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Th e  fo llowin g c ons t it ut e s  a bilat e ral agre e m e nt  be t we e n  the  

RUDTA/ CTA/ NEA an d t he  Ripon  Un ifie d Sc hoo l Dis t ric t  an d 

will be  re c om m e n de d t o  an d be c om e  e ffe c t ive  wh e n  adopte d by  
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re m ain  in  e ffe c t  un t il J un e  3 0 , 2 0 1 4 . 
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Pre s ide nt       Pre s ide nt  
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ARTICLE  1  ~ AGREEMENT 

1 .1  Th is  b ila tera l a n d  b in d in g a greem en t  con s t itu tes  th e s ole a n d  en t ire exis t in g a greem en t  

between  th e Rip on  Un ified  Dis t r ict  Tea ch ers  As s ocia t ion / CTA / NEA h erea fter  refer red  to a s  th e 

As s ocia t ion  a n d  th e Rip on  Un ified  Sch ool Dis t r ict , h erea fter  referred  to a s  th e Dis t r ict .  Th e 

Agreem en t  s ets  for th  ra te of p a y, b en efit s , h ou r s  a n d  s p ecific con dit ion s  of em ploym en t  a s  

en u m era ted  in  th e Agreem en t .  It  s u p ers edes  a n d  ca n cels  p r ior  p ra ct ices  a n d  a greem en ts  a n d  

expres s es  th e ob liga t ion s  of b oth  th e As s ocia t ion  a n d  th e Dis t r ict .  All oth er  m a t ters  or  s u b jects  

n ot  wr it ten  h erein  h a ve been  wa ived , a d ju s ted , com prom is ed  or  m u tu a lly u n d ers tood  for  th e 

life of th is  docu m en t .  Th e om is s ion  of a n y s u b ject  from  th is  Agreem en t  s h a ll n ot  con s t itu te a  

p receden t  in  th e fu tu re.  Th e Dis t r ict  s h a ll dea l with  a ll m a t ters  n ot  exp res s ly covered  by th is  

con t ra ct  th rou gh  th e exercis e of it s  m a n a gem en t  r igh ts  with ou t  p r ior  n egot ia t ion s  du r in g th e 

life of th is  Agreem en t .  Th e As s ocia t ion  a n d  th e Dis t r ict  a ckn owledge th a t  ea ch  h a d  op p or tu n ity 

to m a ke prop os a ls  on  s u b jects  p rovided  for  in  th e s cop e of colle ct ive ba rga in in g a n d  th e res u lt s  

of th e a greem en t  to th e p ropos a ls  a re s et  for th  in  th is  Agreem en t .  Th erefore, th e As s ocia t ion  

a n d  Dis t r ict  s h a ll a gree th a t  th e oth er  s h a ll n ot  be ob liga ted  to b a rga in  on  a n y s u b ject  in clu ded  

in  th is  Agreem en t  or  on  a n y s u b ject  n ot  in clu d ed  in  th is  Agreem en t .  

1 .2  Th e Agreem en t  is  en tered  in to pu rs u a n t  to Ch a pter  10 .7 , Sect ion s  3 5 40 -3 5 49  of th e 

Govern m en t  Code ("Act"). 

1 .3  Th is  Agreem en t  s h a ll rem a in  in  fu ll force a n d  effect  from  J u ly 1 , 201 1  u n t il J u n e 3 0 , 20 1 4 . 

Con tr ib u t ion s  for  b en efit s  defin ed  in  Ar t icle 8  will n ot  be in crea s ed  or  d ecrea s ed  u n t il is s u es  

h a ve b een  n egot ia ted .  
 

ARTICLE  2  ~ RECOGNITION 

2 .1  Th e Dis t r ict  recogn izes  th e As s ocia t ion  a s  th e exclu s ive repres en ta t ive for  a ll cer t ifica ted  

cla s s room  tea ch ers  and c ouns e lors  on  a  fu ll d a y or  pa r t  da y ba s is  a n d  th os e u n it  m em b ers  

des ign a ted  tem p ora ry tea ch ers .  

2 .2  Th e u n it  a s  defin ed  does  n ot  in clu de cer t ifica ted  s ta ff des ign a ted  a s  m a n a gem en t , s u pervis ory 

or  con fid en t ia l.  
 

ARTICLE  3  ~ SALARY AND OTHER COMPENSATION 

3 .1  Ea ch  tea ch er  will be p la ced  on  a  s em es ter  u n it / yea r ly exper ien ce s ch ed u le of s ix (6 ) colu m n s  of 

BA/ BA+1 2 to BA+72 with  ten  (10) to fifteen  (15) s teps  res pect ively . 

3 .1 .1  An  in crem en t  will b e pa id  for  th e 20 th  yea r  of s ervice determ in ed  by th e p la cem en t  on  

th e wa ge s ch ed u le a t  th e t im e of em ploym en t  p lu s  th e yea rs  of s ervice in  th is  d is t r ict  to 

rea ch  th e 2 0 th  s tep  provid in g th e tea ch er  is  a t  or  b eyon d  th e colu m n  3  (BA+3 6)  a n d  

h a s  m et  th e requ irem en ts  s et  for th  in  s ect ion  3 .10 . Effec t ive th e 2 0 01 -0 2  s ch ool yea r ,  

a n n ivers a ry in crem en ts  will be pa id  wh en  th e em ployee begin s  th e yea r  of s ervice th e 

a n n ivers a ry in crem en t  is  in ten ded  to recogn ize.  

3 .1 .2  A $1 ,00 0  in crem en t  will be pa id  in  th e 2 5 th  yea r  of s ervice p rovid in g th a t  th e em ployee 

h a s  b een  em ployed  in  th e d is t r ict  in  a  cer t ifica ted  pos it ion  10  con s ecu t ive yea rs  a n d  h a s  

rea ch ed  colu m n  6  (BA+7 2) s tep  20 . Th is  will be is s u ed  on  th e 1 1
th

 yea r  of em ploym en t .  

3 .1 .3  Ea ch  tea ch er  wh o h a s  com pleted  h is / h er  BA wh ich  in clu des  a n  im bedd ed  creden t ia l 

p rogra m  will be p la ced  on  th e s a la ry s ch edu le a t  Colu m n  2  (BA+2 4) with  2 4  u n its  

a p p lied  to th eir  s a la ry cred it . Un its  th a t  h a ve been  com pleted  a fter  th e BA a n d  th e 

tea ch in g cred en t ia l h a ve been  gra n ted  a n d  a p proved  for  s a la ry cred it  will be a d dres s ed  

a s  requ ired  by Ar t icle 3 .9  of th e Agreem en t .  

3 .1 .4  Un it  m em bers  m u s t  p os s es s  EL cer t ifica t ion  or  u n it  m em bers  m u s t  p rovide ver ifica t ion  

th ey a re a ct ively p u rs u in g EL cer t ifica t ion  th rou gh  a n  a p proved  progra m  lea d in g to EL 

cer t ifica t ion . 

3 .2  Tea ch ers  work in g h a lf-d a y or  m ore or  work in g les s  th a n  a  fu ll yea r  will receive prora ted  wa ges  

a n d  b en efit s  in  d irect  p rop or t ion  a s  th eir  p os it ion  is  to a  fu ll da y, fu ll yea r  pos it ion .  Begin n in g 

in  th e 20 0 8-09  s ch ool yea r , n ewly h ired  ba rga in in g u n it  m em bers  m u s t  work  7 5% of th e s ch ool 

yea r  in  order  to m ove ver t ica lly on  th e s a la ry s ch edu le.  

3 .3  All u n it s  will be con ver ted  to s em es ter  u n it s  with  p la cem en t  on  twelve (1 2) u n it  in terva ls .  
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3 .4  Degrees  a n d  a dva n ced  p repa ra t ion  will be s u bm it ted  a n d  d ocu m en ted  by th e a p p lica n t  a t  th e 

t im e of em ploym en t .  

3 .5  Im m edia te p a s t  exper ien ce in  tea ch in g or  work  exper ien ce d irect ly rela ted  to th e em ployee's  

tea ch in g a s s ign m en t  a s  determ in ed  by th e Dis t r ict  s h a ll b e s u bm it ted  a n d  d ocu m en ted  by th e 

a p p lica n t  a t  th e t im e of em ploym en t .  Su ch  exper ien ce will b e cou n ted  towa rd  s a la ry s ch ed u le 

p la cem en t  in  fu ll, if a  t ea ch er  com es  from  a n  a ccred ited  p u blic s ch ool.  

3 .6  Ea ch  u n it  m em ber  will a n n u a lly p rep a re a n  In d ividu a l Profes s ion a l Developm en t  Pla n . Th is  

p la n  m u s t  be a p proved  b y th e s ite or  p rogra m  a d m in is t ra tor .  

 3 .6 .1  Th e s ch ed u le for  com plet ion  of th is  p roces s  s h a ll be: 

3 .6 .1 .1  Th ree weeks  a fter  th e s ta r t  of s ch ool,  ea ch  u n it  m em ber  will s u bm it  to th e s ite 

or  p rogra m  a dm in is t ra tor  a  d ra ft  In d ivid u a l Profes s ion a l Develop m en t  Pla n .  

3 .6 .1 .2  Five weeks  a fter  th e s ta r t  of s ch ool,  th e s ite or  p rogra m  a dm in is t ra tor  s h a ll 

retu rn  a n y u n a p proved  p la n s  with  com m en ts  a n d  s u gges t ion s .  

3 .6 .1 .3  Seven  weeks  a fter  th e s ta r t  of s ch ool,  th e u n it  m em ber  s h a ll s u bm it  a n  

a m en ded  p la n  for  con s id era t ion  by th e s ite or  p rogra m  a dm in is t ra tor .  

3 .6 .1 .4  If th e s u bm it ted  p la n  is  s t ill n ot  a pproved  by th e s ite or  p rogra m  

a dm in is t ra tor , th e u n it  m em ber  a n d  th e a d m in is t ra tor  will s ch edu le a  

m eet in g with  th e Su per in ten den t  with in  s even  work in g da ys  a n d  a n  a t tem pt  

m a d e to res olve a n y d ifferen ces .  

3 .6 .1 .5  If a greem en t  is  n ot  rea ch ed  a t  th is  m eet in g, a  s e con d  m eet in g will be h eld  

with in  th e n ext  s even  work in g da ys .  

3 .6 .1 .6  If th e u n it  m em ber  h a s  m a de a  good  fa ith  effor t  to m eet  a ll s teps  of th e 

p roces s  a n d  th e p la n  is  s t ill n ot  a p proved , th e la s t  p rop os a l s u b m it ted  b y th e 

u n it  m em ber  will be im p lem en ted  for  th e s ch ool yea r . Im plem en ta t ion  will be 

lim ited  to on ly on e of th e fou r  a rea s  of th e p la n  (a ddres s in g eva lu a t ion  is s u es ; 

a d dres s in g s ite p rofes s ion a l d evelopm en t  a rea s ; a ddres s in g d is t r ict  

p rofes s ion a l d evelopm en t  a rea s ; a d dres s in g a rea s  of pers on a l in t eres t  or  

n eed), with  p r ior ity given  to th e lowes t  n u m bered  a rea .  

3 .6 .1 .7  If th e u n it  m em ber  h a s  n ot  m a de a  good  fa ith  effor t  to m eet  a ll s tep s  of th e 

p roces s , th e p la n  will be deem ed to b e u n a p proved  a n d  n o s ta ff develop m en t  

a ct ivit ies  will be a p proved  for  s a la ry cred it  for  th a t  s ch ool yea r .  

3 .6 .2  Pr ior  a p prova l of cou rs ework  ta ken  in  s u p por t  of th e In d ividu a l Profes s ion a l 

Developm en t  Pla n  m u s t  be requ es ted  a t  lea s t  th ree ca len da r  weeks  pr ior  to th e 

com m en cem en t  of th e cou rs e. A decis ion  rega rd in g th e a p pr ova l of th e cou rs e a n d  

rea s on s  for  d is a p prova l,  if a p p lica b le, s h a ll be s u bm it ted  to th e tea ch er  with in  two 

week s  of th e requ es t  da te.  

3 .6 .2 .1  Fa ilu re of a  u n it  m em ber  to a dh ere to th e s u bm is s ion  dea d lin es  will rem ove 

th e cou rs e from  con s id era t ion  for  s a la ry cred it .   

 3 .6 .2 .2  If th e s ite a dm in is t ra tor  fa ils  to s u b m it  a  decis ion  to th e tea ch er  with in  th e 

t im elin e in  3 .6 .2 , th e cou rs e s h a ll be d eem ed a p proved .  

3 .6 .3  Un its  ta ken  in  s u p p or t  of th e In d ividu a l Profes s ion a l Developm en t  Pla n  a n d  for  

a dva n cem en t  on  th e s a la ry s ch ed u le s h a ll be college/ u n ivers ity u n it s . Un its  gra n ted  by 

a ccred ited  in s t itu t ion s  or  s pon s ored  cou rs ework  wh ich  is  a p proved  by th e s ite 

a dm in is t ra tor  s h a ll be a ccep ta b le for  a dva n cem en t  on  th e s a la ry s ch ed u le.  

3 .6 .4  If a p proved  cou rs ewor k  is  a  cor res pon den ce cou rs e, th e m em ber  will s u b m it  a  log of 

h ou rs  devoted  to th e cou rs e. Th ere will b e 1 5  h ou rs  for  ea ch  s em es ter  u n it  a n d  t im e to 

be cred ited  for  th es e cou rs es  m a y n ot  occu r  du r in g n orm a l work in g h ou r s .  

3 .6 .5  Upon  com plet ion  of ea ch  cou r s e ta ken  for  s a la ry cred it , a  t ra n s cr ip t  or  cou rs e gra d e 

ca rd  m u s t  be filed  with  th e d is t r ict  office to va lid a te th e cred it .  

3 .6 .6  Tea ch ers  s h a ll u s e t h e Un it  Requ es t  Form  (App en dix F).  

3 .7  Form s  refer red  to in  3 .6  will be s u bm it ted  by Ma y 15  of th e fis ca l yea r  p r ior  to th e a n t icipa ted  

s a la ry ch a n ge. Except ion s  m a y b e m a d e for  exten u a t in g circu m s ta n ces  in clu d in g ca n celed  

cla s s es .  

3 .8  Tra n s cr ip ts  or  gra d e ca rds  s h a ll be s u b m it ted  to th e d is t r ict  by u n it  m em bers  on  or  before 

October  5  of th e s a m e fis ca l yea r  to qu a lify for  a n y ch a n ge in  s a la ry for  th a t  yea r .  

3 .8 .1  If a  t ra n s cr ip t  or  gra de ca rd  is  s u b m it ted  on  or  before Au gu s t  5
th

 a n d  it  a ffects  th e 

em ployee’s  p la cem en t  on  th e s a la ry s ch edu le, th e em ployee will be pa id  th e n ew s a la ry 

effect ive with  th e Au gu s t  pa yroll. If a n  em ployee s u bm its  a  t ra n s cr ip t  or  gra de ca rd  
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between  Au gu s t  6
th

 a n d  October  5
th

 th e em ployee will h a ve th eir  s a la ry a d ju s ted  on  th e 

October  p a yroll. A ret ro ch eck  for  p r ior  m on th (s ) will be pa id  on  th e n ext  pa yroll ru n .  

3 .9  La tera l m ovem en t  a n d  p la cem en t  on  th e s a la ry s ch ed u le s h a ll occu r  in  th e fis ca l yea r  followin g 

th e yea r  in  wh ich  th e cou rs ework  wa s  com pleted  a n d  wh en  th e u n it  m em b er  h a s  com pleted  

en ou gh  a p proved  u n its  to a d va n ce to th e n ext  colu m n  of th e s a la ry s ch ed u le.  

3 .1 0  Tea ch ers  wh o a re cla s s ified  a s  Ca tegory 4  on  th e fin a l eva lu a t ion  (App en dix H) d u e to receivin g 

a n  Un s a t is fa ctory s h a ll h a ve on e yea r  in  wh ich  to im prove th eir  eva lu a t ion , followin g th e 

Im provem en t  Pla n  s et  for th  b y th e a dm in is t ra tor  in  s ect ion  1 1 .4 . If, in  th e followin g yea r , th e 

tea ch er  receives  "Un s a t is fa ctory" in  th e s a m e a r ea  on  th e yea r ly eva lu a t ion , th e u n it  m em b er  

will n ot  a dva n ce ver t ica lly on  th e s a la ry s ch edu le.  

3 .1 0 .1  If a  u n it  m em ber  receives  "Un s a t is fa ctory" m a rks  s u ch  th a t  ver t ica l a d va n cem en t  is  

den ied , th e u n it  m em ber  m a y requ es t  eva lu a t ion  by a n oth er  d is t r ict  a dm in is t ra tor  

s elected  by th e u n it  m em ber  for  th e followin g yea r .  

3 .1 0 .2  It  is  exp ected  th a t  tea ch ers  in  gra d es  K-8  will d em on s t ra te a p propr ia te s u b ject  m a t ter  

kn owledge in  th e a rea s  of rea d in g, la n gu a ge a r t s , m a th em a t ics , s cien ce, a r t , m u s ic, 

ph ys ica l ed u ca t ion , h ea lth , a n d  s ocia l s tu d ies . Tea ch ers  in  gra des  9 -12  will 

dem on s t ra te a ppropr ia t e s u b ject  m a t ter  kn owledge in  th e a rea s  of la n gu a ge a r t s , 

m a th em a t ics , s cien ce, a n d  s ocia l s tu d ies .  

3 .1 1  Th e Boa rd  m a y pa y a  s t ipen d  a n d/ or  a ctu a l cos ts  of t ra in in g or  ret ra in in g in  th os e 

in s t ru ct ion a l a rea s  iden t ified  by th e t ru s tees  a s  recom m en ded  by th e a d m in is t ra t ion . If th es e 

a ct ivit ies  in volve collegia te cou rs ework , th e u n it  m em ber  m a y n ot  u s e th e cou rs ework  for  

la tera l s a la ry m ovem en t .  

3 .1 2  At th e begin n in g of th e 20 01 -0 2  s ch ool yea r , cer t ifica ted  em ployees  will receive a n y s a la ry 

s ch edu le a d ju s tm en t  ea rn ed  for  s ervice. However , if du r in g th e per iod  of t im e th e Sta te bu dget  

is  bein g develop ed  a  com bin a t ion  of COLA a n d  deficit  fu n din g level for  th e s u cceed in g yea r  

res u lt s  in  a  n et  a d ju s tm en t  to th e Reven u e Lim it  a t  or  below 2%, th e d is t r ict  m a y u n ila tera lly 

im plem en t  a  freeze in  wa ges  u n t il it  h a s  m et  with  repres en ta t ives  of th e cer t ifica ted  em ployees  

to n egot ia te th e im p a ct  of s u ch  a  develop m en t .  

3 .1 3  For  cu r ren t  s a la ry s ch ed u le, refer  t o Ap pen dix C. 

3 .1 4  Re-Open ers  

3 .1 4 .1  On  or  a fter  Ma rch  1
s t
 of ea ch  yea r , eith er  th e d is t r ict  or  RUDTA m a y requ es t  to 

reop en  n egot ia t ion s  on  wa ges , co-cu r r icu la r  s t ip en ds , ben efit s  a n d  h ou rs  a n d  ca len d a r . Ea ch  

pa r ty m a y a ls o reopen  on  on e oth er  a r t icle a lrea dy in  th e con t ra ct . 
 

 

  ARTICLE  4  ~ CO-CURRICULAR & SUPPLEMENTARY WAGES  

4 .1  Extra  Du ty Pa y St ipen ds : For  cu r ren t  s ch ed u le of ext ra  du ty p a y s t ipen ds , refer  to Appen dix D. 

4 .1 .1  Agricu ltu re In s t ru ctors , in  recogn it ion  of th e exten ded  n a tu re of th eir  a s s ign m en t , 

will be com p en s a ted  with  a  s t ip en d . Th e tota l s t ipen d  will n ot  exceed  5 0 % a n d  it  will 

be d ivid ed  a m on gs t  th e tea ch ers  in  d is cu s s ion  between  d is t r ict  a dm in is t ra t ion  a n d  

depa r tm en t  ch a ir .  

4 .1 .2  High  Sch ool Cou n s elor  - 8% of wa ges . Work  d a y will b e exten ded  75  m in u tes  a n d  

work  yea r  exten d ed  10  d a ys .  

4 .1 .3  J ROTC ins t ruc t ors , in  re c ognit ion  of t he  e xt e nde d n ature  of t he ir as s ignm e nt , 

will be  c o m pe ns ate d with  a 1 7 .5 % s t ipe n d bas e d o n  t he ir m in im um  ins t ruc t or 

pay  (MIP). J ROTC ins t ruc t ors  h ire d be fore  2 0 0 9  will be  c om pe ns ate d at  t he  

2 0 0 8 -0 9  s t ipe n d le ve l un t il s t ipe nd be c o m e s  c o m m e ns urat e  wit h  ot he r 

e xte nde d ye ar t e ac he rs .  

4 .2  Noon  h ou r  or  a fter  s ch ool in t ra m u ra l p rogra m s  will b e for  3 0  to 45  m in u tes / da y for  5  

da ys / week . 

4 .3  Ap proved  elem en ta ry a th let ic s ea s on s , len gth  of th e s ea s on , n u m ber  of con tes ts , a p propr ia te 

p ra ct ice t im es , len gth  of p ra ct ice a n d  oth er  opera t in g p olicies  a n d  s ta ff a s s ign m en ts  s h a ll be 

determ in ed  by th e s ch ool p r in cip a l a fter  con s ider in g recom m en d a t ion s  from  th e a th let ic 

d irector  a n d / or  s ta ff.  Th e d is t r ict  a d m in is t ra t ion  will a pprove progra m s  a n d  a ct ivit ies  to be 

offered  ea ch  yea r .  

4 .4  An  a p proved  elem en ta ry a th let ic s ea s on  is  d efin ed  a s  a t  lea s t  8  (s ch ool t im e) weeks  lon g, 

p ra ct ice t im e of n ot  les s  th a n  1  h ou r  a n d  n ot  m ore th a n  2  h ou rs / regu la r  s ch ool d a y a n d  tea m  
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m em bers h ip  of a t  lea s t  on e d ifferen t  p ers on  for  ea ch  p os it ion  or  even t  wh ich  con s t itu tes  a  fu ll 

tea m  or  ros ter .  

4 .5  In  th e ca s e of elem en ta ry progra m s , a n  a pproved  s ea s on  a ls o requ ires  every tea m  m em b er  to 

p la y in  on e-h a lf of on e-h a lf of th e s ch ed u led  con tes ts .  S tu den ts  con s idered  for  a th let ic p ra ct ice 

a n d  con tes t  pa r t icip a t ion  m u s t  be eligib le for  s u ch  a ct ivity a s  determ in ed  by th e ru les  a n d  

regu la t ion s  develop ed  by th e coa ch in g s ta ff a n d  p r in cipa l a t  ea ch  s ch o ol.  

4 .6  As  th es e con dit ion s , or  a n y oth er  requ irem en ts  lis ted  in  th e job  d es cr ip t ion  for  a ll h ea d  

coa ch es , elem en ta ry, or  s econ d a ry, a re u n m et , a  p rora ted  s t ipen d  will be pa id .  

4 .7  In  th e ca s e of d ra m a , if th e n u m ber  of s u pervis in g pers on n el pa r t icipa t in g in  th e s u pervis ion  of 

d ra m a  produ ct ion s  exceed s  two, th e s t ipen d  will b e d ivided  between  th e s u pervis ors  in  a  

m a n n er  to be determ in ed  by th e s ta ff pa r t icipa n t s .  
 

ARTICLE  5  ~ HOURS AND CALENDAR 

5 .1  The  work ye ar for e ac h  full t im e  t e ac h ing po s it ion  s h all be  1 8 4  days  fo r re turn ing 

t e ac he rs  and 1 8 5  days  for ne w t e ac he rs .  Th e work  yea r  is  com pos ed  of tea ch in g da ys , in -

s ervice d a ys  a n d  orga n iza t ion a l m eet in g d a ys . Tea ch ers  n ot ified  on  or  b efore th e la s t  regu la r ly 

s ch edu led  p u pil da y s h a ll be a va ila b le for  a s s ign m en t  from  t h e s ch ool a d m in is t ra t ion  u p  to a n d  

in clu d in g th e la s t  work in g da y pr ior  to J u n e 30  with  th e excep t ion  th a t  if n o n ot ifica t ion  

occu r red , th e Su p er in ten den t  m a y decla re th a t  in  h is / h er  op in ion  a  s itu a t ion  exis ts  s u ch  th a t  

a  tea ch er (s ) m u s t  repor t  for  a s s ign m en t  bu t  s u ch  a s s ign m en t  s h a ll n ot  exten d  beyon d  th e la s t  

work in g d a y pr ior  to J u n e 30 . In  order  to ca ll a  tea ch er  ba ck  on ce a  t ea ch er  h a s  com pleted  

fin a l ch eck  ou t  a p proved  by th e s ite a d m in is t ra tor , th e Su p er in ten den t  m u s t  d ecla re th a t  a  

s itu a t ion  exis ts  n eces s it a t in g th e repor t in g of a  tea ch er (s ) a s s ign m en t . Th is  s h a ll n ot  be u s ed  

for  th e followin g: 1 ) in -s ervice 2 ) cu r r icu lu m  developm en t  3 ) in ven tory 4) d is cip lin a ry a ct ion s  

a ga in s t  a  tea ch er (s ) a n d  5) com m it tee a s s ign m en t s .  

5 .2  Th e n orm a l on -d u ty work  for  ea ch  fu ll t im e tea ch in g pos it ion  s h a ll s ta r t  a t  7 :45  a .m . a n d  en d  

a t  3 :15  p .m ., excep t  for  a ct ivit ies  in  5 .4 . Modifica t ion s  m a y b e m a de by th e s ch ool p r in cipa l a s  

s pecific n eeds  a r is e a n d  ea ch  d ecis ion  s h a ll be on  a n  in dep en d en t  a n d  in d ivid u a l b a s is .  

5 .2 .1  Th e s ta ff a t  ea ch  s ite will m eet  with  th e s ite a dm in is t ra tor  to determ in e h ow ch ild ren  

will be s u pervis ed  if bu s es  ru n  exces s ively la te. Bu s es  will b e deem ed exces s ively la te if 

th e tea ch er  is  on  du ty in  exces s  of 1 0  m in u tes  pa s t  th e en d  of th e con t ra cted  work  da y. 

Th e p la n  developed  by ea ch  s it e will be s u bm it ted  to th e Su per in ten d en t  for  review a n d  

a p prova l.  

5 .3  Th e s tu den t -tea ch er  con ta ct  t im e n orm a lly refer r ed  to a s  th e in s t ru ct ion a l da y or  tea ch in g t im e 

s h a ll be in  1 8 0  da ys : 

 

Gra d e 

 

S tu den t  Da y 

Tota l in  

18 0  Da ys  

K-3  8 :1 5  - 2 :0 0  50 ,40 0  

4-6  8 :1 5  - 2 :5 0  57 ,00 0  

7-8  8 :1 5  - 2 :5 0  59 ,70 0  

9-12  7 :5 0  – 3 :00  64 ,80 0  
Altern a tive Sch ool - 4 3 ,2 00  m in u tes  p lu s  in d ep en d en t s tu d y equ iva len t  to 12  h r / s em es ter  u n it .  
Com m u n ity Da y Sch ool – 64 ,80 0  m in u tes . 

 

5 .3 .1  In  gra d es  4 -8  on  th e s econ d  Mon da y in  October ,  Decem ber , J a n u a ry, Ma rch  a n d  Ma y, 

th e tea ch in g da y s h a ll en d  a t  2 :0 0  a n d  th e fa cu lty m eet in g s ch edu led  for  th a t  m on th  

s h a ll b e h eld  on  th a t  da y begin n in g a t  2 :1 5 . Th e 7 -8  gra d e tea ch in g da y will be m odified  

to a llow th e weekly in -s ervice d a y to a ccom m od a te 4 -8  s ta ff. Th e 7 -8  tea ch in g da y 

reces s  a n d  p a s s in g t im e will be m odified  to a llow weekly in -s ervice da ys  for  K-8  s ta ff. 

5 .3 .1 .1  For  gra des  4 -8  on  every Mon da y a n d  We dne s day  un le s s  c hange d in  board 

ado pte d c ale ndar of th e s ch ool yea r  th e tea ch in g da y s h a ll en d  a t  2 :0 0  p .m .  

5 .3 .2  Th e h igh  s ch ool a dm in is t ra t ion , in  con s u lta t ion  with  th e s ta ff, m a y u t ilize a n y m in u tes  

in  exces s  of 64 ,80 0  to es ta b lis h  m in im u m  da ys . Th e s ch edu le of m in im u m  d a ys  is  

s u b ject  to review a n d  a p prova l by th e Boa rd  of Tru s te es  a n d  s h a ll n ot  viola te a p p lica b le 

p rovis ion s  of th e Edu ca t ion  Cod e.  

5 .3 .3  In  th e followin g, p u pil d a ys  a re con s id ered  to be th e n orm a l d a ily pa t tern  of regu la r  or  

m in im u m  da ys , h olida ys , a d ju s t  t im es , fin a ls , u n a va ila b ility of s ta ff, in -s ervice, a n d  
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oth er  a d ju s ted  da ily s ch ed u les  a n d  in  n o wa y im p a cts  th e p oten t ia l in s t ru ct ion a l 

a n d / or  p rep a ra t ion  t im e gu id elin es  below: 

 Gra d es  K-3   50  m in u tes / da y.  

 Gra d es  4 -6   12 5  m in u tes  a vera ge t im e/ week .  

Gra d es  7 -8   12 5  m in u tes  a vera ge p er  week .  

 Gra d es  9 -1 2   45  m in u tes  per  da y 

5 .3 .4  Prep a ra t ion  t im e is  th a t  t im e du r in g wh ich  a  tea ch er  p rep a res  for  in s t ru ct ion , gra des  

pa pers  or  does  oth er  a ct ivit ies  th a t  s u p p or t  th e in s t ru ct ion a l a ct .  Th is  t im e is  from  

in s t ru ct ion a l m in u tes  on ly.  

5 .3 .5  Noth in g in  5 .3 .1  or  5 .3 .2  s h a ll p roh ib it  th e p r in c ipa l a n d  s ta ff from  m u tu a lly a greein g to 

a d ju s t  th eir  reces s , lu n ch  a n d  tea ch in g da y t im es  in  order  to regu la t e or  a ccu m u la te 

m in u tes  for  m odified  da ys  a s  a p proved  by th e d is t r ict  a dm in is t ra t ion . Noth in g in  th is  

s ect ion  s h a ll p reclu d e th e s ch ool p r in cipa l from  a d ju s t in g tea ch in g t im e, lu n ch  h ou r , 

reces s , etc., p rovid in g th e tota l n u m ber  of m in u tes / yea r  per  gra de level in  5 .3  rem a in s  

u n ch a n ged .  

5 .4  In  a d d it ion  to th e on -du ty work  t im e a n d  cla s s room  in s t ru ct ion a l t im e in  5 .2  a n d  5 .3  a b ove, 

th e n orm a l a n d  regu la r  tea ch in g a s s ign m en t  m a y be exten ded  to in clu de bu t  n ot  be lim ited  to 

per form a n ce of a dm in is t ra t ively a s s ign ed  du t ies : fa cu lty, com m it tee a n d  in -s ervice m eet in gs ; 

a s s is ta n ce in  cu r r icu lu m  a n d  cou rs e of s tu dy d evelop m en t ; s u p ervis ion  of ext ra cu r r icu la r  a n d  

s tu d en t  a ct ivit ies ; p a ren t / com m u n ity con feren ces  a n d  progra m s ; a n d  com plet ion  of record s  

a n d  rep or ts . Ad m in is t ra t ively a s s ign ed  d u t ies  will be a vera ged  for  ea ch  s ch ool s ite a n d  a n  

in d ividu a l's  a s s ign m en t  will n ot  va ry by m ore th a n  15% of th e s ite a vera ge.  

5 .4 .1  For  th e h igh  s ch ool, on  or  before th e la s t  tea ch er  work  da y of ea ch  s ch ool yea r , th e 

a n t icipa ted  ext ra  d u ty s u pervis ion  a s s ign m en t s  for  th e followin g s ch ool yea r  will be 

determ in ed  by th e s ite a dm in is t ra tor  a n d  th e fa cu lty. At  th is  t im e ext ra  d u ty 

a s s ign m en ts  m a y be con t in u ed , a d ded  or  deleted .  Th e cer t ifica ted  s ta ff a n d  s ite 

a dm in is t ra tor  will develop  a  weigh ted  s ys tem  for  th e a s s ign m en ts  to be m a de. Th e 

d is t r ib u t ion  of a s s ign m en ts  will be equ ita b le a s  determ in ed  by a  m a xim u m  differen ce of 

15% from  th e a vera ge a s s ign m en ts .  

5 .4 .1 .1  Ch a n ges  in  a s s ign m en t  h ou rs  n eces s ita ted  by ch a n ges  in  n eed  occu r r in g a fter  

th e yea r 's  s ch edu le h a s  been  develop ed  a n d  beyon d  th e con t rol of th e s ch ool 

(i.e., a dd it ion a l a th let ic con tes ts , a dd it ion  of a n oth er  s p or t ) s h a ll b e covered  by 

a s s ign in g h ou rs  to th e cer t ifica ted  s ta ff with  th e lowes t  n u m ber  of u n it s  

a lrea dy a s s ign ed . As s ign m en ts  s h a ll n ot  viola te th e requ irem en t  th a t  

d ifferen ces  be with in  1 5 %. Th e tota l a m ou n t  of ch a n ge u n der  th is  s ect ion  s h a ll 

be lim ited  to ra is in g a ll cer t ifica t ed  s ta ff m em b ers  to 1 5% a b ove th e a vera ge 

a s s ign m en t  a t  th e begin n in g of th e s ch ool yea r .  

5 .4 .1 .2  Ch a n ges  in  ext ra  d u ty h ou rs  n eces s ita ted  by a  ch a n ge in  requ irem en ts  d u e to 

a  requ es t  by a  cer t ifica ted  s ta ff m em ber  (i.e., n ew clu b , a d d it ion a l s u p p or t  a t  

s om e even t ) s h a ll be m a de on ly with  th e m u tu a l con s en t  of th e cer t ifica ted  

s ta ff. If m u tu a l con s en t  is  n ot  p os s ib le, th e ch a n ge crea t in g th e n eed  for  

a d d it ion a l s u p ervis ion  s h a ll n ot  be in s t itu ted  u n t il it  ca n  be d is cu s s ed  a t  th e 

a n n u a l m eet in g to d is cu s s  a n t ic ip a ted  covera ge n eed s  for  th e n ext  yea r .  

5 .4 .1 .3  An y cer t ifica ted  s ta ff m em b er  m a y in it ia te a n  a ct ivity requ ir in g a d d it ion a l 

s u pervis ion  a n d  provide th a t  s u pervis ion  on  a  volu n ta ry b a s is .  Th is  

s u pervis ion  will b e in  a d d it ion  to a s s ign ed  s u p ervis ion  d u t ies  for  th e yea r  a n d  

n ot  in clu d ed  in  d eterm in in g th e s ta ff m em ber 's  p os it ion  rela t ive to th e a vera ge 

a s s ign m en t  for  th e yea r . Volu n ta ry s u pervis ion  will be s u b ject  to th e s a m e 

term s  a n d  con dit ion s  a s  s ch edu led  a s s ign m en ts .  

5 .5  Tea ch ers  s h a ll h a ve a t  lea s t  a  3 0  m in u te du ty free lu n ch . Th e lu n ch  h ou r  m a y b e a ltered  by th e 

s ch ool p r in cipa l. Min u tes  of a  s h or ten ed  lu n ch  h ou r  will be a dd ed  to s u cceed in g lu n ch  h ou rs  

s u ch  th a t  a  tota l lu n ch t im e s h a ll rem a in  th e s a m e in  th e yea r . Th e a b ove s h a ll n ot  p reclu d e th e 

s ta ff a n d  pr in cipa l of a  s ch ool m u tu a lly a greein g to a  s h or ten ed  lu n ch  h ou r  for  p u rp os es  of 

a cqu ir in g t im e for  a n  ea r lier  d is m is s a l, in -s ervice, etc. If th e a d ju s ted  s ch ed u le a ffects  

t ra n s por ta t ion , d is t r ict  a pprova l is  requ ired .  

5 .6  Su b s t itu te Service  

5 .6 .1  Th e d is t r ict  will a t tem pt  to s ecu re s u bs t itu tes  for  d is t r ict  p rogra m s  i.e., m u s ic, s peech , 

s pecia l edu ca t ion , a ltern a t ive s ch ool, PE  
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5 .6 .2  No u n it  m em b er  s h a ll b e requ ired  to s u b s t itu te for  a n oth er  em ployee excep t  in  ca s es  

wh ere t im e to ob ta in  a  s u bs t itu te is  n ot  a va ila b le or  it  is  s ta t ed  by th e a dm in is t ra tor  

th a t  n o oth er  s u b s t itu te is  a va ila b le. (i.e., a n  em ployee b ecom es  ill du r in g th e tea ch in g 

da y, a n  em ployee h a s  a  fa m ily em ergen cy d u r in g th e tea ch in g d a y, s ch ed u lin g of a n  

ext ra cu r r icu la r  even t  or  s ta ff develop m en t  opp or tu n ity with  les s  th a n  24  h ou r  n ot ice) or  

it  is  dem on s t ra ted  by th e a dm in is t ra tor  th a t  n o oth er  s u b s t itu te is  a va ila b le.  

5 .6 .3  Tea ch ers  requ ired  by th e a dm in is t ra tor  to s u bs t itu te for  oth er  s ta ff du r in g a  p rep  per iod  

m a y a ccu m u la te th e s u b s t itu te s ervice a n d , wh en  equ iva len t  to a n  in s t ru ct ion a l da y for  

on e's  a s s ign m en t , s h a ll be pa id  a  s u bs t itu te's  da ily wa ge.  At  th e en d  of th e yea r  pa r t ia l 

da ys  will b e pa id  a t  a  p rora ted  ra te. Tea ch er  a s s ign m en t  will be m a de s u b ject  t o s ect ion  

5 .6 .2  a n d  requ ired  covera ge will n ot  res u lt  in  relea s e t im e for  th e tea ch er  a s  

com pen s a t ion  for  covera ge.  

5 .6 .3 .1  Te ac he rs  will s ubm it  a t im e s h e e t  if pre p t im e  is  lo s t  due  t o  be ing Te ac h e r-

In-Ch arge  while  s it e  adm inis t rato r is  abs e n t . The  rat e  o f pay  is  Tie r On e  of 

the  s ubs t itut e  t e ac he r s alary  s c he dule .  

5 .6 .4  A log will be kep t  by ea ch  pr in cip a l for  ea ch  rea s on  on e tea ch er  s u bs t itu t es  for  a n oth er . 

Th e log will be u s ed  for  in form a t ion  in  fu tu re n egot ia t ion s  a n d  in clu d e th e da te, a b s en t  

tea ch er , rea s on  for  th e a bs en ce, len gth  of th e a bs en ce a n d  th e s u bs t itu te tea ch er .  

5 .7  Ab s en ces , oth er  th a n  th os e a u th or ized  by th e Hou rs  a n d  Lea ves  s ect ion s  of th is  Agreem en t ,  

from  tea ch in g, ext ra -cu r r icu la r  or  p rofes s ion a l d u t ies  wh ich  a re n ot  a p proved  by th e 

a dm in is t ra t ion  m a y ca u s e a  dedu ct ion  in  th e em p loyee's  p a y.  

5 .8  Ca len da rs  a r e a t ta ch ed  a s  Ap pen dix G. Th e d is t r ict  a n d  RUDTA s h a ll com m en ce d is cu s s ion s  of 

deta ils  of th e ca len da rs  for  th e followin g yea rs  n o la ter  th a n  Febru a ry of th e s ch ool yea r  

p reced in g im plem en ta t ion  of th e ca len da r .  

5 .8 .1  If th e ca len da r  con ta in s  a  b rea k  a t  th e en d  of th e fir s t  qu a r ter  a n d  a  s ta ff developm en t  

da y is  s ch ed u led  for  th e Mon d a y a fter  th a t  b rea k ,  th a t  s ta ff developm en t  da y will be 

u s ed  a s  a  tea ch er  work  da y to en a b le th em  to d eterm in e fir s t  qu a r t er  gra des  a n d  

prep a re for  pa ren t  tea ch er  con feren ces .  
 

ARTICLE  6  ~ CLASS SIZE 

6 .1  As s ocia t ion  a n d  th e Dis t r ict  recogn ize th e im por ta n ce of low tea ch er / p u pil ra t ios  in  p rovid in g a  

qu a lity edu ca t ion a l p rogra m  for  th e s tu den ts .  

6 .2  Th e s ta ffin g ph ilos oph y of th e d is t r ict  is  n ot  to exceed  a  tea ch er / pu pil ra t io of 1 / 2 5  

res pect ively.  

6 .3  No cla s s  s ize s h a ll exceed  a n y s p ecifica t ion s  regu la ted  by th e Ca liforn ia  Edu ca t ion  Code u n les s  

m u tu a lly a greed  to d o s o in  th os e s itu a t ion s  requ ir in g wa ivers  a n d  wh en  As s ocia t ion  a p prova l 

is  requ ired . 

6 .4  Th e Dis t r ict  s h a ll p rovide th e As s ocia t ion  with  a  lis t  of a ll cla s s es  exceed in g th e ra t io 

es ta b lis h ed  in  Sect ion  6 .5  by m ore th a n  15% on  a  qu a r ter ly ba s is .  

6 .5  Th e prefer red  tea ch er -p u pil ra t ios  a re: 

6 .5 .1  K-8 ea ch  fu ll t im e a s s ign m en t  p er  tea ch er  - 1 :2 5  Th e im pa ct  of m a in s t rea m ed SDC 

s tu d en ts  will be con s id ered  wh en  cla s s  a s s ign m en ts  a re m a de th a t  ca u s e th e 

n u m ber  of s tu den ts  a s s ign ed  to a  regu la r  ed u ca t ion  tea ch er  to exceed  th is  des ired  

ra t io. 

6 .5 .2  9-12  ea ch  a vera ge fu ll t im e a s s ign m en t  per  tea ch er  -  1 :25  

6 .5 .3  PE gra des  K-1 2  ea ch  fu ll t im e a s s ign m en t  p er  tea ch er  - 1 :3 5  

6 .5 .4  Voca l a n d  in s t ru m en ta l m u s ic - n o es ta b lis h ed  r a t io 

6 .5 .5  ISGI & SDC - n o es ta b lis h ed  ra t io 

6 .5 .6  Res ou rce Specia lis t  – a s  defin ed  by la w 

6 .6  Sh ou ld  a n y tea ch er  be a s s ign ed  to a  regu la r  tea ch in g a s s ign m en t  with  a  n u m b er  of s tu de n ts  

th a t  exceeds  th e ra t io in  6 .5  by m ore th a n  1 5%, th e Adm in is t ra t ion  s h a ll m eet  with  th e tea ch er  

with in  15  tea ch in g da ys  of th e begin n in g of th e s ch ool yea r  a n d , in  s u bs equ en t  ca s es , with in  5  

s ch ool da ys  of determ in in g or  bein g n ot ified  th a t  th e en rollm en t  h a s  exceed ed  th e ra t io in  6 .5  

by m ore th a n  1 5% for  th e p u rp os e of determ in in g th e im pa ct  of th e in crea s ed  en rollm en t  on  

th a t  cla s s , a n d  to d is cu s s  rem edies  to th e p rob lem s  th a t  a re a  res u lt  of th e in crea s e. Th e 

d is cu s s ion  b etween  th e a dm in is t ra tor  a n d  th e t ea ch er  will focu s  on  th e im p a c t  th e in crea s ed  

cla s s  s ize is  h a vin g on  th e in s t ru ct ion a l p rogra m  a n d  wh a t  n eeds  to b e d on e to a d dres s  th a t  
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im pa ct . Pos s ib le rem edies  m a y in clu d e, b u t  n ot  be lim ited  to, th e Dis t r ict  p rovid in g a d d it ion a l 

a ide t im e, a d d it ion a l p rep a ra t ion  t im e, a d d it ion a l s u p plies , a d d it ion a l s ta ff, a dd it ion a l 

cla s s room s , a d d it ion a l equ ip m en t  a n d / or  tea ch in g s ta t ion s , a n d / or  ext ra  tea ch in g 

com pen s a t ion .  
 

ARTICLE  7  ~ J OB SHARE 

7 .1  APPLICATION PROCESS  

7 .1 .1  Tea ch ers  wis h in g to p a r t icipa te in  th e J ob  Sh a r in g Progra m  m u s t  fir s t  a p p ly th r ou gh  

th eir  p r in cipa l to th e pers on n el office. On ly u n it  m em bers  wh o h a ve join t ly a greed  to 

work  togeth er  will be p la ced  in  s h a red  tea ch in g a s s ign m en ts . Mu tu a l a greem en t  

between  th e tea ch ers ,  a n d  th e s ite p r in cip a l, a s  well a s  th e a pprova l of th e 

Su p er in ten den t  a n d  th e Sch ool Boa rd  is  r equ ired  before th e s h a red  tea ch in g 

a s s ign m en t  ca n  be fin a lized  a n d  im plem en ted .  

7 .1 .2  A con dit ion  of en t ry in to s h a red  tea ch in g s h a ll be th a t  th e a ffected  tea ch ers  will 

m u tu a lly a gree, in  wr it in g, wh o will reta in  th e s h a red  tea ch in g p os it ion  wh en ever  th e 

J ob  Sh a re en ds . Th e ten u red  tea ch er  wh o d oes n ’t  reta in  th e pos it ion  will a p p ly for  

t ra n s fer  a n d  b e given  preferen ce over  n ew em ployees  a ccord in g to p rocedu res  ou t lin ed  

in  th e con t ra ct .  

7 .1 .3  Tea ch ers  wis h in g to p a r t icipa te in  th e J ob  Sh a r in g Progra m  m u s t  be em ployed  by th e 

d is t r ict  with  p erm a n en t  s ta tu s  a n d  provide n ot ice of in ten t  t o crea te a  J ob  Sh a re to th e 

Su p er in ten den t  before Febru a ry 1  of th e s ch ool yea r  p reced in g th e s ch ool yea r  in  wh ich  

th ey wis h  to job  s h a re.  

7 .1 .4  For  th e fir s t  yea r  of pa r t icipa t ion , pa r t icipa t in g tea ch ers  s h a ll requ es t  a  pa r t -t im e lea ve 

of a bs en ce from  th eir  fu ll-t im e p os it ion .  

7 .1 .5  Tea ch ers  elect in g to con t in u e in  th e J ob  Sh a re Progra m  beyon d  th e fir s t  yea r  s h a ll, a s  a  

con dit ion  of con t in u in g in  th e p rogra m , res ign  wh a teve r  p ercen ta ge of th eir  fu ll-t im e 

pos it ion  th a t  is  n ot  n eces s a ry for  th eir  con t in u ed  em ploym en t  a s  a  pa r t -t im e em ployee 

u n d er  th is  p rogra m .  Th is  will n ot  a ffect  th e s en ior ity of th e p a r t icip a n ts ; h owever  

en t it lem en t  to a  fu ll-t im e pos it ion  will be a ffected .  

7 .1 .6  Both  tea ch ers  will be in  a t ten da n ce th e fir s t  a n d  la s t  d a ys  of s ch ool, p a ren t / tea ch er  

con feren ce da ys , ba ck  to s ch ool n igh t , op en  h ou s e, a n d  a ll con t ra ct  s t a ff develop m en t  

da ys .  Both  tea ch ers  will be fu lly com p en s a ted  for  con t ra cted  s ta ff developm en t  d a y s . 

7 .1 .7  Tea ch ers  will s u bm it  a  p la n  for  th e J ob  Sh a re s h owin g h ow th e res pon s ib ilit ies  of th e 

J ob  Sh a re will b e d ivid ed .  Th e a d m in is t ra t ion  a n d  Boa rd  m u s t  a pprove th e p la n , b efore 

th e J ob  Sh a re will be a p proved .  Th e p la n  will in clu de:  

7 .1 .7 .1  A com m on  p la n n in g t im e.  

7 .1 .7 .2  How con t in u ity of cu r r icu lu m  will be a ddres s ed .  

7 .1 .7 .3  How gen era l in form a t ion  on  s tu d en ts  a n d  s ite will be s h a red .  

7 .1 .7 .4  Wh eth er  or  n ot  pa r tn ers  will s u bs t itu te for  ea ch  oth er  in  th e even t  of a  s h or t -

term  illn es s .  

7 .2  RETURNING TO FULL-TIME STATUS  

7 .2 .1  Tea ch ers  wis h in g to retu rn  to fu ll-t im e s ta tu s  a fter  on e yea r ’s  p a r t icipa t ion  in  th e 

p rogra m  s h a ll be a s s ign ed  on  th e followin g ba s is :  

7 .2 .1 .1  Rea s s ign ed  to th e p os it ion  th ey left  if th e pos it ion  is  va ca n t  or  filled  by a  

pers on  on  tem pora ry con t ra ct .  

7 .2 .1 .2  If th e tea ch er ’s  pos it ion  is  n ot  a va ila b le, th e tea ch er  will be a s s ign ed  to a  

pos it ion  for  wh ich  th e tea ch er  is  p rop er ly creden t ia led . If th e tea ch er ’s  

or igin a l p os it ion  becom es  a va ila b le with in  3 6  m on th s  of th e t im e th e tea ch er  

wis h ed  to retu rn  a n d  wa s  u n a ble to do s o, th e tea ch er  will b e given  fir s t  

op p or tu n ity to ta ke th e pos it ion . If th e tea ch er  r efu s es  th e pos it ion , a ll fu tu re 

r igh ts  to th e pos it ion  will be s u r ren dered .  

7 .2 .2  Tea ch ers  wis h in g to retu rn  to fu ll-t im e s ta tu s  a fter  m ore th a n  on e yea r ’s  p a r t icipa t ion  

in  th e p rogra m  s h a ll be gra n ted  fu ll-t im e con t ra cts  on ly if a  fu ll-t im e pos it ion  for  wh ich  

th e tea ch er  is  p roper ly creden t ia led  is  a va ila b le.  

7 .3  GENERAL 

7 .3 .1  Sh a red  tea ch in g a s s ign m en ts  s h a ll b e a p proved  for  a  m a xim u m  of on e s ch ool yea r  a t  a  

t im e. 
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7 .3 .2  Sh a red  tea ch in g a s s ign m en ts  s h a ll b e lim ited  a s  follows  

7 .3 .2 .1  K-8 Sites  – two fu ll t im e tea ch in g p os it ion s  per  s ite m a y be filled  with  J ob  

Sh a re a s s ign m en ts .  

7 .3 .2 .2  High  Sch ool – n o m ore th a n  on e fu ll t im e tea ch in g pos it ion  per  depa r tm en t  or  

s u b ject  a rea  m a y be filled  with  a  J ob  Sh a re a s s ign m en t .  

7 .3 .2 .3  Ad dit ion a l job  s h a re p os it ion  a t  a  s ite m a y be a p proved  followin g d is cu s s ion s  

between  th e a s s ocia t ion  a n d  th e d is t r ict .  

7 .3 .3  A tea ch er  on  a  s h a red  a s s ign m en t  wh o per form s  s u b s t itu te d u t ies  ou ts ide of h is / h er  

a s s ign m en t  d u r in g u n a s s ign ed  work  t im e s h a ll be p a id  a ccord in g to t h e cu r ren t  

s u bs t itu te s a la ry s ch edu le.  

7 .3 .4  If a  job  s h a rer  lea ves  for  a n  exten ded  per iod  du e to illn es s , etc., th e rem a in in g pa r tn er  

wou ld  b e en cou ra ged  to ta ke over  fu ll-t im e.  

7 .3 .5  Sick  Lea ve will be p rora t ed  b a s ed  on  th e p ercen ta ge of th e job  s h a re work da ys .  

7 .3 .6  Adju n ct  d u t ies  a n d  p repa ra t ion  p er iods  s h a ll be p rop or t ion a te to th e con t ra ct  

percen ta ge to wh ich  th e tea ch ers  a re a s s ign ed . In  a dd it ion , th e tea ch ers  m a y b e 

requ ired  to a t ten d  m eet in gs  or  oth er  job -rela ted  a ct ivit ies  th a t  do n ot  occu r  du r in g th eir  

work  d u ty t im e.  

7 .3 .7  Movem en t  on  th e Sa la ry Sch ed u le  

7 .3 .7 .1  Em ployed  les s  th a n  25 % of th e yea r  – 1  s tep  for  4  yea rs  of con s ecu t ive 

em ploym en t .  

7 .3 .7 .2  Em ployed  25% - 49% of th e yea r  – 1  s tep  for  3  yea rs  of con s ecu t ive 

em ploym en t .  

7 .3 .7 .3  Em ployed  50% - 74% of th e yea r  – 1  s tep  for  2  yea rs  of con s ecu t ive 

em ploym en t .  

7 .3 .7 .4  Em ployed  7 5% of th e yea r  or  m ore – 1  s tep  for  1  yea r  of em ploym en t .  

7 .3 .8  Ben efit s  (Medica l, Den ta l, Vis ion ) 

7 .3 .8 .1  For  tea ch ers  wh os e con t ra cted  work  yea r  is  50% or  m ore of th e regu la r  

con t ra cted  work  yea r , th e d is t r ict  con t r ib u t ion  wou ld  b e pro ra ted  to th e 

percen t  of ea ch  tea ch er ’s  work  yea r . For  tea ch er s  em ployed  les s  th a n  5 0 % of 

th e regu la r  con t ra cted  work  yea r , th ere wou ld  b e n o ben efit s  a va ila b le.  

 

    ARTICLE  8  ~ BENEFITS  

8 .1  HEALTH BENEFITS  

8 .1 .1  Th e d is t r ict  will offer  m edica l, vis ion  a n d  den ta l in s u ra n ce.  If a  ch a n ge in  ca r r ier s  

ca u s es  a  ch a n ge in  th e m in im u m  ben efit s  b efore J u n e 30 , 2 0 11  th e ch a n ge m a y be 

n egot ia ted  a t  th e requ es t  of eith er  th e RUDTA or  th e d is t r ict .  

8 .1 .2  Th e ba s ic m edica l p la n (s ) will b e th e p la n (s ) n egot ia ted  by th e d is t r ict  a n d  th e 

a s s ocia t ion . 

8 .2  Th e d is t r ict  will p a y h ea lth  ben efit s  a s  s pecified  in  Ap pen dix E  towa rd  th e s p ecified  covera ge. 

Th e d is t r ict  con t r ibu t ion  m a y be s u fficien t  to pa y th e requ ired  prem iu m  for  th e covera ge 

s elected  by th e em p loyee.  If th e em ployee s elects  covera ge or  if th e n egot ia ted  progra m s  h a ve a  

p rem iu m  h igh er  th a n  th e d is t r ict  con t r ibu t ion , th e em ployee s h a ll h a ve a  pa yroll d ed u ct ion  on  

a  ten th ly ba s is  for  th e d ifferen ce between  th e in s u ra n ce prem iu m  a n d  th e d is t r ict  con t r ib u t ion .  

8 .3  RETIREE HEALTH BENEFITS AGE 55  – 6 0  

8 .3 .1  Du rin g th e term s  of th is  a greem en t  th e d is t r ict  will pa y th e s ta ted  d is t r ict  

con t r ib u t ion  for  ea ch  fis ca l yea r  towa rd  th e p rem iu m s  for  h ea lth  covera ge for  ea ch  

ret iree a n d  fa m ily wh ich  th e ret iree s elects  from  th e d is t r ict  s pon s ored  progra m .  

Cer t ifica ted  em ployees  h ired  for  th e 20 0 1 -02  s ch ool yea r  a n d  s u bs equ en t  yea rs  m u s t  

be em ployed  in  a  fu ll-t im e cer t ifica ted  p os it ion  for  10  con s ecu t ive yea rs  p r ior  to 

ret irem en t  to qu a lify for  th is  ben efit .  Qu a lifica t ion s  for  ret iree ben efit s  for  a ll 

em ployees , in clu d in g J ob  Sh a res  es ta b lis h ed  in  20 0 8 -09  or  a fter , s h a ll b e determ in ed  

by th e em ployee’s  s ta tu s  d u r in g th e la s t  1 0  con s ecu t ive yea rs  of em ploym en t . If a n  

em ployee works  for  1 0  con s ecu t ive yea rs  bu t  is  fu ll t im e for  les s  th a n  1 0  con s ecu t ive 

yea rs , ret iree ben efit s  a fforded  by th is  s ect ion  will be pa id  on  a  p rora ted  ba s is . If th e 

los s  of th e a b ility to work  fu ll t im e is  d u e to fa ctors  beyon d  th e con t rol of th e 

em ployee, th e d is t r ict  s h a ll m eet  with  As s ocia t ion  repres en ta t ives  before a  decis ion  is  

m a d e on  h a n dlin g ret iree ben efit s .  

8 .4  RETIREE HEALTH BENEFITS AGE 61  - 65  
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8 .4 .1  If a  b a rga in in g u n it  m em ber  ret ires  between  a ge 61  a n d  6 5  th e d is t r ict  will pa y, ea ch  

fis ca l yea r , 1 / 2  th e s ta ted  d is t r ict  con t r ib u t ion  for  m edica l in s u ra n ce on ly towa rd  th e 

em ployee prem iu m  for  a  ret iree-s elected  progra m  from  th e n egot ia ted  h ea lth  

in s u ra n ce p la n s  (m edica l, den ta l,  vis ion ) if th e u n it  m em b er  op ts  to p a y th e 

rem a in in g a m ou n t  of th e p rem iu m . Th is  ben efit  will cea s e wh en  th e ret iree rea ch es  

th e a ge a t  wh ich  h e/ s h e qu a lifies  for  Medica r e covera ge. Th e em ployee m u s t  be 

em ployed  by th e s ch ool d is t r ict  in  a  fu ll-t im e pos it ion  covered  by th e ba rga in in g u n it  

10  con s ecu t ive yea rs  p r ior  to ret irem en t  to qu a lify for  th is  ben efit .  Qu a lifica t ion s  for  

ret iree ben efit s  for  a ll em ployees , in clu d in g J ob  Sh a res  es ta b lis h ed  in  20 0 8 -09  or  

a fter , s h a ll be determ in ed  by th e em ployee’s  s t a tu s  d u r in g th e la s t  10  con s ecu t ive 

yea rs  of em ploym en t . If a n  em ployee works  for  1 0  con s ecu t ive yea rs  bu t  is  fu ll-t im e 

for  les s  th a n  10  con s ecu t ive yea rs , ret iree ben efit s  a fforded  by th is  s ect ion  will be 

pa id  on  a  p rora ted  b a s is . If th e los s  of th e a b ility to work  fu ll t im e is  d u e to fa ctors  

beyon d  th e con t rol of th e em ployee, th e d is t r ict  s h a ll m eet  with  As s ocia t ion  

repres en ta t ives  b efore a  decis ion  is  m a d e on  h a n dlin g ret iree ben efit s .  

8 .5  Th e d is t r ict  will p rovide em ployees  with  a cces s  to a  Sect ion  1 2 5  p la n .  All a ct ivity rela ted  to th is  

p la n  s h a ll be b etween  th e em ployees  a n d  th e p rovider .  

8 .6  On  or  before Febru a ry 1
s t
 of ea ch  yea r  RUDTA or  th e Dis t r ict  m a y in it ia te d is cu s s ion s  rega rd in g 

th e im plem en ta t ion  of th e Golden  Ha n ds h a ke .  

8 .7  Newly em ployed  tea ch er s  will receive h ea lth  b en efit s  th e fir s t  m on th  followin g receip t  of th eir  

fir s t  pa ych eck . In  gen era l, th e tea ch er  will receive ben efit s  th e  followin g m on th  if th e tea ch er  

s ta r t s  work  on  or  b efore th e  15
th

 of th e m on th . 
 

        ARTICLE  9  ~ LEAVES 

9 .1  ILLNESS OR ACCIDENT LEAVE (SICK LEAVE) 

9 .1 .1  All u n it  m em b ers  s h a ll be en t it led  to ten  (1 0 ) da ys  of s ick  lea ve p er  yea r  on  a n  

a ccu m u la t ive ba s is . Th os e h ired  on  a  pa r t -t im e ba s is  or  a fter  th e begin n in g of th e 

in s t ru ct ion a l yea r  s h a ll be gra n ted  s ick  lea ve on  a  p ro -ra ta  ba s is .  

9 .1 .1 .1  Ad u lt  Ed u ca t ion  tea ch er s  s h a ll be en t it led  to on e work  da y of s ick  lea ve for  

ea ch  m on th  of em ploym en t .  

9 .1 .1 .2  Un it  m em bers  wh o a re regu la r , fu ll-t im e em ployees  of th e d is t r ict  s h a ll 

receive th is  s ick  lea ve in  a dd it ion  to th a t  cred ited  for  regu la r  da y s ervice. 

S ick  lea ve a ccu m u la ted  for  a d u lt  ed u ca t ion  a s s ign m en ts  s h a ll be u s ed  on ly 

for  a b s en ce du e to illn es s  from  th e a du lt  ed u ca t ion  a s s ign m en t . Th e s ick  

lea ve m a y be a ccu m u la ted  from  yea r -to-yea r  b u t  will n ot  be rep or ted  to 

STRS. 

9 .1 .1 .3  Sick  lea ve a ccu m u la ted  for  a d u lt  edu ca t ion  s ervice m a y b e u s ed  for  

pers on a l n eces s ity lea ve s u b ject  to th e term s  a n d  con dit ion s  of th is  

con t ra ct .  

9 .1 .2  Wh en  a n  illn es s  or  a ccid en t  p reven ts  th e retu rn  of a n  em ployee a fter  th e em ployee h a s  

u s ed  a ll a ccu m u la ted  s ick  lea ve th e em ployee s h a ll be p a id  th e d ifferen ce between  th e 

em ployee's  s a la ry a n d  th a t  of a  s u bs t itu te for  a  p er iod  of five (5 ) m on th s . Th e 1 00  d a ys  

a n d  th e a ccu m u la ted  s ick  lea ve s h a ll b egin  con s ecu t ively.  In  th e even t  of a n  in du s t r ia l 

a cciden t , th e 6 0  da ys  p rovided  in  9 .2  s h a ll p recede u s e of th e 5  m on th s  d ifferen t ia l pa y. 

If n o s u b s t itu te is  h ired , th e dedu ct ion  of s u b s t itu te's  s a la ry s h a ll be a t  th e lowes t  ra t e 

pa id  s u bs t itu tes . All ben efit s  will con t in u e d u r in g per iods  of p a id  lea ve.  

9 .1 .3  An  em p loyee retu rn in g from  illn es s  or  a ccid en t  lea ve s h a ll be given  h is / h er  p r ior  

a s s ign m en t  u p on  retu rn  a s  p rovid ed  in  1 .5 . 

9 .1 .4  Th e d is t r ict  s h a ll gra n t  a d d it ion a l u n pa id  m edica l lea ve a t  th e requ es t  of a n  em ployee, 

u p  to on e yea r . Th e em ployee's  requ es t  s h a ll be s u p por ted  by a  let ter  from  h is / h er  

ph ys icia n . Th e em ployee s h a ll be a llowed  to p a y h is / h er  p rem iu m s  a n d  rem a in  in  th e 

fr in ge ben efit  p rogra m s . Th e d is t r ict  m a y gra n t  a n  a d d it ion a l yea r  of lea ve a t  th e requ es t  

of th e em ployee.  

9 .1 .5  An  em ployee m u s t  ob ta in  a  ph ys icia n 's  op in ion  con cern in g th e em ployee's  a b ility to 

work  or  to ver ify a n y a b s en ce if d irected  by th e Su p er in ten den t  or  h is  d es ign a te.  

9 .2  INDUSTRIAL ACCIDENT AND ILLNESS LEAVE (WORKER’S COMPENSATION) 
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9 .2 .1  Sect ion  4 4 98 4  of th e Ed u ca t ion   Code is  s u pplem en ta l a s  follows :  

9 .2 .1 .1  Th e n u m ber  of d a ys  for  on e lea ve or  th e tota l n u m ber  of d a ys  a llowed  in  on e 

s ch ool yea r  for  m ore th a n  on e s u ch  lea ve s h a ll n ot  exceed  s ixty  d a ys  (6 0 ).  

9 .2 .1 .2  Th e tea ch er 's  tem pora ry d is a b ility in dem n ity a n d  th e por t ion  of s a la ry d u e 

h im / h er  du r in g h is / h er  a bs en ce s h a ll equ a l h is / h er  fu ll s a la ry.  

9 .2 .1 .3  Th e 60  d a ys  p rovided  in  9 .2  s h a ll p recede u s e of a ll a va ila b le s ick  lea ve a n d  5  

m on th s  d ifferen t ia l (1 00  da ys ) pa y. If n o s u b s t itu t e is  h ired , th e dedu ct ion  of 

s u bs t itu te's  s a la ry s h a ll be a t  th e lowes t  ra te pa id  s u bs t itu tes . All b en efit s  will 

con t in u e d u r in g per iods  of pa id  lea ve.  

9 .2 .1 .4  If docka ges  owed th e d is t r ict  cros s  over  fis ca l yea rs , th en  a  repa ym en t 

s ch edu le will be p rod u ced  between  th e d is t r ict  a n d  th e em ployee n ot  to exceed  

on e yea r . Th is  lim ita t ion  ca n  b e exten ded  by m u tu a l a greem en t  b etween  th e 

em ployee a n d  th e d is t r ict .  

9 .2 .1 .5  A tea ch er  s h a ll be deem ed to h a ve recovered  from  a n  in du s t r ia l a ccid en t  or  

illn es s , a n d  is  th ereby d eem ed a b le to retu rn  to work , a t  s u ch  t im e a s  h e/ s h e 

a n d  h is / h er  ph ys icia n  a gree th a t  th ere h a s  been  s u ch  a  recovery.  

9 .2 .1 .6  An  in d u s t r ia l a cciden t  or  illn es s  a s  u s ed  in  th is  pa ra gra ph  m ea n s  a n y in ju ry 

or  illn es s  du r in g th e work  da y wh ile per form in g a dm in is t ra t ively  a s s ign ed  

du t ies , wh ile cla s s room  tea ch in g or  wh ile a ct in g in  th e ca pa city of a  s ch ool 

em ployee d u r in g a  p reviou s ly a pproved  s ch ool a ct ivity.  

9 .2 .1 .7  A tea ch er  u s in g th is  lea ve s h a ll retu rn  to h is / h er  s a m e p os it ion  a s  deem ed  

a p propr ia te by th e d is t r ict  ba s ed  on  th e job  d es cr ip t ion  a n d  m edica l op in ion .  

9 .3  PREGNANCY LEAVE  

9 .3 .1  An  em ployee s h a ll u s e a ccu m u la ted  s ick  lea ve for  th a t  per iod  of t im e s h e is  tem p ora r ily 

d is a b led  from  em ploym en t  du e to ch ildb ir th  a n d  recovery. Th e da te th a t  d is a b ility from  

ch ild b ir th  begin s  a n d  en ds  s h a ll b e d eterm in ed  by th e em ployee a n d  h er  ph ys icia n  

a n d / or  a  d is t r ict  s elected  ph ys icia n  if n eces s a ry. Accu m u la ted  s ick  lea ve s h a ll a p p ly to 

th e n u m b er  of da ys  of tem p ora ry d is a b ility d u e to ch ild b ir th  du r in g wh ich  t im e pa yroll 

a n d  fr in ge b en efit s  will b e m a in ta in ed  by th e d is t r ict  du e to ch ildb ir th  a n d  recovery th a t  

is  con s idered  a n  illn es s . (See 9 .1 ) 

9 .4  MATERNAL/ CHILD REARING LEAVE  

9 .4 .1  Upon  wr it ten  requ es t  b y a  fu ll t im e regu la r ly em ployed  tea ch er  wh o is  a  n a tu ra l or  

a d opt in g pa ren t , th e Boa rd  of Tru s tees  s h a ll gra n t  a n  u n pa id  lea ve im m edia tely 

followin g th e a d opt ion  of a  ch ild  or  a t  th e en d  of a  p regn a n cy lea ve for  th e p u rp os e of 

th e tea ch er  to rea r  h is / h er  ch ild  p rovid in g th a t  th e n u m ber  of d a ys  of th e m a tern a l 

lea ve wh en  in  com bin a t ion  with  a  p regn a n cy lea ve s h a ll n ot  exceed  7 5% or  m ore of th e 

s ch ool yea r .  

9 .4 .2  Th e lea ve s h a ll b e lim ited  to a  m a xim u m  of on e s em es ter  in  on e s ch ool yea r  with  th e 

begin n in g a n d  en din g da tes  determ in ed  by th e a d m in is t ra t ion  a n d  with  th e da tes  

coin cid in g with  th e s ch ool s em es ter  or  gra d in g p er iod s  wh en ever  pos s ib le.  

9 .4 .3  Th e tea ch er  m a y m a in ta in  fr in ge ben efit s  by reim b u rs in g th e d is t r ict  for  th e d is t r ict 's  

s h a re of th e p rem iu m s  

9 .4 .4  Sect ion s  9 .4 .4  s h a ll be s u b ject  to a n y requ irem en ts  of th e Fa m ily Medica l Lea ve Act  

(FMLA). 

9 .4 .5  Th e tea ch er  s h a ll n ot ify th e d is t r ict  a t  lea s t  4  weeks  in  a d va n ce of th e requ es ted  da te for  

th e lea ve to com m en ce.  

9 .4 .6  Un der  s pecia l circu m s ta n ces  a greed  to by th e em ployee a n d  a p proved  b y th e Boa rd  of 

Tru s tees , th e lea ve m a y be m odified  a fter  it  h a s  been  a p proved .  

9 .5  BEREAVEMENT LEAVE  

9 .5 .1  Th ree (3 ) da ys , or  five (5 ) da ys  if over  th ree h u n dred  (3 00) on e wa y t ra vel m iles  is  

requ ired , of lea ve with  p a y s h a ll be gra n ted  a n  em ployee u p on  th e d ea th  of a n y m em b er  

of h is / h er  im m edia te fa m ily.  "Mem bers  of th e im m edia te fa m ily" a s  u s ed  h erein  m ea n s  

th e m oth er , fa th er , s tep -m oth er , s tep -fa th er , gra n dm oth er , gra n dfa th er , or  gra n dch ild  

of th e em ployee or  of th e s pou s e of th e em ployee, a n d  th e s pou s e, s on , s on -in -la w, s tep -

s on , d a u gh ter , d a u gh ter -in -la w, s tep -da u gh ter , b roth er  or  s is ter  of th e em ployee, or  a n y 

rela t ive livin g in  th e im m edia te h ou s eh old  of th e em ployee.  

9 .5 .2  If th e em ployee wis h es  to a t ten d  th e fu n era l of a  m em ber  of th e im m ed ia te fa m ily a s  

defin ed  in  th e con t ra ct , th e em ployee will b e gra n ted  Berea vem en t  Lea ve per  Sect ion  
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9 .5 .1  of th e Agreem en t . If th e a bs en ce will exten d  b eyon d  th e defin ed  lim its  of 

Berea vem en t  lea ve, th e exten d ed  a bs en ce, u p  to s even  da ys , s h a ll be ch a rged  to 

Pers on a l Neces s ity Lea ve. If th e a bs en ce exten d s  beyon d  th e lim its  of Pers on a l Neces s ity 

Lea ve, th e em ployee’s  s a la ry will be dedu cted  a t  th e em ployee’s  da ily ra te.  

9 .5 .3  If th e em ployee wis h es  to a t ten d  th e fu n era l of a  p ers on  wh o is  n ot  a  m em ber  of th e 

im m edia te fa m ily, a s  defin ed  in  th e con t ra ct , th e em ployee s h a ll u s e a  

Pers on a l/ Con fiden t ia l Da y. If th e fu n era l is  m ore th a n  30 0  m iles  from  th e em ployee’s  

h om e, a n  a dd it ion a l two Pers on a l Neces s ity Da ys  m a y be u s ed  to a t ten d  th e fu n era l. If 

th e len gth  of a bs en ce d u e to th e fu n era l exceeds  th e da ys  in d ica ted  a b ove, th e em ployee 

m a y u s e a n y oth er  a va ila b le Pers on a l Neces s ity Da ys  with  a  dedu ct ion  of th e s u b s t itu te 

cos ts . If a bs en ce to a t ten d  a  fu n era l begin s  with  a va ila b le Pers on a l Neces s ity Da ys , a n y 

da ys  of a b s en ce to a t ten d  th e fu n era l in  exces s  of th os e a va ila b le d a ys  will res u lt  in  th e 

dedu ct ion  of th e s u bs t itu t ion  ra t e. If th e em ployee h a s  n o Pers on a l Neces s ity Da ys  

a va ila b le a n d  ch oos es  to a t ten d  th e fu n era l, th e em ployee’s  d a ily ra te will be ded u cted  

for  a ll da ys  of a bs en ce.  

9 .5 .3 .1  Us e of Pers on a l Neces s ity Lea ve to a t ten d  th e fu n era l of a  p ers on  n ot  a  

m em ber  of th e im m edia te fa m ily ca n  occu r  on ly on ce d u r in g th e s ch ool yea r . 

Su b s equ en t  fu n era l a t ten da n ce for  th is  rea s on  will be h a n dled  u n d er  th e 

term s  of Ar t icle 9 .6 .2  of th e Agreem en t .  

9 .6  PERSONAL NECESSITY LEAVE  

9 .6 .1  Accu m u la ted  s ick  lea ve n ot  in  exces s  of s even  (7) d a ys  per  yea r  m a y be u s ed  by a n  

em ployee, a t  h is / h er  elect ion , in  ca s es  of p ers on a l n eces s ity. Pr ior  a dm in is t ra t ive 

a p prova l is  requ ired  in  a ll ca s es  excep t :  

9 .6 .1 .1  Dea th  or  s er iou s  illn es s  of a  m em ber  of h is / h er  im m edia te fa m ily.   

9 .6 .1 .1 .1  Mem bers  of th e “im m edia te fa m ily" a s  u s ed  for  p ers on a l n eces s ity 

m ea n s  th e m oth er , fa th er , gra n dm oth er , gra n dfa th er , or  

gra n dch ild  of th e em ployee or  of th e s pou s e of th e em ployee, a n d  

th e s p ou s e, s on , s on -in -la w, d a u gh ter , da u gh ter -in -la w, b roth er  

or  s is ter  of th e em ployee, or  a n y rela t ive livin g in  th e im m edia te 

h ou s eh old  of th e em ployee.  

9 .6 .1 .2  Acciden t , in volvin g h is / h er  pers on  or  p roper ty, or  th e pers on  or  p rop er ty of a  

m em ber  of h is / h er  im m edia te fa m ily, or  th e b ir th  of h is / h er  ch ild .  

9 .6 .1 .3  Ap pea ra n ce in  cou r t  or  before a n y a d m in is t ra t ive t r ibu n a l a s  a  lit iga n t , pa r ty 

or  witn es s  u n der  s u b poen a  or  order .  

9 .6 .2  With  res pect  to Pers on a l Neces s ity Lea ve, a pprova l will be for  in ciden ts  th a t  m eet  th e 

let ter  of th e la w. Is s u es  th a t  m igh t  b e a n  exten s ion  of th e la w m a y b e a p proved  (a ) with  

th e u s e of Pers on a l Neces s it y Lea ve in  th e ca s e of in ciden ts  th a t  a re beyon d  th e con t rol 

of th e em ployee or  (b ) u s e of a  Pers on a l/ Con fiden t ia l Da y or  a  s u b s t itu t e dedu ct ion  in  

ca s es  wh ere th e in ciden t  is  with in  th e con t rol of th e em ployee.  In cid en ts  th a t  a re n ot  

defin ed  by th e la w or  s u b ject  to a n  exten s ion  of th e la w will res u lt  in  a  s u bs t itu te 

dedu ct ion  a n d  m a y b e d en ied .  

9 .6 .3  It  is  u n ders tood  th a t  a  com pellin g con fiden t ia l lea ve m a y n ot  be u s ed  for  recrea t ion , 

ga in fu l em ploym en t , a s s ocia t ion  a ct ivit ies , work  s top pa ge or  a d d it ion a l in co m e 

pu rpos es , or  to a void  a t ten da n ce on  in -s ervice or  pa ren t  con feren ce d a ys . (After  th e 

lea ve, th e u n it  m em b er  s h a ll p rovide a d d it ion a l ver ifica t ion  of th e u s e of th e lea ve if th e 

Dis t r ict  h a s  a  com pellin g n eed .) All 7  pe rs o nal ne c e s s ity  day s  will be  re c las s ifie d as  

7  pe rs o nal c o nfide nt ial days . (Th e 7  p ers on a l  confid en t ia l  d a y s  a re  in c lu d ed  in  

t h e  1 0  d a y s  of s ick  lea ve , a l lot t ed  t o  ea ch  t ea ch er  ea ch  y ea r .  Any  un us ed  

p ers on a l  confid en t ia l  d a y s  w i l l  be  ca rr i ed  over  t o  t h e  n ex t  s ch ool  y ea r  a s  s i ck  

lea ve  d a y s . Pers on a l  confid en t ia l  d a y s  d o n ot  a ccrue  from  y ea r  t o  y ea r . ) Us e  of 

Pe rs on al Confide n t ial days  will re quire  pre -approval from  s it e  adm inis t rat or.  

9 .6 .4  Tea ch ers  m a y u s e a n y Pers on a l Neces s ity Lea ve a va ila b le to a ddres s  p ers on a l n eeds  

a s s ocia ted  with  th e a d op t ion  of a  ch ild .  

9 .6 .5  Pers on a l Neces s ity Lea ve is  n ot  a ccu m u la ted  from  yea r  to yea r .  

9 .7  CATASTROPHIC LEAVE  

9 .7 .1  PURPOSE:  
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9 .7 .1 .1  Th e Dis t r ict  h a s  determ in ed  th a t  a  Ca ta s t roph ic Lea ve Progra m  s h a ll be 

developed  for  th e ben efit  of perm a n en t  u n it  m em bers  of th e Ripon  Un ified  

Sch ool Dis t r ict .  

9 .7 .1 .2  Perm a n en t  u n it  m em b er  is  a n  em ployee wh o h a s  been  a  perm a n en t  

em ployee of th e Dis t r ict  for  on e fu ll yea r .  

9 .7 .1 .3  Perm a n en t  cer t ifica ted  u n it  m em b ers  will b e p erm it ted  to don a te eligib le 

lea ve to oth er  perm a n en t  u n it  m em bers  of th e Dis t r ict  wh o h a ve exh a u s ted  

a ll lea ve en t it lem en ts . If a  u n it  m em b er  or  a  m em ber  of th e u n it  m em ber 's  

fa m ily s u ffers  from  a  ca ta s t roph ic illn es s  or  in ju ry, th e u n it  m em ber  m a y 

requ es t  eligib le lea ve from  th e progra m .  

9 .7 .1 .4  Th e Ca ta s t roph ic Lea ve Progra m  s h a ll be a d m in is tered  by th e Dis tric t -wide  

Ca ta s t roph ic Lea ve Com m it tee. Th e com m it tee s h a ll be com pos ed  of two  (2 ) 

re pre s e nt at ive s  o f CSEA, two (2) repres en ta t ives  of RUDTA a n d  two (2) 

Dis t r ict  a dm in is t ra t ion  a n d  will s erve two (2) yea r  term s . 

9 .7 .2  INDEMNIFICATION OF DISTRICT: 

9 .7 .2 .1  Eligib le u n it  m em bers  wh o don a te or  receive eligib le lea ve u n d er  

th e Ca ta s t roph ic Lea ve Progra m  s h a ll s p ecifica lly h old  th e Dis t r ict , 

it s  Boa rd  of Ed u ca t ion  m em bers , officers , t ru s tees , em ployees , a n d  

th e p rogra m 's  com m it tee m em bers  h a rm les s  with  res pect  to th e 

Ca ta s t roph ic Lea ve Progra m .  

9 .7 .2 .2  Th e Dis t r ict 's  Boa rd  of Ed u ca t ion  m em bers , officers , t ru s tees , 

em ployees , a n d  th e p rogra m 's  com m it tee m em bers  s h a ll n ot  be 

res p on s ib le in  a n y wa y n or  h eld  lia b le for  th e followin g a ct ion s , 

in clu d in g bu t  n ot  lim ited  to th e develop m en t  a n d  a dm in is t ra t ion  of 

th e Ca ta s t roph ic Lea ve Progra m .  

9 .7 .2 .3  Th e Ca ta s t roph ic Lea ve Progra m  s h a ll b e in  a ccorda n ce with  

Edu ca t ion  Code Sect ion  44 0 43 .5 . 

9 .7 .3  DEFINITIONS: 

9 .7 .3 .1  For  p u rp os es  of a dm in is ter in g th e Ca ta s t roph ic Lea ve Progra m , 

th e followin g defin it ion s  s h a ll a p p ly:  

9 .7 .3 .2  Perm a n en t  Un it  Mem b er : A perm a n en t  u n it  m em ber  is  a  

cla s s ified  u n it  m em b er  wh o h a s  a ch ieved  perm a n en t  s ta tu s  a n d  

h a s  been  a n  em ployee for  on e yea r .  

9 .7 .3 .3  Eligib le Lea ve Cred its : E ligib le lea ve cred it s  is  ea rn ed  s ick  lea ve 

a ccru ed  to th e d on a t in g u n it  m em bers .  

9 .7 .3 .4  Ca ta s t roph ic Illn es s  or  In ju ry: (As  d efin ed  by Edu ca t ion  Code 

Sect ion  4 40 4 3 .5) m ea n s  a n  illn es s  or  in ju ry th a t  is  exp ected  to 

in ca p a cita te th e u n it  m em b er  for  a n  exten ded  per iod  of t im e, or  

th a t  in ca pa cita tes  a  m em ber  of th e u n it  m em b er 's  fa m ily wh ich  

in ca p a city requ ires  th e u n it  m em ber  to ta ke t im e off from  work  

for  a n  exten ded  per iod  of t im e for  th a t  fa m ily m em ber , a n d  ta k in g 

exten ded  t im e off work  crea tes  a  fin a n cia l h a rd s h ip  for  th e u n it  

m em ber  beca u s e h e or  s h e h a s  exh a u s ted  a ll of h is  or  h er  s ick  

lea ve a n d  oth er  t im e off.  

9 .7 .3 .4 .1  In ca pa cita tes : m ea n s  u n a ble to ca re or  p rovide 

for  th em s elves  requ ir in g th e im m edia te a t ten t ion  

of th e em ployee.  

9 .7 .3 .4 .2  Exten d ed  Per iod : m ea n s  a t  lea s t  th ir ty (30 ) 

ca len da r  da ys  b u t  n ot  m ore th a n  twelve (1 2) 

ca len da r  m on th s .  

9 .7 .3 .4 .3  Sick  Lea ve Hou rs : s h a ll be of equ a l va lu e 

rega rd les s  of job  cla s s ifica t ion , p a y ra n ge or  

pos it ion  of th e d on a t in g em ployee.  

9 .7 .3 .5  Fa m ily Mem ber : For  p u rpos es  of th is  p olicy, a  fa m ily m em b er  is  

defin ed  a s  a  s pou s e, ch ild , lega lly a dopted  ch ild , m oth er  or  fa th er , 

s tep -m oth er  or  s t ep-fa th er , or  a n y rela t ive livin g in  th e h om e of 

th e u n it  m em b er  for  wh om  th e u n it  m em ber  h a s  s ole 
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res p on s ib ility. Th e com m it tee will give con s idera t ion  to s pecia l 

circu m s ta n ces .  

9 .7 .3 .6  Ma xim u m  Don a t ion : A m a xim u m  don a t ion  s h a ll be n o m ore th a n  

five (5 ) da ys . S ick  lea ve m a y n ot  be t ra n s fer red  by a n y u n it  

m em ber  wh o, followin g t ra n s fer  of th e des ign a ted  s ick  lea ve will 

h a ve les s  th a n  fifteen  (1 5) da ys  of a ccu m u la ted  s ick  lea ve. 

Don a t ion s  m a y b e m a de by perm a n en t  u n it  m em bers  a s  d efin ed  

in  s ect ion  9 .7 .2 .  

9 .7 .3 .7  Min im u m  Don a t ion : Th e in it ia l m in im u m  d on a t ion  is  th e 

equ iva len t  of on e da y of ea rn ed  s ick  lea ve for  a  fu ll-t im e u n it  

m em ber . A m in im u m  d on a t ion  is  requ ired  in  order  to be eligib le 

to d ra w from  th e Progra m , a n d  th e don a t ion  m u s t  be m a d e pr ior  

to th e on s et  of th e ca ta s t roph ic illn es s  or  in ju ry.  Don a t ion s  m a y 

be m a de by perm a n en t  u n it  m em bers  a s  defin ed  in  s ect ion  9 .7 .2 .  

9 .7 .3 .8  Exh a u s t ion  of Lea ve En t it lem en t : Th e u n it  m em ber  h a s  

exh a u s ted  a ll pa id  lea ve en t it lem en t  wh en  a ll a ccru ed  pa id  lea ve, 

in clu d in g s ick  lea ve d ifferen t ia l, h a s  been  u s ed .  

9 .7 .3 .9  Hea lth  Ben efit s : Th e u n it  m em ber  m a y m a in ta in  h ea lth  ben efit s  

by reim b u rs in g th e Dis t r ict  for  th e d is t r ict ’s  s h a re of th e 

p rem iu m s .  

9 .7 .3 .10  Ma xim u m  Us e of Lea ve: Ca ta s t roph ic lea ve s h a ll be a va ila b le on  a  

on e t im e b a s is  for  ea ch  em ployee n ot  to exceed  twelve ca len da r  

m on th s .  

9 .7 .4  PROCEDURE: 

9 .7 .4 .1  Th e perm a n en t  u n it  m em ber  wh o is , or  wh os e fa m ily m em b er  is ,  

s u ffer in g from  a  ca ta s t roph ic illn es s  or  in ju ry s h a ll s u bm it  a  

wr it ten  requ es t  for  lea ve d on a t ion  to th e Ca ta s t roph ic Lea ve 

Com m it tee on  a  form  provided  by th e Com m it tee. Th e u n it  m em b er  

m u s t  h a ve exh a u s ted  a ll en t it lem en t  to pa id  lea ve in  order  to b e 

eligib le for  lea ve d on a t ion s .  

9 .7 .4 .2  Ver ifica t ion  of th e n a tu re of th e illn es s / d is a b ility, a n t icip a ted  

len gth  of a bs en ce, a n d  p rogn os is  for  recovery m u s t  be p rovid ed  by 

a  m edica l d octor  on  a  form  d eveloped  a n d  provided  by th e 

Com m it tee. Rea s on s  requ ir in g th e p res en ce of th e u n it  m em ber  to 

ca re for  a  fa m ily m em b er  m a y be requ ired . Fu r th er  in form a t ion  

s u ch  a s  in form a t ion  of fin a n cia l h a rds h ip  m a y b e requ es ted  by th e 

Com m it tee.  

9 .7 .4 .3  Fin a l determ in a t ion  of wh eth er  to gra n t  th e ca ta s t roph ic lea ve will 

be m a de by a  m a jor ity vote of th e Ca ta s t roph ic Lea ve Com m it tee. 

Con s id era t ion  will be given  to wh eth er  th e in ca p a cita ted  u n it  

m em ber  h a s  a  p erm a n en t  d is a b ility.  

9 .7 .4 .4  Lea ve requ es ts  will be eva lu a ted  m on th ly. Pa y will n ot  be gra n ted  

for  a n y da y th e u n it  m em ber  is  n ot  form a lly s ch ed u led  to work . A 

u n it  m em ber  wh o received  p a id  lea ve pu rs u a n t  to th is  policy s h a ll 

u s e a n y lea ve th a t  h e or  s h e con t in u es  to a ccru e on  a  m on th ly 

ba s is  p r ior  to receivin g p a id  lea ve d on a ted  by oth er  u n it  m em b ers .  

9 .7 .4 .5  A s ta tem en t  rega rd in g th e a va ila b ility of th e Ca ta s t roph ic Lea ve 

Progra m  will b e a d ded  to th e a n n u a l s ta tem en t  of lea ve b a la n ces  

p rovided  to a ll u n it  m em bers  a s  well a s  in form a t ion  on  th e 

m in im u m  d on a t ion  requ ired  to p a r t icipa te in  th e Progra m . A 

m em ber  m a y on ly don a te to th e p rogra m  a t  th e begin n in g of ea ch  

s ch ool yea r  on  a  form  provided  by th e Pers on n el office.  

9 .7 .4 .6  Con tr ib u t ion s  u n der  th is  s ect ion  s h a ll n ot  ca u s e a  u n it  m em ber 's  

d ifferen t ia l lea ve pr ovis ion  to begin  a ga in .  

9 .7 .4 .7  Ca ta s t roph ic lea ve s h a ll n ot  be a va ila b le to a n y in ju ry or  illn es s  

th a t  is  a  res u lt  of work  rela ted  illn es s  or  in ju ry.  

9 .8  J URY DUTY LEAVE  
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9 .8 .1  Th e d is t r ict  s h a ll gra n t  a  lea ve of a bs en ce to a n  em ployee for  ju ry d u ty with ou t  los s  of 

d is t r ict  pa id  wa ges  or  ben efit s . J u ry du ty pa y oth er  th a n  reim bu rs ed  exp en s es  p a id  th e 

em ployee for  s u ch  s ervice s h a ll be pa ya ble to th e d is t r ict .  

9 .8 .1 .1  Ab s en ce for  ju ry du ty is  for  th e pu rp os e of s ervin g on  a  ju ry. If a n  em ployee 

is  d is m is s ed  from  ju ry d u ty before 11 :0 0  A.M. , th e em ployee is  to retu rn  to 

work  for  th e a ftern oon . If a n  em ployee h a s  been  d irected  by th e ju ry 

com m is s ion er ’s  office to ca ll in  a b ou t  ju ry d u ty d u r in g th e work  da y, th e 

em ployee will repor t  to work  a n d  con ta ct  th e ju ry com m is s ion er ’s  office from  

th e s ch ool. If th e em ployee is  d irected  to rep or t  for  ju ry du ty, th e em ployee 

m a y lea ve s ch ool in  t im e to rea ch  th e loca t ion  of s ervice.  

9 .8 .1 .2  If a  cer t ifica ted  em ployee is  ca lled  for  ju ry d u ty a n d  th a t  s ervice is  

s ch edu led  to occu r  on  con t ra cted  work  da ys , a n d  th e cer t ifica ted  em ployee 

is  a b le to defer  th e s ervice to n on -con t ra cted  work  da ys , th e d is t r ict  will pa y 

th e em ployee th e m in im u m  s u b s t itu te tea ch er  d a ily ra te for  th e da ys  s erved  

on  th e defer red  ju ry du ty s ervice. To qu a lify for  th is  com pen s a t ion  th e 

cer t ifica ted  em ployee will h a ve to p res en t  p roof th a t  th e in it ia l ca ll for  ju ry 

du ty wou ld  h a ve occu r red  on  con t ra cted  work  d a ys  a n d  th a t  th e ju ry du ty 

wa s  s erved  on  n on -con t ra cted  work  d a ys  with in  1 2  m on th s  of th e or igin a lly 

s ch edu led  ju ry du ty.  

9 .9  FAMILY CARE AND MEDICAL LEAVE  

9 .9 .1  In  a ccord a n ce with  s ta te a n d  fed era l la w a n d  Boa rd  Policy, eligib le u n it  m em bers  s h a ll 

be gra n ted  fa m ily ca re a n d  m edica l lea ve, with ou t  d is cr im in a t ion . Em p loyees  wh o a re 

gra n ted  s u ch  lea ve s h a ll be em ployed  in  th e s a m e or  a  com p a ra b le p os it ion  u p on  

retu rn in g from  fa m ily ca re a n d  m edica l lea ve.  

9 .1 0  OTHER LEAVES  

9 .1 0 .1  Th e Boa rd  m a y a ccep t  a n d  a ct  on  oth er  lea ve requ es ts , d eterm in e a n y wa ges  or  

ben efit s , begin n in g a n d  en din g d a tes , con dit ion s  of lea ve a n d  res pon s ib ilit ies  of th e 

em ployee a n d  th e Boa r d . An y s u ch  lea ve s h a ll n ot  be in  exces s  of on e (1) s ch ool yea r .  

9 .1 1  SABBATICAL LEAVE  

9 .1 1 .1  A tea ch er  m a y requ es t  a n  u n pa id  lea ve of a bs en ce for  pu rp os es  of p u rs u in g a n  

a p proved  ed u ca t ion a l p rogra m  u n der  9 .10 .  

9 .1 1 .2  A tea ch er  m a y requ es t  a  pa id  lea ve of a b s en ce for  th e pu rp os es  of p u rs u in g a n  a pproved  

ed u ca t ion a l p rogra m  a s  p rovided  in  th e Edu ca t ion  Code. Th e con dit ion s  of th e pa id  

lea ve a re  

9 .1 1 .2 .1  on e s em es ter  in  len gth  or  a s  requ ired  by res id en cy progra m  requ irem en ts  n ot  

to exceed  on e yea r .  

9 .1 1 .2 .2  on e-h a lf of th e s a la ry for  th e len gth  of th e s a bba t ica l yea r .  

9 .1 1 .2 .3  con t in u ed  d is t r ict  m a in ten a n ce of th e fr in ge ben efit  p rogra m  a s  th ou gh  th e 

em ployee wa s  n ot  on  lea ve.  

9 .1 1 .3  Th e n u m b er  of tea ch ers  on  s a bb a t ica l s h a ll n ot  exceed  five percen t  (5%) of th e tea ch in g 

s ta ff rou n ded  to th e n ea res t  wh ole n u m b er .  

9 .1 1 .4  Th e edu ca t ion a l p rogra m  s h a ll be  

9 .1 1 .4 .1  a p propr ia te to th e Level 2  a n d  3  

9 .1 1 .4 .2  a p propr ia te to th e cu r ren t  tea ch in g a s s ign m en t  or  to a  p reviou s ly iden t ified  

fu tu re tea ch in g a s s ign m en t  

9 .1 1 .4 .3  a ccom pa n ied  by a  recom m en d a t ion  from  th e pr in cipa l 

9 .1 1 .4 .4  a p proved  by th e Boa rd  of Tru s tees  

9 .1 2  Te ac he rs  wis h ing to  vo lunt arily  re duc e  th e ir c o ntrac t  fro m  le s s  th an  a 1 .0  FTE, m ay do  

s o ,  o n ly  if th e  fo llowing c o ndit io ns  apply .  

9 .1 2 .1  Full Tim e  Pe rm ane nt  Te ac he r for 3  ye ars .  

9 .1 2 .2  Approval by  Sit e  Adm inis t rat or 

9 .1 2 .3  Re que s t  for Le ave  in  Writ ing An nually  to  Supe rinte nde n t  an d Sc ho ol Board no  

lat e r t han  Fe bruary  1
s t

 o f e ac h  y e ar.  

9 .1 3  Approval o f t he  vo lunt ary  re duc t ion  in  c o nt rac t ,  will no t  affe c t  th e  t e ac he rs  s e n iority  o r 

full-t im e  FTE in  t he  dis t ric t .  It  is  e xpe c t e d t hat  th e  e m ploy e e  will re t urn  t o  full -t im e  FTE 

the  s ubs e que nt  ye ar o f the  le ave , un le s s  a ne w re que s t  is  s ubm it t e d by  Fe bruary  1
s t
.  

No t h ing in  t h is  s e c t io n  s upe rs e de s  t he  J ob Sh are  language  in  Art ic le s  7 .1 .5  an d 7 .2 .2 .  
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ARTICLE 1 0  ~ TRANSFERS 

10 .1  DEFINITION 

10 .1 .1  A tra n s fer  is  a  ch a n ge of a s s ign m en t  from  on e gra de level to a n oth er , on e s u b ject  a rea  

to a n oth er , or  on e s ite to a n oth er . Tra n s fers  m a y in volve regu la r  tea ch in g a s s ign m en ts , 

co-cu r r icu la r  a s s ign m en ts , or  ext ra cu r r icu la r  a s s ign m en ts .  In  th e ca s e of co-

cu r r icu la r  or  ext ra cu r r icu la r  d u t ies  a t  a  s ite n ot  th e s ite of th e tea ch in g a s s ign m en t 

a n d  if th a t  em ployee h a s  per form ed th e s a m e co -cu r r icu la r  or  ext ra cu r r icu la r  d u t ies , if 

requ es ted , a t  h is / h er  tea ch in g s ite for  a  per iod  of 5  yea rs  or  m ore a n d  h is / h er  lea v in g 

th a t  pos it ion  ca n  be a d equ a tely covered  a s  determ in ed  by th e s ite a dm in is t ra tor , th e 

fa ct  th a t  th e em ployee is  tea ch in g a t  on e s ite a n d  p er form in g co -cu r r icu la r  or  

ext ra cu r r icu la r  du t ies  a t  a n oth er  s h a ll n ot  b e a  con s id era t ion  in  eva lu a t in g th e 

em ployee's  a p p lica t ion  for  th e a d ju n ct  pos it ion . Th e a b ove d oes  n ot  p reclu d e a n y 

em ployee from  a pplyin g for  a n y d is t r ict  pos it ion  or  th e a dm in is t ra t ion  from  a ccep t in g 

th a t  a pp lica t ion .  

10 .1 .1 .1  “As s ignm e nt” r efers  to th e yea r ly p la cem en t  of a  tea ch er  for  th e 

s u cceed in g s ch ool yea r  with ou t  a  ch a n ge in  gra de level, s ch ool, or  Dis t r ict -

wide progra m .  

10 .1 .1 .2  “Voluntary  Re as s ignm e nt” r efers  to th e m ovem en t  of  a  u n it  m em ber  to 

a n oth er  s u b ject  a rea , on e gra de level to a n oth er  gra de level or  on e 

con figu ra t ion  to a n oth er  (i.e., gra de level s h ift s , te a m  tea ch in g, s elf-

con ta in ed  to a  d ep a r tm en ta lized  a s s ign m en t , or  oth er  con figu ra t ion  with in  

th e s a m e s ch ool s ite.  

10 .1 .1 .3  “Involuntary  Tran s fe r/ Re as s ign m e nt / Grade  Le ve l Sh ift s ”  r efers  to 

Ad m in is t ra t ively In s t itu t ed  Tra n s fers .  

10 .1 .1 .4  “Dis plac e m e n t” r efers  to a  p roba t ion a ry or  perm a n en t  tea ch er  bein g 

in volu n ta r ily t ra n s fer red  from  h is / h er  p os it ion  du e to d ecre a s e in  

en rollm en t , elim in a t ion  or  redu ct ion  of a  pa r t icu la r  k in d  of s ervice, or  la ck  

of a p propr ia te cer t ifica t ion  ba s ed  on  a n  edu ca t ion a l p rogra m  n eed .  

10 .1 .1 .5  “It in e rant  Te ac he rs ” a re defin ed  a  Rovin g Mu s ic a n d  PE  

10 .1 .1 .6  “Sc h oo l” con s is t s  of a ll s ites  a d m in is tered  by t h e s a m e pr in cip a l.  

10 .1 .1 .7  “Trans fe r” r efers  to a n y a ct ion  wh ich  res u lt s  in  a  ch a n ge of s ch ools . A 

t ra n s fer  m a y be em ployee or  em ployer  in it ia ted .  

10 .1 .1 .8  “Vac anc y” is  a n  u n filled  u n it  pos it ion  th a t  th e Dis t r ict  in ten ds  to fill.  

10 .1 .1 .9  “Ne w Pos it io n” a  n ew pos it ion  th a t  h a s  n ever  exis ted  in  th e d is t r ic t  or  

pa r t icu la r  k in d s  of s ervice    th a t  wa s  elim in a ted  d u e to b u dget  cu ts .  

10 .2  PROCEDURE FOR POSTING OF VACANCY NOTICES.  

10 .2 .1  With in  two (2) work in g da ys  a fter  officia l d is t r ict  a ct ion  is  ta ken  th a t  res u lt s  in  a  

cer t ifica ted  va ca n cy a t  a  s ch ool s ite, th e pers on n el d ep a r tm en t  s h a ll n ot ify th e 

cer t ifica ted  s ta ff a t  th a t  s ch ool, in  wr it in g, th a t  th e va ca n cy exis ts . Th a t  n ot ice s h a ll  

a ls o in form  th e s ite s ta ff of th e pos s ib ility th a t  oth er  pos it ion s  m igh t  com e op en  a s  a  

res u lt  of fillin g th e kn own  va ca n cy with  a  s ite em ployee. S ite cer t ifica ted  s ta ff 

in teres ted  in  fillin g th e va ca n cy or  a n y p os s ib le va ca n cies  th a t  m igh t  occu r  a s  a  

res u lt  of rea s s ign in g s ite pers on n el, s h a ll n ot ify th e pers on n el d ep a r tm en t  of in teres t  

in  a n y va ca n cy with in  five work in g da ys  of th e p os t in g of th e in it ia l va ca n cy 

a n n ou n cem en t . Th is  n ot ifica t ion  s h a ll be in  wr it in g.  Va ca n cies  th a t  exis t  a fter  th is  

p roced u re h a s  been  followed  will be pos ted  a ccord in g to 1 0 .2 .2  

10 .2 .2  Va ca n cies  wh ich  exis t  a fter  p roced u res  defin ed  in  10 .2 .1  h a ve been  im plem en ted  will 

be pos ted  a t  a ll s ch ool s ites . Dis t r ict  wide va ca n cy n ot ices  s h a ll be pos ted  a s  s oon  a s  

th ey a re kn own  to th e pers on n el depa r tm en t .  Cer t ifica ted  s ta ff will h a ve five (5 ) 

work in g da ys  to s u bm it  a  Requ es t  t o In terview Form  to th e d is t r ict  office. Form s  will 

be a va ila b le a t  ea ch  s ch ool s ite a n d  m u s t  b e delivered  to th e d is t r ict  office on  or  

before th e clos e of bu s in es s  on  th e fifth  work in g da y followin g th e p os t in g of th e 

n ot ice a t  th e s ch ool s ites . Ea ch  n ot ice will on ly con ta in  n ew p os it ion s  th a t  h a ve been  

crea ted  a n d  a re u n filled  s in ce th e la s t  p os t in g.  

10 .2 .3  If th e p roces s  d efin ed  in  10 .2 .2  res u lt s  in  a  va ca n cy a t  a  s ch ool s it e, th e p rovis ion s  of 

10 .2 .1  will be im plem en ted  a t  th a t  s ite before a n y open in gs  a re p os ted  d is t r ict  wide.  
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10 .2 .4  Five d a ys  b efore th e la s t  work in g da y of th e s ch ool yea r , cer t ifica ted  em ployees  will 

be given  th e op p or tu n ity to in d ica te if th ey wou ld  lik e to b e c on s id ered  for  a n y 

op en in gs  th a t  m igh t  occu r  du r in g th e s u m m er . Em ployees  will in d ica te a t  a  

m in im u m  th e gra d e level grou p  (pr im a ry, in term edia te, u p per  gra de, h igh  s ch ool 

s u b ject  a rea ) a n d  s ch ool s ite for  wh ich  th ey wou ld  like con s id era t ion . If a  va ca n cy 

occu rs  d u r in g th e s u m m er , em ployees  wh o h a ve in d ica ted  a n  in teres t  in  th e pos it ion  

will be con ta cted  for  a n  in terview. If th e em ployee does  n ot  res pon d  to a  n ot ice of th e 

op en in g with in  five (5 ) d a ys  of bein g n ot ified  of th e open in g, th e d is t r ict  will h a ve n o 

fu r th er  ob liga t ion  to con s ider  th e em ployee.  

10 .2 .5  Cer t ifica ted  em ployees  wh o requ es t  con s idera t ion  for  a  va ca n cy a n d  wh o m eet  th e 

qu a lifica t ion s  a s  d es cr ib ed  in  1 0 .3 .3  will be given  fir s t  con s idera t ion  a s  des cr ibed  in  

th e Sect ion  1 0 .3  a n d  1 0 .5  for  h ir in g. 

10 .3  PROCEDURE FOR HANDLING VOLUNTARY TRANSFERS.  

10 .3 .1  Th e d is t r ict  s h a ll m a k e a va ila b le, a t  ea ch  s ite, Requ es t  to In terview Form s . A tea ch er  

m a y a ls o s u b m it  a  Requ es t  to In terview Form  s u bs equ en t  to th e pos t in g of a  va ca n cy 

pu rs u a n t  to th e p os t in g proced u res  s ta ted  in  1 0 .2 .1  a n d  1 0 .2 .2 .  

10 .3 .2  A tea ch er 's  s en ior ity is  es ta b lis h ed  to be th e in it ia l da te of s ervice to th e d is t r ict .  

10 .3 .3  Wh en  two or  m ore tea ch ers  a p p ly for  th e s a m e open in g, th e a d m in is t ra t ion  s h a ll 

determ in e wh o bes t  m eet s  th e cr iter ia  th a t  m a y in clu de b u t  is  n ot  lim ited  to: 

10 .3 .3 .1  a p propr ia te cred en t ia l 

10 .3 .3 .2  tea ch in g exp er ien ce of th e a p p lica n t  rela ted  to th e open in g for  wh ich  

h e/ s h e is  a pp lyin g 

10 .3 .3 .3  exper ien ce ou ts id e of tea ch in g wh ich  rela tes  to th e op en in g  

10 .3 .3 .4  in  th e p rofes s ion a l ju d gm en t  of th e p r in cip a l, two pr in cipa ls  in volved  

a n d/ or  th e s u p er in ten den t , th e 

10 .3 .3 .4 .1  s tu d en t -tea ch er  ra t io 

10 .3 .3 .4 .2  com pa t ib ility with  s ta ff 

10 .3 .3 .4 .3  effect  on  cu r r icu lu m  of th e cu r ren t  a n d  n ew p os it ion , 

depa r tm en t  or  gra de level 

10 .3 .3 .4 .4  a b ility to work  with  s p ecific a ge levels  of ch ild ren  

10 .3 .3 .4 .5  des ired  b a la n ce in  s ex equ ity, eth n icity a n d  oth er  a rea s  rela ted  

to a ffirm a t ive a ct ion , des egrega t ion  a n d  s im ila r  p rogra m s  

10 .3 .3 .4 .6  Kn owledge of m eth ods , tech n iqu es , s k ills , m a ter ia ls  a n d  

equ ipm en t  n eces s a ry in  th e n ew a s s ign m en t .  

10 .3 .4  For  n ew va ca n cies  th a t  occu r  a fter  Apr il 1 5 , p os t in g procedu res  s h a ll rem a in  th e 

s a m e.  However , d is t r ict  em ployees  will b e p a r t  of a n y p ool of em ployees  develop ed  

th rou gh  ou ts id e in terviews  a n d  will receive n o a d ded  con s id era t ion  for  bein g a  

d is t r ict  em ployee.  

10 .3 .5       Th e d is t r ict  res erves  th e r igh t  to m a ke th e fin a l decis ion  th a t  s h a ll n ot  be 

d is cr im in a tory or  a rb it ra ry.  In  th os e s itu a t ion s  wh en  th e cr iter ia  a re s u b s ta n t ia lly 

equ a l, th e tea ch er  with  th e grea tes t  s en ior ity with in  th e d is t r ict  s h a ll b e gra n ted  th e 

t ra n s fer . 

10 .3 .6  If a  tea ch er 's  requ es t  for  a  volu n ta ry t ra n s fer  is  den ied , th e tea ch er  m a y requ es t  a n d 

s h a ll receive wr it ten  rea s on s  for  th e den ia l.  Th e a n n u a l lis t  d oes  n ot  p reclu d e 

tea ch er  expres s ion  of m u lt ip le in teres ts  or  in teres t  revis ion s .  

10 .3 .7  Specia l ed u ca t ion  tea ch ers  m a y requ es t  a  t ra n s fer  to a  regu la r  ed u ca t ion  

a s s ign m en t . Th e requ es t  m u s t  be s u bm it ted  on  or  before Ma rch  15 . Th e requ es t  m a y 

be den ied  if a  s u ita b le rep la cem en t  ca n n ot  be fou n d . If a  s p ecia l edu ca t ion  tea ch er  

wh o h a s  been  in  a  fu ll t im e s pecia l ed u ca t ion  p os it ion  for  five con s ecu t ive yea rs  a n d  

h a s  perm a n en t  s ta tu s  h a s  requ es ted  a  t ra n s fer  to a  regu la r  ed u ca t ion  p os it ion  a n d  

h a d  th e requ es t  den ied , th e tea ch er , in  a  s u b s equ en t  yea r , m a y requ es t  a  t ra n s fer  to 

regu la r  edu ca t ion  a s s ign m en t  on  or  b efore Ma rch  1 5  a n d  th e requ es t  s h a ll be 

gra n ted , a s s u m in g a  p os it ion  for  wh ich  th e tea ch er  is  qu a lified  is  a va ila b le.  

10 .4  INVOLUNTARY TRANSFERS 

10 .4 .1  Tea ch ers  s h a ll be in volu n ta r ily t ra n s fer red  on ly for  good  a n d  s u fficien t  rea s on  a s  

determ in ed  by th e a dm in is t ra t ion .  
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10 .4 .2  No va ca n cy s h a ll b e filled  by m ea n s  of a n  in volu n ta ry t ra n s fer  if th ere  is  a  qu a lified  

volu n teer  a va ila b le to fill th e va ca n cy.  Th e cr iter ia  in  10 .3 .3  will be u s ed  to 

determ in e wh o is  m os t  qu a lified .  

10 .4 .3  Notice of in volu n ta ry t ra n s fer  s h a ll be given  to tea ch ers  by th e en d  of th e s ch ool yea r  

or  a s  s oon  th erea fter  a s  pos s ib le.  

10 .4 .4  Th e in volu n ta ry t ra n s fer  s h a ll ta ke p la ce on ly a fter  a  m eet in g between  th e tea ch er  

a n d  th e p r in cip a l or  s u per in ten d en t , if th e tea ch er  requ es ts  s u ch  a  m eet in g.  Th e 

tea ch er  s h a ll h a ve th e r igh t  to repres en ta t ion  a t  th e m eet in g a n d  be n ot ified  of th e 

rea s on s  for  th e t ra n s fer .  A good  fa ith  effor t  to fin d  a ltern a t ive s olu t ion s  will be m a de 

by th e Dis t r ict  if th e tea ch er  ob jects  to th e p ropos ed  t ra n s fer .  

10 .4 .5  A tea ch er  t ra n s fer red  a fter  th e begin n in g of th e s ch ool yea r  s h a ll be given  a t  lea s t  ten  

(10) work in g d a ys ’ n ot ice before th e a ctu a l t ra n s fer  occu rs .  

10 .4 .6  A tea ch er  t ra n s fer red  with in  th ir ty (30) ca len da r  da ys  b efore th e begin n in g of th e 

s ch ool yea r  or  a fter  th e s ch ool yea r  b egin s  s h a ll be gra n ted  th ree (3 ) da ys  of relea s e 

t im e to m a k e th e t ra n s fer  if requ es ted  in  wr it in g by th e tea ch er .  

10 .4 .7  In volu n ta ry t ra n s fer  to fa cilita te th e p la cem en t  of “Dis p la ced  Tea ch ers ” is  a s  follows  

10 .4 .7 .1  Th e pr in cipa l of ea ch  s it e s h a ll con du ct  a  Sta ff m eet in g, wh ich  will in clu d e 

a ll tea ch ers  wh o h a ve been  d is p la ced  a t  th e s ite, to expedite th e s ite s h u ffle. 

If th ere a re two d is p la ced  s ta ff m em bers  wh o wa n t  th e s a m e s ite pos it ion  

a n d  a ll th eir  qu a lifica t ion s  a re equ a l, th e tea ch er  with  th e m os t  Dis t r ict  

Sen ior ity will be p la ced  in  th e pos it ion .  

10 .4 .7 .2  Followin g th e s ite s h u ffle, ea ch  Pr in cip a l will n ot ify th e  Su per in ten d en t  of 

pos it ion s  th a t  rem a in  op en  a t  th eir  s ite.  

10 .4 .7 .3  Dis p la ced  tea ch ers , wh o d id  n ot  s elect  a  pos it ion  with in  th eir  s ite s h u ffle, 

a n d  d is p la ced  it in era n t  t ea ch ers , will be given  a  lis t  of th e p os it ion s  open  in  

th e Dis t r ict , a n d  will be a b le to u s e th eir  d is p la ced  s ta tu s  to s elect  on e of 

th es e p os it ion s . If m ore th a n  on e d is p la ced  tea ch er  wa n ts  th e s a m e pos it ion  

a n d  a ll th eir  qu a lifica t ion s  a re equ a l, th en  th e tea ch er  with  th e m os t  

Dis t r ict  Sen ior ity will be p la ced  in  th e p os it ion .  

10 .4 .7 .4  A tea ch er , wh o h a s  b een  d is p la ced  from  th eir  s ite, m a y retu rn  to th e s ite 

th ey were d is p la ced  from  or  to a n  op en  it in era n t  pos it ion , if a  pos it ion , for  

wh ich  th ey a re qu a lified , open s  before th e s u b s equ en t  s ch ool yea r . On ce a  

d is p la ced  tea ch er  a ccep t s  a  p os it ion  a t  th e s ite  th ey were d is p la ced  from  or  

a n  it in era n t  pos it ion , t h ey h a ve com pleted  th eir  t ra n s fer  p roces s  for  th e 

yea r . Th is  d oes n ’t  p reclu d e a  tea ch er  from  pa r t icipa t in g in  th e volu n ta ry 

t ra n s fer . (10 .3) 

10 .4 .7 .5  An y p os it ion s  th a t  rem a in  open  a fter  th e d is p la ced  tea ch ers  h a ve been  

p la ced  will b e p os ted  for  tea ch ers  wh o were n ot  d is p la ced . Th e regu la r  

Con tra ct  Tra n s fer  p roces s  will a pp ly to th es e p os it ion s .  

 

10 .5  A tea ch er  retu rn in g from  lea ve s h a ll b e a llowed  to retu rn  to h is / h er  tea ch in g a s s ign m en t 

exclu s ive of s ite if th a t  a s s ign m en t  s t ill exis ts  or  m a y ch a n ge tea ch in g a s s ign m en t  with  th e 

m u tu a l con s en t  between  th e tea ch er  a n d  a d m in is t ra t ion .  

10 .6  Th e Dis t r ict  s h a ll p rovid e cu s tod ia l a n d  veh icu la r  a s s is ta n ce in  m ovin g s u p plies , fu rn itu re a n d  

m a ter ia ls  b etween  cla s s room s  a n d  s ch ools  to th os e wh o requ es t  s u ch  a s s is ta n ce . 

 

ARTICLE 11 ~ EVALUATION 

11 .1  EVALUATOR 

11 .1 .1  Th e pr in cipa l, s u p er in ten den t  or  pers on a l des ign ee is  res p on s ib le fo r  th e eva lu a t ion .  

11 .2  PROCESS FOR DETERMINING STANDARDS  

11 .2 .1  Pr ior  to th e fir s t  s ch ed u led  ob s erva t ion  or  October  1 5 , wh ich ever  com es  fir s t , th e 

eva lu a tor  s h a ll m eet  with  u n it  m em bers  to be eva lu a ted  a n d  con clu d e a  con feren ce 

wh ich  will in clu d e a  review of th e  

11 .2 .1 .1  job  des cr ip t ion  a n d  a s s ign m en t  

11 .2 .1 .2  policy a n d  gu id elin es  for  cer t ifica ted  eva lu a t ion  

11 .2 .1 .3  eva lu a t ion  cr iter ia  a n d  rep or t  wh ich  s h a ll in clu d e a s s es s m en ts  in  
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11 .2 .1 .3 .1  th e p rogres s  of p u pils  towa rd  s ta n da rds  of expected  pu pil 

a ch ievem en t  a t  ea ch  gra de level in  ea ch  a rea  of s tu dy  

11 .2 .1 .3 .2  th e in s t ru ct ion a l tech n iqu es  a n d  s t ra tegies  u s ed  by th e em ployee  

11 .2 .1 .3 .3  th e em ployee's  a dh eren ce to cu r r icu la r  ob jec t ives  

11 .2 .1 .3 .4  th e es ta b lis h m en t  a n d  m a in ten a n ce of a  s u ita b le lea rn in g 

en viron m en t  

11 .2 .1 .3 .5  th e em ployee's  a t ten da n ce, p rep a ra t ion , orga n iza t ion  a n d  

per form a n ce of h is / h er  a s s ign ed  d u t ies  

11 .2 .1 .3 .6  a d dit ion a l d u t ies  n ot  p a r t  of th e a s s ign ed  d u t ies  or  s tu d en t  

a ct ivit ies  a re s u b ject  t o eva lu a t ion  a fter  a  review of th e job  

des cr ip t ion  for  th a t  du ty 

11 .2 .1 .3 .7  du t ies  th a t  a re n ot  rela ted  to cu r r icu lu m  or  p a r t  of a  s tu den t  

a ct ivity s h a ll n ot  be eva lu a ted  a s  p a r t  of th e tea ch er 's  cla s s room  

per form a n ce b u t  s epa ra t ed  a s  per form a n ce of a d d it ion a l du t ies . 

11 .2 .2  Level 3  - Boa rd  a dopted  cou rs e ou t lin es  

11 .2 .3  Level 4  - Pr in cip a l a p proved  tea ch er  p la n s  to im p lem en t  Level 3 .  

11 .2 .4  If a  tea ch er  b elieves  th a t  th e a s s ign m en t  or  th e s ta n da rds  a re n ot  com m en s u ra te with  

h is / h er  com p eten cy or  th e a va ila b le res ou rces , h e or  s h e m a y a t t a ch  a  s ta tem en t  

a d dres s in g th e is s u es  th a t  in  h is  or  h er  op in ion  con s t ra in  th e a ccom plis h m en t  of th e 

p rogra m s , goa ls  a n d  ob ject ives .  

11 .3  CALENDAR FOR EVALUATION 

11 .3 .1  Tea ch er  Ca tegor ies  for  p u rp os es  of eva lu a t ion  a re des cr ibed  b elow:  

11 .3 .1 .1  CATEGORY 1  - Perm a n en t  tea ch ers  with  s a t is fa ctory eva lu a t ion s  will be 

eva lu a ted  every oth er  yea r  a n d  will h a ve a  m in im u m  of on e obs erva t ion  ea ch  

s em es ter . With  th e a greem en t  of b oth  th e u n it  m em b er  a n d  th e eva lu a tor , th e 

n u m ber  of cla s s room  ob s erva t ion s  m a y be redu c ed  to on e s ch ed u led 

ob s erva t ion  p er  yea r  in  th e ca s e of obviou s  s a t is fa ctory p er form a n ce by th e 

ten u red  tea ch er . 

11 .3 .1 .2  CATEGORY 2  - Un it  m em bers  with  p erm a n en t  s ta tu s  wh o h a ve been  

em ployed  a t  lea s t  10  yea rs  con t in u ou s ly with  th e d is t r ict , a re h igh ly qu a lified  

a s  defin ed  in  2 0  U.C.S. Sec. 78 0 1(ESEA), a n d  wh os e previou s  two eva lu a t ion s  

ra ted  th e em ployee a s  Sa t is fa ctory with  n o in d ica ted  a rea s  for  im provem en t , 

s h a ll be eva lu a ted  every five yea rs  if th e u n it  m em b er  a n d  eva lu a tor  con s en t  

to th e s ch ed u le.  Tea ch ers  on  th e five (5 ) yea r  eva lu a t ion  cycle s h a ll b e 

eva lu a ted  d u r in g th eir  5
th

 yea r . 

11 .3 .1 .2 .1  Th e u n it  m em b er  will rem a in  on  th e five -yea r  eva lu a t ion  cycle 

u n les s  on e or  m ore of th e followin g occu r :  

11 .3 .1 .2 .1 .1  Th e u n it  m em ber  is  rea s s ign ed  per  Ar t icle 1 1 . If 

th e t ra n s fer red  em ployee  is  cu r ren t ly on  a  five-yea r  

eva lu a t ion  s ch ed u le, th e em ployee will be 

eva lu a ted  th e fir s t  yea r  of th e t ra n s fer . If th e 

eva lu a t ion  is  s a t is fa ctory, th e em ployee will be 

p la ced  on  a  n ew five-yea r  eva lu a t ion  s ch ed u le. If 

th e t ra n s fer red  em ployee receives  a n y ra t in gs  of 

Needs  Im provem en t  or  Un s a t is fa ctory, a n n u a l 

eva lu a t ion s  will con t in u e u n t il th e em ployee 

receives  a ll ra t in gs  of Sa t is fa ctory on  two 

con s ecu t ive eva lu a t ion s . At  th a t  t im e th e em ployee 

will be p la ced  on  a  n ew five yea r  eva lu a t ion  

s ch edu le. 

11 .3 .1 .2 .1 .2  Th e u n it  m em ber  receives  a  let ter  of con cern  a s  th e 

res u lt  of a t  lea s t  on e in form a l obs erva t ion  

con du cted  n o la ter  th a n  th e th ird  yea r  of th e cycle 

by th e s ite a dm in is t ra tor  or  des ign ee.  

11 .3 .1 .2 .1 .3  Th e u n it  m em ber  is  n ot ified  by th e s ite 

a dm in is t ra tor  of ju s t ifia b le ca u s e for  rem ovin g th e 

u n it  m em b er  from  th e five-yea r  cycle. Th is  

n ot ifica t ion  s h a ll be in  wr it in g a n d  received  by th e 
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u n it  m em ber  n o la ter  t h a n  Ma y 1 5  of th e yea r  in  

wh ich  rem ova l will occu r . 

11 .3 .1 .3  CATEGORY 3  - Proba t ion a ry a n d  Tem p ora ry tea ch ers  will be eva lu a ted  every 

yea r  a n d  will h a ve a  m in im u m  of on e obs erva t ion  ea ch  qu a r ter , a t  lea s t  on e of 

wh ich  will b e u n s ch ed u led . Object ives  for  Ca tegory 3  tea ch ers  will be 

m u tu a lly determ in ed  by th e a d m in is t ra tor  a n d  th e tea ch er  followin g th e fir s t  

form a l obs erva t ion  (a t  th e pos t -obs erva t ion  con feren ce.) 

11 .3 .1 .4  CATEGORY 4  - Tea ch er s  wh o h a ve received  on e or  m ore “u n s a t is fa ctory” or  

“n eeds  to im prove” recom m en d a t ion s  on  th eir  p reviou s  yea r ’s  Su m m a ry 

Eva lu a t ion . Th es e tea ch ers  m u s t  be p la ced  on  a  “Profes s ion a l Im provem en t  

Pla n ”.  

11 .3 .1 .4 .1  Ca tegory 4  tea ch ers  will h a ve a  m in im u m  of on e ob s erva t ion  ea ch  

qu a r ter , a t  lea s t  on e of wh ich  will be u n s ch edu led .  

11 .3 .1 .4 .2  Object ives  for  Ca tegory 4  tea ch ers  will be s ta ted  a s  per form a n ce 

in d ica tors  from  th os e a r ea s  m a rk ed  a s  ‘u n s a t is fa ctory’ or  ‘n eeds  

to im prove’. Th es e ob ject ives  will be cited  on  th e Profes s ion a l 

Im provem en t  Pla n . Th ere s h a ll be n o m ore th a n  th ree (3 ) 

per form a n ce ob ject ives  cited  for  im provem en t ,  

11 .3 .2  An  a dm in is t ra tor  m a y p la ce a  tea ch er  on  a  Profes s ion a l Im provem en t  Pla n  d u r in g th e 

eva lu a t ion  yea r  or  a t  th e en d  of th e yea r  for  th e followin g yea r , ba s ed  on  obs erva t ion s .  

11 .3 .3  A tea ch er  p la ced  on  a  Profes s ion a l Im provem en t  Pla n  du r in g th e yea r  will be eith er  a  

Ca tegory 4  tea ch er  th e followin g yea r  or  will b e relea s ed  a t  th e Su m m a ry Eva lu a t ion  

Con feren ce a s  a  Ca tegory 1  tea ch er  ba s ed  on  th e eva lu a tor ’s  recom m en da t ion .  

11 .3 .4  Eva lu a t ion  obs erva t ion s  will n ot  occu r  d u r in g th e fir s t  week  of s ch ool, th e week  b efore 

Th a n ks givin g, Ch r is tm a s  va ca t ion  or  for  th e h igh  s ch ool, th e week  of Hom ecom in g.  

11 .3 .5  On e of th e s ch ed u led  obs erva t ion s , for  ten u red  tea ch ers ,  m u s t  be com pleted  in  th e 

fir s t  fou r  (4 ) m on th s  of s ervice du r in g th e yea r , wh ich  th e em ployee is  s ch ed u led  to be 

ob s erved .  

11 .3 .6  Eva lu a t ion  s u m m a r ies , for  ten u red  tea ch ers , will be ba s ed  on  a  m in im u m  of a t  lea s t  

two s ch edu led  ob s erva t ion s . Sch edu led  ob s erva t ion s  requ ire a  p re -con feren ce, a  pos t -

con feren ce a n d  th e u s e of th e wr it ten  obs erva t ion  form s . Un s ch ed u led  obs erva t ion s  

requ ire th e com plet ion  of th e Obs erva t ion  Form  on ly. 

11 .3 .7  Pos t -Obs erva t ion  Con fer en ces  m u s t  b e h eld  with in  th ree (3 ) da ys  u n les s  th e tea ch er  

a grees  to exten d  th e t im elin e to a n  a greed  u pon  da te, n ot  t o exceed  five (5 ) d a ys . Th e 

wr it ten  “Tea ch er  Obs erva t ion ” form  m u s t  be in  th e tea ch er ’s  h a n ds  th e da y  followin g 

th e obs erva t ion .  

11 .3 .8  Eva lu a t ion  Su m m a r ies  s h a ll be d is cu s s ed  a n d  given  to th e em ployees , in  wr it ten  form , 

by Ma y 1 5 . Th e Eva lu a t ion  Su m m a ry m a y in clu de s p ecific com m en da t ion s  a n d  

recom m en da t ion s  for  ea ch  em ployee. Wh ere “Needs  to Im prove” or  “Un s a t is fa ctory” is  

m a rked , th e eva lu a tor  s h a ll lis t  s pecific s u gges t ion s  for  im provem en t  a n d  h ow h e/ s h e 

will a s s is t  th e em ployee to im prove. A St ra tegy for  As s is ta n ce will be a t ta ch ed  to th e 

Su m m a ry Eva lu a t ion .  

11 .3 .9  All tea ch ers  will p rep a re Stu ll Bill Object ives  a n n u a lly. However , perm a n en t  tea ch ers  

wh o h a ve received  a  s a t is fa ctory eva lu a t ion  (exclu d es  a n y perm a n en t  tea ch er  wh o h a s  

received  a  “Needs  to Im prove” or  “Un s a t is fa ctory” ra t in g) will n ot  p rep a re Stu ll Bill 

Object ives  for  th e yea r  followin g th e eva lu a t ion .  

11 .3 .1 0  All perm a n en t  tea ch ers  will con t in u e to wr ite In d ivid u a l Profes s ion a l Develop m en t  

Pla n s  ea ch  yea r .  

11 .4  IMPROVEMENT PLAN 

11 .4 .1  If th e eva lu a tor  determ in ed  th a t  th ere is  u n s a t is fa ctory effor t  or  p rogres s  th e eva lu a tor  

m u s t  s pecifica lly lis t , in  wr it in g. 

11 .4 .1 .1  wh a t  is  u n s a t is fa ctory 

11 .4 .1 .2  wh a t  m u s t  be don e to m a ke a n  u n s a t is fa ctory s itu a t ion    

 s a t is fa ctory 

11 .4 .1 .3  wh a t  m ea s u rem en ts  or  s ta n da rd s  will be u s ed  to determ in e progres s  

11 .4 .2  If a  tea ch er  a grees , a  com m it tee of peers  m a y b e u s ed  to obs erve th e tea ch er 's  effor t s  

a n d  to recom m en d to th e tea ch er  s u gges t ion s  deem ed a p propr ia te by th e com m it tee.  
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Th es e recom m en da t ion s  s h a ll n ot  becom e a  p a r t  of th e eva lu a t ive p roces s  or  tea ch er 's  

pers on a l file.  

11 .5  PUBLIC CHARGE  

11 .5 .1  A repea ted  ch a rge or  a n y ch a rge by a  m em b er  of th e gen era l pu b lic wh ich  h a s  n ot  been  

res olved  by con feren ce or  exp la n a t ion  m u s t  be p u t  in  wr it in g a n d  s ign ed  if th a t  ch a rge 

is  to be pa r t  of th e eva lu a t ive p roces s .  A tea ch er  m a y pa r t icipa te in  th e con feren ce on  a  

volu n ta ry ba s is .  

11 .5 .2  An y wr it ten  ch a rge m u s t  be refer red  to th e tea ch er  wh o m a y in it ia te a  con feren ce with  

th e ch a rgin g pa r ty.  

11 .5 .3  Th e tea ch er  m a y a t ta ch  a  wr it ten  res pon s e to th e ch a rge.  

11 .6  Ma ter ia l to b e p la ced  in  th e Pers on n el File  

11 .6 .1  All eva lu a t ive m a ter ia l in ten ded  to b e p la ced  in  th e d is t r ict  pers on n el file s h a ll b e s ign ed  

a n d  da ted  by th e eva lu a tor  a n d  a  copy provided  to th e tea ch er .  With in  30  work in g da ys  

th erea fter  th e tea ch er  m a y prepa re a  wr it ten  res pon s e to th a t  eva lu a t ion  to be p la ced  in  

th e pers on n el file if h e/ s h e ch oos es  to d o s o.  

11 .7  Acces s  to Pers on n el File  

11 .7 .1  A tea ch er  m a y review th e con ten ts  of h is / h er  pers on a l file a n d  u pon  th e receip t  in  th e 

d is t r ict  office of wr it ten  perm is s ion  from  th a t  t ea ch er ; a n  As s ocia t ion  repres en ta t ive 

m a y review th e tea ch er 's  pers on a l file.  

11 .8  Th e tea ch ers  a re govern ed  by E .C. 4 4 93 2  et  a l a n d  Boa rd  Policy reg a rd in g pos s ib le d is cip lin a ry 

a ct ion .  

 
 

ARTICLE 1 2  ~ GRIEVANCE PROCEDURE 

12 .1  Th is  gr ieva n ce procedu re is  for  th e s ole p u rp os e of s et t lin g d is pu tes  wh ich  a r is e from  

a lleged  im proper  in terpr eta t ion , in con s is ten t  a p p lica t ion  or  viola t ion  of th is  Agreem en t  a n d  s h a ll 

n ot  a p p ly to boa rd  policy, a dm in is t ra t ion  order , or  opera t in g procedu res  n ot  s p ecifica lly covered  in  

th is  Agreem en t . A gr ieva n t  is  a  m em b er  of th e u n it  wh o m a y with in  3 0  ca len da r  da ys  of th e da te of 

a n  a lleged  gr ieva n ce file a  gr ieva n ce with  h is / h er  im m edia te s u p ervis or .  

12 .1 .1  a  gr ieva n t  is  a  

12 .1 .1 .1  u n it  m em ber  with  a  gr ieva n ce.  

12 .1 .1 .2  a  des ign a ted  u n it  m em b er  repres en t in g a  grou p  of em ployees  wh o a llege th e 

s a m e viola t ion  of th e Agreem en t .  

12 .1 .1 .3  th e As s ocia t ion  on ly a s  th e gr ieva n ce a p p lies  to As s ocia t ion  Righ t  

12 .1 .2  Work d a ys  a re th os e da ys  wh en  th e Dis t r ict  office is  n orm a lly open .  

12 .1 .3  In d ivid u a ls  a n d  grou p s  of em p loyees  m a y h a ve a n  As s ocia t ion  repres en ta t ive p res en t  a t  

a n y level of th e gr ieva n ce proced u re.  

12 .1 .4  Sepa ra te gr ieva n ce file s h a ll b e kep t  a pa r t  from  th e gr ieva n t  regu la r  p ers on n el file. Su ch  

file s h a ll be con fiden t ia l.  Appropr ia te Dis t r ict  a n d  As s ocia t ion  repres en ta t ives  s h a ll a ls o 

h a ve a cces s  to th e file.  

12 .1 .5  Pa r t icip a t in g in  th e gr ieva n ce proced u re s h a ll in  n o wa y a d vers ely a ffect  th e gr ieva n t 's  

em ploym en t  rela t ion s h ip  with  th e Dis t r ict . 

12 .1 .6  A gr ieva n t  s h a ll n ot ify th e RUDTA Gr ieva n ce Ch a irpers on  wh en  a  gr ieva n ce is  goin g to 

be filed .  

12 .2  LEVELS 

12 .2 .1  LEVEL ONE - Th e gr ieva n t  a n d  h is / h er  s u pervis or  s h a ll m a k e every rea s on a ble effor t  to 

res olve th e d ifficu lty a t  th is  level in  a n  in form a l m a n n er .  

12 .2 .2  LEVEL TWO - Th e gr ieva n t  s h a ll n ot ify th e im m edia te s u p ervis or  in  wr it in g th a t  h e/ s h e 

is  form a lly regis ter in g a  gr ieva n ce. If th e im m edia te s u p ervis or  is  th e p r in cip a l, th e 

gr ieva n t  s h a ll begin  h is / h er  form a l gr ieva n ce a t  Level 3  u s in g th e form a t  of Level 2 . 

12 .2 .2 .1  Th e wr it ten  s u b m is s ion  to th e s u pervis or  s h a ll in clu de  

12 .2 .2 .1 .1  da te of a lleged  gr ieva n ce,  

12 .2 .2 .1 .2  th e s pecific s ect ion  of th e con t ra ct  th a t  wa s  viola ted  

12 .2 .2 .1 .3  a  des cr ip t ion  of th e gr ieva n ce lis t in g n a m es , d a tes , p la ces , a n d  

even ts  a n d  wh y th es e s p ecifics  a re a  viola t ion  of th e Agreem en t  

12 .2 .2 .1 .4  th e s teps  ta k en  to res olve th e gr ieva n ce a t  Level 1  
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12 .2 .2 .1 .5  th e s p ecific a ct ion s  th e gr ieva n t  believes  wou ld  rem edy th e 

gr ieva n ce.  

12 .2 .2 .1 .6  Th e s u p ervis or  s h a ll with in  5  work in g da ys  p rep a re in  wr it in g th e 

s olu t ion  h e/ s h e prop os es , if a n y, a n d  forwa rd  a  copy of th e 

gr ieva n ce a n d  th e decis ion  to th e gr ieva n t .  

12 .2 .3  LEVEL THREE – PRINCIPAL 

12 .2 .3 .1  If th e gr ieva n t  is  n ot  s a t is fied  with  th e decis ion  evolvin g from  Level 2 , h e/ s h e, 

with in  5  work in g da ys  a fter  receivin g th e s u p ervis or 's  d ecis ion  m a y requ es t  th e 

p r in cip a l, in  wr it in g, to con d u ct  a  form a l in ves t iga t ion  of th e gr ieva n ce.  

12 .2 .3 .2  Th e Pr in cipa l: 

12 .2 .3 .2 .1  s h a ll review a ll a va ila b le wr it ten  in form a t ion  

12 .2 .3 .2 .2  obta in  a d d it ion a l in form a t ion  a s  n eces s a ry 

12 .2 .3 .2 .3  con clu de th e in ves t iga t ion  with in  10  work in g da ys  followin g th e 

receip t  of th e gr ieva n ce, p rep a re in  wr it in g th e s olu t ion  h e/ s h e 

propos es , if a n y, a n d  forwa rd  a  copy of th e gr ieva n ce a n d  th e 

decis ion  to th e gr ieva n t .  

12 .2 .4  LEVEL FOUR – SUPERINTENDENT 

12 .2 .4 .1  If th e gr ieva n t  is  n ot  s a t is fied  with  th e decis ion  evolvin g from  Level 3 , th e 

gr ieva n t  m a y with in  5  work in g d a ys  of receivin g th e decis ion  of th e p r in cipa l, 

requ es t  th e Su per in ten den t  to form a lly con du ct  a n  in ves t iga t ion . Th e 

Su p er in ten den t  s h a ll follow th e s teps  in  Level 3 .  

12 .2 .5  LEVEL 5  – CONCILIATION 

12 .2 .5 .1  If th e gr ieva n t  is  n ot  s a t is fied  with  th e Level 4  decis ion , h e/ s h e m a y requ es t  

th e As s ocia t ion  to s eek  con cilia t ion  p u rs u a n t  to th e s ect ion .  

12 .2 .5 .2  Th e As s ocia t ion , if con cu r r in g with  th e gr ieva n t ’s  requ es t  to s eek  

con cilia t ion , s h a ll, wit h in  ten  (10) work in g d a ys , requ es t  th e Ca liforn ia  

Con cilia t ion  Service to p rovid e a  con cilia tor  to a s s is t  th e As s ocia t ion  a n d  th e 

Dis t r ict  to res olve th e gr ieva n ce.  Copies  of th e wr it ten  requ es t  to th e 

Con cilia t ion  Service will be s en t  to th e Su p er in ten de n t  a n d  th e gr ieva n t  

wh en  th e requ es t  is  m a d e.  

12 .2 .5 .3  Th e con cilia tor  s h a ll n ot  m a ke a n y wr it ten  or  pu blic recom m en da t ion s  

rela t ive to th e gr ieva n ce. If th e gr ieva n t  a n d / or  th e Su per in ten d en t  do n ot  

a gree to th e con cilia tor 's  p ropos ed  s olu t ion , or  ca n n ot  res olve t h e m a t ter  in  

s om e oth er  wa y by m u tu a l a greem en t , th e gr ieva n t  m a y a p pea l to th e Boa rd  

of Tru s tees  with in  ten  (1 0) work in g da ys  of th e con clu s ion  of th e con cilia tor 's  

m eet in g. 

12 .2 .6  LEVEL 6  - BOARD OF TRUSTEES  

12 .2 .6 .1  Eith er  pa r ty m a y s u bm it  a  wr it ten  requ es t  for  a  h ea r in g before th e Boa rd . 

Th e Boa rd  s h a ll h a ve a va ila b le a ll records  a n d  t ra n s cr ip ts  of th e p reviou s  

effor ts  to res olve th e gr ieva n ce.  

12 .2 .6 .2  Th e Boa rd  s h a ll con du ct  a  h ea r in g in  execu t ive s es s ion  with  a ll pa r t ies  

p res en t . Th e pa r t ies  s h a ll review th e eviden ce a n d  provid e tes t im on y a s  

n eces s a ry. Th e h ea r in g s h a ll be h eld  a t  th e fir s t  regu la r ly s ch edu led  Boa rd  

m eet in g a fter  th e requ es t  is  m a de.  

12 .2 .6 .3  Th e Boa rd  s h a ll ren d er  it s  decis ion  with in  3 0  ca len da r  da ys  a fter  th e 

con clu s ion  of th e h ea r in g. Th e Boa rd 's  decis ion  will b e s u bm it ted  in  wr it in g 

to th e pa r t ies .  

12 .2 .6 .4  Th e gr ieva n t  m a y ch oos e to by-pa s s  Level 5  a n d  m ove d irect ly from  Level 4  to 

Level 6 .  

12 .2 .6 .5  Th e decis ion  of th e Boa rd  s h a ll be con s id ered  fin a l a n d  b in d in g on  th e 

pa r t ies , excep t  th a t  th e Boa rd 's  d ecis ion  does  n ot  p reclu de th e gr ieva n t  from  

s eek in g redres s  th rou gh  a p propr ia te lega l ch a n n els .  

12 .2 .6 .6  Th e Boa rd  s h a ll give it s  p ropos ed  d ecis ion  in  wr it in g to th e As s ocia t ion  a t  

lea s t  3  d a ys  in  a d va n ce of th e da te of a n n ou n cin g it s  p rop os ed  d ecis ion .  

12 .3  Noth in g in  th is  Ar t icle s h a ll b e in terpreted  to m ea n  th a t  eith er  p a r ty s u r ren ders  it s  r igh ts  to 

du e proces s  th rou gh  oth er  a ppropr ia te ch a n n els .  

12 .4  Th e gr ieva n t  res erves  th e r igh t  to term in a te th e gr ieva n ce a t  a n y level.  
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12 .5  Fa ilu re by m a n a gem en t  to a b id e by t im e lin es  s h a ll a u tom a t ica lly a d va n ce th e  p roces s  to th e 

n ext  level. Fa ilu re by th e em ployee or  th e As s ocia t ion  to a b ide by th e t im e lim its  s h a ll 

term in a te th e gr ieva n ce.  

12 .6  Th e p a r t ies  m a y exten d  t im e lin es  by m u tu a l con s en t .  

12 .7  Th e p a r t ies  a gree to m a k e a va ila b le to ea ch  oth er  a ll per t in en t  in form a t ion  n ot  p r ivileged  u n d er  

la w in  th eir  pos s es s ion  or  con t rol a n d  wh ich  is  releva n t  to th e is s u es  ra is ed  by th e gr ieva n ce.  
 

ARTICLE 1 3  ~ ASSOCIATION RIGHTS 

13 .1  MEMBERSHIP 

13 .1 .1  Th e As s ocia t ion  s h a ll es ta b lis h  yea r ly d u es  a n d  provide t im ely n ot ifica t ion  to th e 

Dis t r ict  of a n y ch a n ges .  

13 .1 .2  Un it  m em bers  em ployed  for  les s  t h a n  a  fu ll t im e a s s ign m en t  m a y join  th e As s ocia t ion  

for  pa r t ia l pa ym en t  of du es  in  a n  a m ou n t  requ ired  by th e As s ocia t ion .  

13 .2  PAYROLL DEDUCTION OF DUES  

13 .2 .1  For  th os e m em bers  on  pa yroll dedu ct ion , d u es  will n orm a lly b e dedu cted  on  a n  (1 1 ) 

e le ve n  m o nt h   ba s is  or  th e equ iva len t  for  a  p rora ted  m em b ers h ip .  

13 .2 .2  Em ployees  will in d ica te in  wr it in g on  a  yea r ly b a s is  th eir  d es ire to join  in  a  pa yroll 

dedu ct ion  p la n .   Em ployees  join in g th e As s ocia t ion  m a y be requ ired  to com plete 

oth er  pa yroll dedu ct ion  form s  a s  requ ired  by th e As s ocia t ion  or  Dis t r ict .  

13 .2 .3  Mem ber  con t r ib u t ion s  m a y b e in crea s ed  or  decrea s ed  a s  d irected  by th e As s ocia t ion .  

Th e d is t r ict  will m a k e th e a p propr ia te ch a n ge for  th e p a yroll per iod  th a t  m a y b e 

a d ju s ted  followin g th e wr it ten  n ot ifica t ion  from  th e As s ocia t ion  of th e ch a n ge in  

dedu ct ion .  

13 .2 .4  Th e Dis t r ict  will forwa rd  dedu cted  fu n ds  or  coopera te with  th e cou n ty in  s u ch  m a n n er  

th a t  ded u cted  fu n d s  m a y be forwa rded  in  a  t im ely m a n n er  to th e As s ocia t ion .  

 

13 .2 .5  AGENCY FEES  

13 .2 .5 .1  Th e Dis t r ict  a grees  to d ed u ct  a gen cy fees , a s  r equ ired  by SB 1 9 60 , 

from  th e pa y of u n it  m em b ers  wh o d o n ot  b ecom e m em bers  of th e 

As s ocia t ion .  

13 .2 .5 .2  With  res pect  to a ll s u m s  dedu cted  by th e Dis t r ict  for  m em b ers h ip  

du es  or  a gen cy fees , th e Dis t r ict  a grees  to rem it  s u ch  m on eys  

prom pt ly to th e As s ocia t ion  a ccom p a n ied  by a n  a lph a b et ica l lis t  of 

u n it  m em bers  for  wh om  s u ch  ded u ct ion s  h a ve been  m a de, a n d  

in d ica t in g a n y ch a n ges  in  pers on n el from  th e lis t  p reviou s ly fu rn is h ed .  

13 .2 .5 .3  Th e As s ocia t ion  a n d  Dis t r ict  a gree to fu rn is h  to ea c h  oth er  a n y 

in form a t ion  n eeded  to fu lfill th e p rovis ion s  of th is  Ar t icle.  

13 .2 .6  RELIGIOUS OBJ ECTORS     

13 .2 .6 .1  An y u n it  m em ber  wh o qu a lifies  a s  a  religiou s  ob jector  s h a ll n ot  b e 

requ ired  to join  or  fin a n cia lly s u pp or t  th e As s ocia t ion  a s  a  con dit ion  of 

em ploym en t ; excep t  th a t  s u ch  u n it  m em b er  s h a ll pa y, in  lieu  of a n  

a gen cy fee, s u m s  equ a l to s u ch  a gen cy fees  to on e of th e followin g 

n on -religiou s , n on -la bor  orga n iza t ion , ch a r ita b le fu n d s  exem pt  from  

ta xa t ion  u n der  Sect ion  50  © (3) of Tit le 26  of th e In tern a l Reven u e 

Code:   

13 .2 .6 .1 .1  Am er ica n  Ca n cer  Society 

13 .2 .6 .1 .2  RUDTA Stu den t  Sch ola rs h ip  Fu n d  

13 .2 .6 .1 .3  Red Cros s  

13 .2 .6 .2  To receive religiou s  exem pt ion , th e u n it  m em ber  m u s t  s u bm it  a  

deta iled  wr it ten  s ta tem en t  es ta b lis h in g th e ba s is  for  th e religiou s  

exem pt ion .  Form s  for  th is  pu rp os e m a y b e ob ta in ed  from  th e 

As s ocia t ion .  If a ccep ted , th e u n it  m em ber  s h a ll m a k e th e pa ym en t  to 

a n  a p propr ia te ch a r ity a s  d es cr ibed  a b ove.  Su ch  pa ym en t  s h a ll be 

m a d e on  or  b efore Octob er  31  for  ea ch  s ch ool yea r .  

13 .2 .6 .3  Proof of pa ym en t  s h a ll b e m a de on  a n  a n n u a l b a s is  to th e As s ocia t ion  

a n d  Em ployer  a s  a  con dit ion  of con t in u ed  exem pt ion  from  th e 

pa ym en t  of a gen cy fees .  Proof of pa ym en t  s h a ll be in  th e form  of a  
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ca n celed  ch eck  in d ica t in g th e a m ou n t  pa id , da te of p a ym en t , a n d  to 

wh om  pa ym en t  in  lieu  of th e a gen cy fee h a s  been  m a d e.  No in -k in d  

s ervices  m a y be received  for  pa ym en ts , n or  m a y th e pa ym en t  be in  a  

form  oth er  th a n  m on ey s u ch  a s  th e d on a t ion  of u s ed  item s .  Su ch  

proof s h a ll be p res en ted  on  or  before Sep tem b er  1 0  for  ea ch  s ch ool 

yea r . 

13 .2 .6 .4  An y u n it  m em ber  m a kin g pa ym en ts  a s  s et  for th  in  s ect ion s  a bove, a n d  

wh o requ es ts  th a t  th e gr ieva n ce or  a rb it ra t ion  provis ion s  of th e 

Agreem en t  b e u s ed  in  h er  or  h is  b eh a lf, s h a ll be r es p on s ib le for  pa yin g 

th e rea s on a ble cos t  of u s in g s a id  gr ieva n ce or  a rb it ra t ion  proced u res .  

13 .3  Th e As s ocia t ion  m a y u t ilize th e in t ra -d is t r ict  m a ils , tea ch er  m a ilboxes , a n d  a  des ign a ted  

bu llet in  boa rd  in  ea ch  s ch ool for  s ta ff in t ra -com m u n ica t ion  a n d  in form a t ion .  

13 .4  Th e As s ocia t ion  m a y requ es t  th e s ch ool p r in cip a l to p la ce th em  on  a  fa cu lty m eet in g a gen d a  for  

th e p u rp os e of s h a r in g in form a t ion  a n d / or  m a kin g a n n ou n cem en ts  con s is ten t  with  th e 

bu s in es s  of th e As s ocia t ion .  

13 .5  Th e As s ocia t ion  repres en ta t ive(s ) will rep or t  to th e s ch ool office b efore vis it in g u n it  m em bers  a t  

s ch ool d u r in g th e s ta ted  s ch ool h ou rs  a n d  m a y vis it  u n it  m em bers  u n les s  th e repres en ta t ive(s ) 

is  in form ed by th e tea ch er  or  p r in cipa l th a t  con d u ct in g b u s in es s  a t  th a t  t im e is  in ter fer in g with  

th e s ch ool p rogra m . 

13 .6  Th e As s ocia t ion  m a y u s e th e va r iou s  s ch ool s ites  a t  rea s on a ble t im es  a s  p roper ly a p proved  a n d  

s ch edu led  by th e p r in cip a l in  order  to con d u ct  officia l b u s in es s  of th e As s ocia t ion .  

13 .7  Th e s ch ool d is t r ict  u p on  requ es t  of th e As s ocia t ion  will fu rn is h  a  lis t  of n a m es , tea ch in g 

a s s ign m en ts  a n d  work  loca t ion s  of u n it  m em bers  to th e As s ocia t ion .  

13 .8  Repres en ta t ives  of RUDTA will be gra n ted  a  rea s on a ble a m ou n t  of relea s e t im e for  p u rp os es  of 

n egot ia t ion s . RUDTA a n d  th e Dis t r ict  a gree th a t  th e n egot ia t ion s  p roces s  ca n  h a ve a n  im p a ct  

on  em ployee produ ct ivity a n d  th e efficien t  opera t ion  of th e d is t r ict . Both  grou ps  will s t r ive to 

com plete th e n egot ia t ion s  p roces s  in  a  rea s on a ble a m ou n t  of t im e. If eith er  pa r ty ca n  es ta b lis h  

th a t  th e p roces s  is  ta k in g a n  u n rea s on a ble a m ou n t  of t im e to com plete, it  is  a greed  th a t  a  

defin it ion  of “rea s on a ble” will be th e s u b ject  of n egot ia t ion s .  

13 .9  Th e As s ocia t ion  m a y, u p on  requ es t , review n on -con fiden t ia l records  a t  rea s on a ble t im es  d u r in g 

office h ou rs  a n d  receive cop ies  of da ta  n eces s a ry for  a s s ocia t ion  bu s in es s .  Th e Dis t r ict  m a y 

ch a rge for  th e cler ica l t im e a n d  copies .  

13 .10  On e As s ocia t ion  officer  or  d es ign ee m a y, with  p r ior  a d m in is t ra t ive a p prova l, be gra n ted  u p  to 

on e h ou r  p er  m on th  to con d u ct  As s ocia t ion  b u s in es s .  Provid in g s u bs t itu te s ervice is  a va ila b le, 

on e As s ocia t ion  officer  or  des ign ee m a y be gra n ted  a  m a xim u m  of two da ys  of relea s ed  t im e p er  

yea r  to con du ct  As s ocia t ion  b u s in es s . Th e cos t  of th e s u b s t itu te will be p a id  by th e As s ocia t ion .  

13 .11  Every effor t  s h a ll be m a de to p la ce a t  lea s t  on e RUDTA m em b er  on  in terview com m it tees  

form ed for  th e h ir in g of tea ch ers  a n d  s ite or  d is t r ict  a dm in is t ra tors . Th es e pa r t icip a n ts  s h ou ld  

pos s es s  n eces s a ry qu a lifica t ion s  or  exp er ien ce to m a k e m ea n in gfu l con t r ibu t ion s  to th e p roces s  

(h igh  s ch ool d epa r tm en t  ch a ir s , m em bers  of depa r tm en ts  or  gra d e levels  in  wh ich  th e 

ca n dida tes  will be work in g).  
 

ARTICLE 1 4  ~ MANAGEMENT RIGHTS 

14 .1  Th e Dis t r ict  reta in s  a ll of th e a u th or ity a n d  power  to d irect  th e opera t ion  of th e s ch ool d is t r ict  

to th e exten t  p rovided  by la w, to in clu de bu t  n ot  lim ited  to:  

14 .1 .1  em ploy, a s s ign , d irect  th e work , eva lu a te, p rom ote, d is cip lin e a n d  term in a te  

em ployees  

14 .1 .2  determ in e ed u ca t ion  goa ls , ob ject ives , cu r r icu lu m , p rogra m s , s ervices , s ta ff, 

equ ipm en t , s u p plies  a n d  to p rovide a n  edu ca t ion a l delivery s ys tem  

14 .1 .3  developm en t  of a  d is t r ict  bu dget , determ in e a n d  a ppropr ia te in com e, a pprove 

expen ditu res , es ta b lis h  fu n ds , p rovide a  ch a r t  of a ccou n ts , a u d it  fu n d s , con t ra ct  

work  a n d  ed u ca t ion a l p rogra m s  provided  s u ch  work  s h a ll n ot  redu ce th e cu r ren t  

n u m ber  of em ployees  in  th e ba rga in in g u n it .  

14 .1 .4  con s t ru ct , rem odel, m a in ta in , ob ta in , open , clos e, or  a s s ign  b u ild in gs , grou n ds , 

s ites , in s t ru ct ion a l a n d  n on -in s t ru ct ion a l equ ip m en t .  

14 .1 .5  a d opt  p olicies , ru les  a n d  regu la t ion s  to effect ively a n d  efficien t ly ca r ry ou t  th e d u t ies  

a n d  res pon s ib ilit ies  of m a n a gem en t .  
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14 .2  Th e exercis e of th e foregoin g powers , r igh ts , a u th or ity, d u t ies  a n d  r es p on s ib ilit ies  by th e 

Dis t r ict , th e a dopt ion  of p olicies , ru les , regu la t ion s  a n d  pra ct ices  in  fu r th era n ce th ereof, a n d  

th e u s e of ju dgm en t  a n d  d is cret ion  in  con n ect ion  th erewith , s h a ll be lim ited  on ly by th e s pecific 

a n d  expres s  term s  of th is  Agreem en t , a n d  th en  on ly to th e exten t  th a t  s u ch  s pecific a n d  

expres s  term s  a re in  con form ity with  th e la ws  of th e Sta te of Ca liforn ia .  

14 .3  In  th e even t  of a n  em ergen cy, th e Dis t r ict  h a s  th e r igh t  to a m en d  or  res cin d  a n y p a r t (s ) of th is  

con t ra ct  a s  th e con t ra ct  a p p lies  t o th e em ergen cy a n d  for  th e len gth  of th e em ergen cy.  
 

ARTICLE 1 5  ~ SAFETY 

15 .1  Th e Dis t r ict  will a t tem pt  to k eep  a ll b u ild in gs , s ites  a n d  equ ipm en t  in  a  s a fe a n d  rea s on a ble 

s ta te of repa ir , in  order  to p rovid e a  s a fe work in g en viron m en t  for  em ployees .  

15 .2  Th e Dis t r ict  will con d u ct  or  delega te to a n oth er  res pon s ib le a gen cy to con d u ct  yea r ly 

in s pect ion (s ) of a ll b u ild in gs  a n d  grou n ds . Th e Dis t r ict  s h a ll m a ke every effor t  to elim in a te or  

cor rect  a n y u n s a fe or  h a za rd ou s  con dit ion s  a s  determ in ed  by res p on s ib le a gen cies  s u ch  a s  

in s u ra n ce lia b ility in s pectors , fire m a rs h a l, a n d  cou n ty s a fety tea m . 

15 .3  Tea ch ers  will rep or t  in  wr it in g to s ch ool or  d is t r ict  a dm in is t ra t ion  a n y bu ild in gs , grou n d s  or  

equ ipm en t  th ey believe to be in  n eed  of in s pect ion  or  repa ired .  

15 .4  Tea ch ers  will repor t  in  wr it in g to s ch ool or  d is t r ict  a d m in is t ra t ion  a n y ph ys ica l a t ta ck , 

a t tem pted  a s s a u lt  or  th rea t  to com m it  ph ys ica l in ju ry on  th em s elves  or  to a n y s ch ool pers on n el 

or  pu pils  wh en  s u ch  a b u s e is  pa r t  of th e s ch ool p rogra m , a ct ivit ies  or  s ervice.  

15 .5  In  th e even t  of a n  a s s a u lt  u p on  a n y tea ch er  wh ile in  th e p er form a n ce of h is / h er  a s s ign ed  

du t ies  du r in g s ch edu led  a n d / or  a dm in is t ra t ively a p proved  a ct ivit ies , a n d  rep or ted  a s  per  1 5 .4 , 

th e Dis t r ict  s h a ll reim b u rs e th e tea ch er  u p  to $2 0 0  for  th e los s  of p ers on a l p roper ty (i.e., 

cloth es , gla s s es , d en tu res  a n d  s im ila r  pers on a l item s ) n ot  covered  by p ers on a l in s u ra n ce a n d  

a t t r ibu ta b le to th e a s s a u lt .  

15 .6  Tea ch ers  u s in g p ers on a l p roper ty for  cla s s room  in s t ru ct ion  m u s t  ob ta in  p r ior  a d m in is t ra t ive 

a p prova l a n d  d a tes  for  s u ch  u s e. Su ch  proper ty wh ich  is  s tolen  or  va n da lized  is  s u b ject  to 

rea s on a ble reim b u rs em en t .  
 

ARTICLE 1 6  ~ NON DISCRIMINATION 

16 .1  Th ere s h a ll n ot  be d is cr im in a t ion  in  th e a p p lica t ion , em ploym en t , eva lu a t ion  or  term in a t ion  of 

a n y tea ch er  on  th e ba s is  of ra ce, color , creed , a ge, s ex, n a t ion a l or igin , polit ica l a ffilia t ion , 

dom icile, m a r ita l s ta tu s , ph ys ica l h a n dica p , m em bers h ip  or  pa r t icipa t ion  in  em ployee 

orga n iza t ion (s ) by eith er  pa r ty covered  in  th is  Agreem en t .  

16 .2  Noth in g in  th is  a r t icle s h a ll p reclu de a n  em ployee from  bein g a s s ign ed  to a n d  p er form in g ta s ks  

a n d  res pon s ib ilit ies  in h eren t  in  h is / h er  a s s ign m en t  a s  determ in ed  by th e Dis t r ic t . 
 

ARTICLE 1 7  ~ SAVINGS 

17 .1  If a n y provis ion  of th is  Agreem en t  is  decla red  in va lid  or  con t ra ry to la w b y a  cou r t  of com p eten t  

ju r is d ict ion , th en  th a t  p rovis ion  s h a ll b e d elet ed  a n d  a ll oth er  p rovis ion s  of th is  Agreem en t 

s h a ll rem a in  in  effect  u n t il th e exp ira t ion  of th e con t ra ct .  

17 .2  If s ta tu tory ch a n ges  occu r  wh ich  s pecifica lly exp a n d  or  d ecrea s e a n y ben efit  con ta in ed  in  th is  

Agreem en t , eith er  th e As s ocia t ion  or  th e Dis t r ict  m a y, with in  ten  (10) work in g da ys  of officia l 

n ot ifica t ion  of th e s ta tu tory ch a n ge,  op en  th is  con t ra ct  for  th e expres s ed  pu rpos e of a n d  lim ited  

to n egot ia t in g th e s ta tu tory ch a n ge.  

 

       ARTICLE 1 8  ~  PAR 

PEER ASSISTANCE AND REVIEW 

18 .1  PURPOSE  

18 .1 .1  Th e Peer  As s is ta n ce a n d  Review Progra m  (PAR) a llows  exem pla ry Un it  Mem bers  to 

a s s is t  cer ta in  perm a n en t  a n d  b egin n in g Un it  Mem bers  in  th e a rea  of in s t ru ct ion a l 

s k ills , p u p il p rogres s , lea rn in g en viron m en t / cla s s room  m a n a gem en t , a dh eren ce to 

cu r r icu la r  lea rn in g ob ject ives , a n d / or  rela ted  a s pects  of h is  or  h er  tea ch in g 
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per form a n ce. Un it  Mem bers  refer red  to or  wh o volu n teer  for  th e p rogra m  a re viewed  a s  

va lu a b le p rofes s ion a ls  wh o d es erve to h a ve th e bes t  res 7 ou rces  a va ila b le p rovided  to 

th em  in  th e in teres t  of im provin g per form a n ce to a  s u cces s fu l tea ch er .   

18 .1 .2  “Con s u lt in g Tea ch ers ” p rovide peer  a s s is ta n ce a ct ivit ies  to Pa r t icip a t in g Tea ch ers . 

Con s u lt in g Tea ch ers  a re s elected  a n d  des ign a ted  by th e J oin t  Com m it tee. A Ma n da tory 

Pa r t icip a t in g Tea ch er  is  a  perm a n en t  cla s s room  Un it  Mem ber  wh o is  refer red  to a n d  

requ ired  to pa r t icip a te in  th e PAR progra m  a s  a  res u lt  of a n  u n s a t is fa ctory ra t in g of th e 

em ployee’s  per form a n ce in  a n y of th e a rea s  a s  iden t ified  in  1 8 .1 .1  of th is  a r t icle. A 

Volu n ta ry Pa r t icipa t in g Tea ch er  is  a  cla s s room  tea ch er  wh o requ es ts  a s s is ta n ce 

th rou gh  th e PAR proces s  s u b ject  to th e p rovis ion s  of th e la w a n d  th e a greem en t  of th e 

J oin t  Com m it tee.  

18 .1 .3  Th e Progra m  res ou rces  s h a ll be u t ilized  in  th e followin g pr ior ity: fir s t , for  p erm a n en t  

u n it  m em b ers  with  a n  u n s a t is fa ctory eva lu a t ion ; s econ d , perm a n en t  u n it  m em bers  wh o 

volu n teer ; th ird  for  s t a ff develop m en t . After  Ma y 1
s t
, th e J oin t  Com m it tee s h a ll 

determ in e if a n y res ou rces  rem a in . If th e J oin t  Com m it tee determ in es  th a t  res ou rces  

rem a in , th os e res ou rces  will be u s ed  for  th e p rogra m s  d es cr ibed  in  1 .4 .  

18 .1 .4  PAR res ou rces  will be developed  by s et t in g a s id e, in  a  PAR Op era t ion s  Accou n t , $ 1 9 ,6 00  

from  th e PAR fu n din g p rovid ed  by th e Sta te for  20 0 0 -01  a n d  20 0 1 -02 . Th e ba la n ce of 

th e PAR fu n ds  for  th os e yea rs  will be u s ed  to fu n d  a  tea ch er  a s s is ta n ce a n d  s ta ff 

developm en t  p rogra m  join t ly develop ed  by th e As s ocia t ion  a n d  th e Dis t r ict . In  

s u cceed in g yea rs , th e PAR Opera t ion s  Accou n t  will be fu n d ed  to $4 0 ,0 00  ou t  of PAR 

fu n ds  a n d  a ll rem a in in g PAR fu n ds  will fu n d  a  m u tu a lly develop ed  tea ch er  a s s is ta n ce 

a n d  s ta ff developm en t  p rogra m .  

18 .1 .5  If th e J oin t  Com m it tee determ in es  th a t  Pa r t icipa t in g Tea ch ers  will n eed  a s s is ta n ce 

du r in g a  s ch ool yea r , a ll cos ts  a s s ocia ted  with  Con s u lt in g Tea ch ers  will be ch a rged  

a ga in s t  th e PAR Opera t ion s  Accou n t . Th e a ccou n t  will b e rep len is h ed  in  th e s u cceed in g 

yea r . Rem a in in g PAR fu n ds  will b e u s ed  for  th e p rogra m s  des cr ib ed  in  th e p reced in g 

pa ra gra ph . 

18 .1 .6  If th e J oin t  Com m it tee determ in es  th a t  th e a n t icipa ted  cos ts  of PAR a s s is ta n ce to 

Pa r t icip a t in g Tea ch ers  for  a  s ch ool yea r  will exceed  th e a m ou n t  of m on ey in  th e PAR 

Op era t ion s  Accou n t , PAR fu n ds  n eces s a ry to cover  exces s  cos ts  will be dedu cted  from  

th e a m ou n t  a va ila b le to fu n d  th e p os it ion s  d es cr ibed  in  pa ra gra ph  on e of th is  s ect ion .  

18 .2  J OINT COMMITTEE  

18 .2 .1  Defin it ion :  Overs igh t  a n d  gu ida n ce of th e PAR progra m  is  p rovid ed  th rou gh  th e J oin t  

Com m it tee. Th e m a jor ity of th e J oin t  Com m it tee s h a ll be cer t ifica ted  u n it  m em bers . Th e 

Dis t r ict  will des ign a te cer t ifica ted  a dm in is t ra tors  for  th e J oin t  Com m it tee.  

18 .2 .2  Com p os it ion : Th e J oin t  Com m it tee s h a ll be com pos ed  of five m em bers . Th ree m em b ers  

s h a ll be As s ocia t ion  m em bers  a n d  two m em bers  s h a ll b e cer t ifica ted  a d m in is t ra tors . An  

As s ocia t ion  m em ber  will ch a ir  th e com m it tee in  th e fir s t  yea r  a n d  th e followin g yea r  a  

m em ber  s elected  by th e Dis t r ict . Th e ch a ir  will th erea fter  rota te on  a n  a n n u a l b a s is  

between  As s ocia t ion  a n d  Dis t r ict  m em b ers .  

18 .2 .3  Select ion : Th e Dis t r ict  s h a ll s elect  it s  repres en ta t ives . Th e As s ocia t ion  s h a ll s elect  it s  

repres en ta t ives  th rou gh  a  vot in g proces s  in  a ccorda n ce  with  it s  Byla ws . An y cer t ifica ted  

Un it  Mem b er  covered  by th e cer t ifica ted  eva lu a t ion  a r t icle of th e cu r ren t  m a s ter  

a greem en t  (Ar t icle VII) a n d  wh o is  s u b ject  t o refer ra l to th e PAR Progra m  s h a ll b e 

eligib le to vote in  th e elect ion .  

18 .2 .4  Qu a lifica t ion s : Th e qu a lifica t ion s  for  th e As s ocia t ion  Mem b ers  of th e J oin t  Com m it tee 

s h a ll be th e s a m e a s  th e qu a lifica t ion s  for  th e Con s u lt in g Tea ch er .  

18 .2 .5  Term  of Mem bers h ip  of J oin t  Com m it tee: Th e term  of a  J oin t  Com m it tee m em ber  wh o is  

a n  As s ocia t ion  Mem b er  s h a ll be th ree yea rs . On e of th e m em bers  elected  in it ia lly will 

s erve a  on e-yea r  term ; th e oth er  two m em b ers  s h a ll s erve eith er  a  two or  th ree -yea r  

term  to m a in ta in  con t in u ity a n d  exp er ien ce on  th e com m it tee.  

18 .2 .6  Decis ion -Ma kin g: Th e J oin t  Com m it tee s h a ll m eet , a s  it  deem s  n eces s a ry to per form  

it s  fu n ct ion s . To th e exten t  p ra ct ica l, m eet in gs  s h a ll be h eld  du r in g th e regu la r  workd a y 

for  cer t ifica ted  As s ocia t ion  Mem bers . As s ocia t ion  Mem bers  s h a ll b e relea s ed  from  oth er  

a s s ign ed  du t ies  in  ord er  to a t ten d  J oin t  Com m it tee m eet in gs . A m in im u m  of on e 

Ad m in is t ra tor  a n d  two Tea ch ers  m u s t  b e p res en t  for  th e J oin t  com m it tee to m eet  on  a ll 
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bu s in es s  excep t  for  decis ion s  rega rd in g a  refer red  tea ch er . All m em bers  of th e J oin t  

Com m it tee m u s t  be p res en t  before a  d ecis ion  rega rd in g a  refer red  tea ch e r  ca n  be m a de.  

18 .2 .7  Du ties  a n d  Res p on s ib ilit ies : Th e J oin t  Com m it tee’s  p r im a ry res p on s ib ility will in volve 

(a ) es ta b lis h in g th e a n n u a l Progra m  n eed s  a n d  th e b u dget  n eces s a ry to m eet  th e n eed  

a n d  (b) s elect in g, a s s ign in g, a n d  overs eein g th e Con s u lt in g Tea ch ers . In  a d d it ion , th e 

Com m it tee is  res pon s ib le for : 

18 .2 .7 .1  Su b m it t in g to th e Govern in g Boa rd  a n d  th e As s ocia t ion  a n  a n n u a l rep or t  of 

th e Progra m ’s  im p a ct  

18 .2 .7 .2  Ma kin g recom m en da t ion s  to th e Govern in g Boa rd  rega rd in g Pa r t icip a t in g 

Tea ch ers  with  u n s a t is fa ctory eva lu a t ion s , a n d  if n eces s a ry, forwa rd in g 

n a m es  of in d ivid u a ls  wh o, a fter  s u s ta in ed  a s s is ta n ce, a re u n a b le to 

dem on s t ra te s a t is fa ctory im provem en t .  

18 .2 .7 .3  As s ign in g a n d  rea s s ign in g th e Con s u lt in g Tea ch er s .  

18 .2 .7 .4  Reviewin g Con s u lt in g Tea ch er ’s  rep or ts  on  Ma n da tory Pa r t icip a t in g 

Tea ch ers .  

18 .2 .7 .5  As s es s in g th e effect iven es s  of th e Con s u lt in g Tea ch ers  in  th e role of 

Con s u lt in g Tea ch er .  

18 .2 .7 .6  Coord in a t in g with  th e Dis t r ict  to p rovid e t ra in in g for  Con s u lt in g Tea ch ers , 

for  Com m it tee Mem b ers , a n d  wh ere a p propr ia te, for  Pa r t icipa t in g Tea ch ers .  

18 .2 .7 .7  Es ta b lis h in g in tern a l opera t in g proced u res  a n d  regu la t ion s  n eces s a ry to 

ca r ry ou t  th e requ irem en ts  of th e Edu ca t ion  Code a n d  th is  docu m en t , 

in clu d in g a  p rocedu re for  s elect in g th e J oin t  Com m it tee ch a irpers on .   

18 .2 .7 .8  Gu id in g a n d  a s s is t in g Con s u lt in g Tea ch ers  in :  

18 .2 .7 .8 .1  Develop in g p er form a n ce goa ls  for  Pa r t icipa t in g Tea ch ers .  

18 .2 .7 .8 .2  Determ in in g a ppropr ia te obs erva t ion  s ch edu lin g a n d  pra ct ices  

18 .2 .7 .8 .3  Es ta b lis h in g a n d  m a in ta in in g a  coopera t ive rela t ion s h ip  with  a  

Pa r t icip a t in g Tea ch er ’s  Pr in cipa l.  

18 .2 .7 .8 .4  As s es s in g s ta ff developm en t  a ct ivit ies  th a t  m a y a s s is t  in  

im provin g a  Pa r t icipa t in g Tea ch er ’s  s k ills  a n d  kn owledge.  

18 .2 .7 .8 .5  Writ in g peer  review repor ts .  

18 .2 .7 .9  Pu rs u a n t  to Ed u ca t ion  Code s ect ion s  4 45 0 0(b)(7) a n d  44 6 62(d), th e J oin t  

Com m it tee’s  fin a l repor t  rega rd in g th e res u lt s  of a  Pa r t icipa t in g Tea ch er ’s  

pa r t icip a t ion  in  th e PAR progra m  (in clu d in g res p on s es , if a n y) s h a ll be m a d e 

a va ila b le in  th e Pers on n el File for  con s idera t ion  a s  pa r t  of th e eva lu a t ion  a n d  

a s s es s m en t  of em ployee per form a n ce.  

18 .2 .7 .1 0  At th e en d  of ea ch  s ch ool yea r , th e J oin t  Com m it tee s h a ll forwa rd  a ll 

docu m en ts  a n d  record s , rela t in g to a  Un it  Mem b er’s  pa r t icip a t ion  in  th e PAR 

progra m , to th e Dis t r ict  Office. All docu m en ts  s h a ll be filed  s ep a ra tely from  

th e in d ivid u a l’s  p ers on n el record .  

18 .2 .8  Com p en s a t ion : Tea ch ers  s ervin g on  th e J oin t  Com m it tee will b e pa id  a  s t ipen d . Th e 

s t ipen d  a m ou n t  will be determ in ed  th rou gh  d is cu s s ion s  b etween  th e As s ocia t ion  a n d  

th e d is t r ict  a n d  ba s ed  on  a va ila b le fu n din g.  

18 .2 .9  Con fiden t ia lity: An y d is cu s s ion  rela ted  to a  Pa r t icipa t in g Tea ch er ’s  Con s u lt in g Tea ch ers , 

Pr in cip a l, or  a n y des ign a ted  eva lu a tor  of a  Pa r t icipa t in g Tea ch er  a n d  J oin t  Com m it tee 

m em bers  s h a ll keep  p a r t icipa t ion  in  th e PAR progra m  in  s t r ict  con fiden ce. All 

p roceed in gs  a n d  m a ter ia ls  rela ted  to eva lu a t ion s , repor ts  a n d  oth er  p ers on n el m a t ters  

s h a ll be s t r ict ly con fid en t ia l. Th erefore, J oin t  Com m it tee Mem b ers  a n d  Con s u lt in g 

Tea ch ers  m a y d is clos e s u ch  in form a t ion  on ly a s  n eces s a ry to a dm in is ter  th is  Ar t icle. All 

m a ter ia ls  rela ted  to eva lu a t ion s , rep or t s  a n d  oth er  pers on n el m a t ters  s h a ll be 

con fid en t ia l, s u b ject  to th e followin g excep t ion s :  

18 .2 .9 .1   In  res pon s e to a  s u b p oen a  or  order  of th e cou r t  

18 .2 .9 .2  Th e Dis t r ict  in  a n y d is m is s a l a ct ion  a ga in s t  th e Pa r t icip a t in g Tea ch er  m a y u s e 

th e fin a l repor t .  

18 .2 .1 0  Records : Docu m en ts  a n d  wr it in gs  rela t in g to a  Ma n da tory Pa r t icipa t in g Tea ch er ’s  

pa r t icip a t ion  in  th e PAR progra m  a re rega rd ed  a s  p ers on n el m a t ters  a n d  s h a ll b e 

s u b ject  t o th e pers on n el exem pt ion  of th e Pu blic Records  Act  (Govern m en t  Cod e 

s ect ion  62 5 0  et  s eq.) Except  for  a  Con s u lt in g Tea ch er ’s  fin a l rep or t  rega rd in g a  

Pa r t icip a t in g Tea ch er ’s  p a r t icipa t ion  in  th e PAR p rogra m , p u rs u a n t  to Ed u ca t ion  Code 



 

29 

 

s ect ion  44 5 00(b)(7), th e J oin t  Com m it tee’s  recom m en da t ion  to th e Boa rd  of Tru s tees  

rega rd in g PAR progra m  pa r t icipa n ts  p u rs u a n t  to Edu ca t ion  Cod e s ect ion  4 45 0 2(a ), 

a n d  a n y m a n a gem en t  follow-u p  eva lu a t ion  a n d  a s s es s m en t  of p er form a n ce by th e 

em ployee’s  Pr in cipa l or  des ign a ted  eva lu a tor , a ll oth er  d ocu m en ts  rela t in g to 

pa r t icip a t ion  in  th e PAR progra m  s h a ll b e m a in ta in ed  in  a  s ep a ra te file. All 

com m u n ica t ion s  a n d  d ocu m en ts  rela t in g to Volu n ta ry Pa r t icipa t in g Tea ch ers  s h a ll 

rem a in  con fiden t ia l between  th e Con s u lt in g tea ch er  a n d  th e Volu n ta ry Pa r t icipa t in g 

Tea ch er . 

18 .2 .1 1  Lia b ility: As  provided  by Ed u ca t ion  Code s ect ion  4 45 0 3  (d), a  cer t ifica ted  ba rga in in g 

u n it  em ployee wh o p er form s  fu n ct ion s  pu rs u a n t  to th e Ad den d u m  a s  a  J oin t  

Com m it tee m em ber  or  a s  a  Con s u lt in g Tea ch er  s h a ll h a ve th e s a m e protect ion  from  

lia b ility a n d  a cces s  to a ppropr ia te d efen s e a s  oth er  p u blic s ch ool em p loyees  p u rs u a n t  

to Divis ion  3 .6  (com m en cin g with  Sect ion  8 10) of Tit le 1  of th e Govern m en t  Code. Th e 

Dis t r ict  s h a ll defen d  a n d  h old  h a rm les s  in d ividu a l Com m it tee m em b ers  a n d  

Con s u lt in g Tea ch ers  from  a n y la ws u it  or  cla im  a r is in g ou t  of th e per form a n ce of th eir  

du t ies  u n der  th is  p rogra m .  

18 .2 .1 2  Ba rga in in g Un it  S ta tu s : A cer t ifica ted  Ba rga in in g Un it  Mem ber  wh o im plem en ts  a n y 

PAR progra m  fu n ct ion s  is  n ot  a  m a n a gem en t  or  s u pervis ory em ployee for  pu rp os es  of 

th e Edu ca t ion a l Em ploym en t  Rela t ion s  Act .  

18 .2 .1 3  Tra in in g: Th e Dis t r ict  s h a ll p rovid e a p propr ia te t ra in in g op por tu n it ies  for  J oin t  

Com m it tee m em b ers  in  a rea s  rela ted  to th e com m it tee’s  s ta tu tory res pon s ib ility.   

18 .3  CONSULTING TEACHER 

18 .3 .1  An  As s ocia t ion  Mem ber  m eet in g th e requ irem en ts  of s ect ion  1 8 .3 .2  of th is  Ar t icle wh o is  

s elected  by th e J oin t  Com m it tee to p rovid e Progra m  a s s is ta n ce to a  Pa r t icipa t in g 

Tea ch er . 

18 .3 .2  Min im u m  Qu a lifica t ion s : 

18 .3 .2 .1  Dis t r ict  Con s u lt in g tea ch er  

18 .3 .2 .1 .1  Mu s t  b e a  creden t ia led  As s ocia t ion  Mem ber  with  perm a n en t  

s ta tu s  

18 .3 .2 .1 .2  Sh a ll h a ve a t  lea s t  five (5 ) yea rs  of recen t  tea ch in g exper ien ce 

with  p reviou s  th ree (3 ) yea rs  bein g in  th e Rip on  Un ified  Sch ool 

Dis t r ict .  

18 .3 .2 .1 .3  Sh a ll dem on s t ra te tea ch in g a b ility, a s  in d ica ted  by, b u t  n ot  

lim ited  to: 

18 .3 .2 .1 .3 .1  Effect ive com m u n ica t ion  s k ills  

18 .3 .2 .1 .3 .2  Su bject  m a t ter  kn owledge 

18 .3 .2 .1 .3 .3  Kn owledge a n d  com m itm en t  to Dis t r ict  cu r r icu la r  

goa ls  a n d  s ta n da rd s  

18 .3 .2 .1 .3 .4  Ma s tery of a  ra n ge of tea ch in g s t ra tegies  n eces s a ry 

to m eet  s tu den t  n eeds  

18 .3 .2 .1 .3 .5  Effect ive lea d ers h ip  s k ill 

18 .3 .2 .1 .3 .6  Sh a ll b e in  th e cla s s room  a t  lea s t  6 0% of h is / h er  

cu r ren t  a s s ign m en t  a t  th e t im e of s elect ion .  

18 .3 .2 .1 .3 .7  Or m a y be provided  by th e Cou n ty Con s or t iu m  

18 .3 .3  Ap plica t ion  Proces s : a n  a p p lica t ion  for  s elect ion  a s  a  Con s u lt in g Tea ch er  s h a ll in clu de a  

m in im u m  of two referen ces  from  in d ividu a ls  wh o h a ve kn owledge of th e ca n dida te’s  

a b ility to s a t is fy th e m in im u m  qu a lifica t ion s . At  lea s t  on e referen ce s h a ll  be from  a  

Pr in cip a l or  oth er  Dis t r ict  Adm in is t ra tor  wh o h a s  d irect  kn owledge of th e ca n dida te’s  

cla s s room  per form a n ce. On e referen ce s h a ll be from  a n oth er  cla s s room  Un it  Mem ber . 

All a p p lica t ion s  a n d  referen ces  will be t rea ted  with  con fiden t ia lity a n d  will  n ot  b e 

d is clos ed  excep t  a s  requ ired  by la w. Th e J oin t  Com m it tee’s  p rocedu res  for  s elect in g 

Con s u lt in g Tea ch ers  s h a ll in clu de provis ion s  for  cla s s room  obs erva t ion  of Con s u lt in g 

Tea ch er  ca n dida tes . Th e J oin t  Com m it tee will m a k e th e s elect ion , wh ich  will b e 

forwa rded  to th e Su p er in ten den t  for  p res en ta t ion  to th e Sch ool Boa rd .  

18 .3 .4  Term s  a n d  Con dit ion s : 

18 .3 .4 .1  Con s u lt in g Tea ch er ’s  term  will be th ree (3 ) yea rs .  At  th e en d  of th e Con s u lt in g 

Tea ch er ’s  term  th e Con s u lt in g Tea ch er  m a y rea p ply for  a n oth er  term .  
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18 .3 .4 .2  A Con s u lt in g Tea ch er  m a y n ot  be a pp oin ted  to a n  a d m in is t ra t ive p os it ion  

wh ile s ervin g a s  a  Con s u lt in g Tea ch er .  

18 .3 .4 .3  Th e Con s u lt in g Tea ch er  m a y p et it ion  th e J oin t  Com m it tee for  a n  a s s ign m en t  

ch a n ge.  

18 .3 .4 .4  Th e J oin t  Com m it tee m a y rem ove a  Con s u lt in g Tea ch er  with  rea s on a ble 

ca u s e.  

18 .3 .5  Com p en s a t ion : 

18 .3 .5 .1  Wh en  a pproved , th e Con s u lt in g Tea ch er  will receive a  s t ipen d  of $ 50 0  a t  th e 

com plet ion  of th e t ra in in g.  

18 .3 .5 .2  Wh en  th e J oin t  Com m it tee a s s ign s  Con s u lt in g Tea ch er  du t ies , h e/ s h e will 

receive a n  a dd it ion a l s t ipen d  of 8% of Cla s s  I, S tep  I of th e Cer t ifica ted  Sa la ry 

Sch ed u le.  

18 .3 .5 .3  A Con s u lt in g Tea ch er  m a y s u b m it  for  a p prova l u p  to (5 0) h ou rs  for  d u t ies  

per form ed ou ts id e th e n orm a l con t ra ct  h ou rs . Th os e h ou rs  will be 

com pen s a ted  a t  a  ra te of $3 6  per  h ou r .  

18 .3 .5 .4  If a  Con s u lt in g Tea ch er  is  n ot  a s s ign ed  to a  Pa r t icip a t in g Tea ch er , h e/ s h e will 

s elect  from  th e defin ed  m en tors h ip ’s  a va ila b le, a n d  will receive th e 

com pen s a t ion  rela ted  to th a t  m en tors h ip .  

18 .3 .6  J ob  Des cr ip t ion  for  th e Con s u lt in g Tea ch er  

18 .3 .6 .1  Du ties : Con s u lt in g Tea ch ers  a s s ign ed  a  m a n d a tory refer ra l s h a ll m eet  for  a  

qu a r ter ly p rogres s  repor t  with  th e J oin t  Com m it tee a n d  provide d ia logu e a n d  

a  wr it ten  s u m m a ry on  th e Pa r t icipa t in g Tea ch er ’s  p rogres s . Th ey s h a ll a s s is t  

Pa r t icip a t in g Tea ch ers  b y dem on s t ra t in g, ob s ervin g, coa ch in g, con feren cin g, 

refer r in g or  by oth er  a ct ivit ies  a s  a s s ign ed  by th e J oin t  Com m it tee. ’ 

18 .3 .6 .2  Th e Con s u lt in g Tea ch er  s h a ll: 

18 .3 .6 .2 .1  Pa r t icip a te in  in it ia l a n d  on goin g t ra in in g provided  th rou gh  th e 

Dis t r ict .  

18 .3 .6 .2 .2  Meet  regu la r ly (s pecifica lly defin ed  in  con ju n ct ion  with  t im e 

a llowed) for  obs erva t ion s / d is cu s s ion s  with  ea ch  Pa r t icipa t in g 

Tea ch er . 

18 .3 .6 .2 .3  Pa r t icip a te in  m eet in gs  with  oth er  Dis t r ict  Con s u lt in g Tea ch ers .  

18 .3 .6 .2 .4  Ma in ta in  a  wr it ten  log of con ta cts  a n d  s pecific s u pp or t  given  to 

ea ch  Pa r t icipa t in g tea ch er .  

18 .3 .6 .2 .5  Meet  with  th e Pa r t icipa t in g Tea ch er  to d is cu s s  th e PAR Progra m , 

to es ta b lis h  m u tu a lly a greed  u p on  p er form a n ce goa ls , d evelop  th e 

a s s is ta n ce p la n  for  m a n da tory refer ra ls  a n d  develop  a  p roces s  for  

determ in in g s u cces s fu l com plet ion  of th e PAR Progra m .  

18 .3 .6 .2 .6  Con d u ct  m u lt ip le obs erva t ion s  of th e Ma n d a tory Pa r t icip a t in g 

Tea ch er  d u r in g cla s s room  in s t ru ct ion  a n d  provide s p ecific 

feed ba ck  a fter  ea ch  vis it  

18 .3 .6 .2 .7  Docu m en t  a ll obs erva t ion s , vis ita t ion s  a n d  m eet in gs .  

18 .3 .6 .2 .8  Mon itor  th e p rogres s  of th e Ma n da tory Pa r t icipa t in g Tea ch er  a n d  

s u bm it  to, a n d  review a n d  d is cu s s  with  th e teach er  a n y per iod ic 

wr it ten  repor ts  th a t  requ ire h is / h er  s ign a tu re before bein g 

s u bm it ted  to th e J oin t  Com m it tee.  

18 .3 .6 .2 .9  Con t in u e to p rovide a s s is ta n ce to th e tea ch er  u n t il th e p res cr ibed  

t im e lim it  h a s  exp ired , or  u n t il th e tea ch in g p er form a n ce of th e 

tea ch er  receives  a  s a t is fa ctory eva lu a t ion  or  it  is  determ in ed  th a t  

fu r th er  a s s is ta n ce will n ot  be p rod u ct ive.  

18 .3 .6 .2 .10  Su b m it  a  fin a l repor t  to th e J oin t  Com m it tee.  

18 .4  RELEASE TIME  

18 .4 .1  Con s u lt in g Tea ch ers  work in g with  Pa r t icip a t in g Tea ch ers  s h a ll b e p rovided  s u fficien t  

relea s e t im e to com plete th e du t ies  p reviou s ly lis ted .  

18 .4 .2  Th e Dis t r ict  s h a ll m a ke a  good  fa ith  effor t  to p rovide s u fficien t  relea s e t im e for  a s s is t in g 

Volu n ta ry Pa r t icip a t in g Tea ch ers . Th is  relea s e t im e s h a ll b e for :  

18 .4 .2 .1  t ra velin g to a n d  from  s it es  

18 .4 .2 .2  com plet in g d ocu m en ta t ion  
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18 .4 .2 .3  m eet in g with  th e J oin t  Com m it tee for  regu la r  m eet in gs  a n d  with  oth er  

Con s u lt in g Tea ch ers  

18 .4 .2 .4  prep a r in g t im e for  cla s s  vis it s  

18 .4 .2 .5  m a kin g a r ra n gem en ts  for  th e s u pp or t  of th e Pa r t icipa t in g Tea ch er  

18 .4 .2 .6  t ra in in g a n d  s ta ff developm en t  

18 .4 .3  Workloa d / Ca s eloa d : Sta n da rd  ra t ios  for  Con s u lt in g Tea ch ers  to Pa r t icip a t in g tea ch ers  

a re: 

18 .4 .3 .1  Th e Con s u lt in g Tea ch er  s h a ll n ot  h a ve m ore th a n  on e (1) Ma n da tory refer ra l 

a t  on e t im e. 

18 .4 .3 .2  Th e Con s u lt in g Tea ch er  s h a ll n ot  h a ve m ore th a n  two (2) Volu n ta ry refer ra ls  

a t  on e t im e. 

18 .4 .3 .3  Th e con s u lt in g Tea ch er  s h a ll b e lim ited  to on ly on e  (1) of th e foregoin g 

a s s ign m en ts .  

18 .4 .4  Fin a l Repor t  to th e J oin t  Com m it tee: Th e Con s u lt in g Tea ch er  s h a ll s u b m it  a  fin a l 

repor t , for  a  Ma n da ted  Pa r t icipa t in g Tea ch er , to th e J oin t  Com m it tee n o la ter  th a n  th e 

da te d eterm in ed  by th e J oin t  Com m it tee.  

18 .5  PARTICIPATING TEACHER 

18 .5 .1  Defin it ion  of a  Ma n d a tory Pa r t icip a t in g Tea ch er : A Ma n d a tory Pa r t icipa t in g Tea ch er  is  a  

tea ch er  with  perm a n en t  s ta tu s  wh o receives  a s s is ta n ce to im prove h is / h er  in s t ru ct ion a l 

s k ills , p u p il p rogres s , lea rn in g en viron m en t / cla s s room  m a n a gem en t , a dh er en ce to 

cu r r icu la r / lea rn in g ob ject ives  a n d / or  rela ted  a s pects  of h is / h er  tea ch in g per form a n ce, 

a s  a  res u lt  of a n  u n s a t is fa ctory Su m m a ry Eva lu a t ion . An y p erm a n en t  tea ch er  with  a n  

u n s a t is fa ctory eva lu a t ion  in  a n y of th e followin g a rea s  m u s t  pa r t icipa te in  PAR: 

18 .5 .1 .1  Th e progres s  of s tu den t s  towa rd  Dis t r ict  a n d  Sta te es ta b lis h ed  s ta n da rds  of 

expected  s tu den t  a ch ievem en ts  

18 .5 .1 .2  Th e in s t ru ct ion a l tech n iqu es  a n d  s t ra tegies  u s ed  by th e u n it  m em b ers .  

18 .5 .1 .3  Th e u n it  m em b er’s  a dh eren ce to cu r r icu la r  ob ject ives .  

18 .5 .1 .4  Th e es ta b lis h m en t  a n d  m a in ten a n ce of a  s u ita b le lea rn in g en viron m en t  

with in  th e s cope of th e u n it  m em ber’s  res p on s ib ilit ies .  

18 .5 .2  Perform a n ce Goa ls  con s is ten t  with  a rea s  of deficien cy iden t ified  by th e eva lu a tor  s h a ll 

be in  wr it in g clea r ly s ta ted  a n d  a lign ed  with  pu pil lea rn in g.  

18 .5 .3  Refu s a l t o pa r t icip a te in  th e p rogra m  will lea d  to d is cip lin a ry a ct ion  u p  to a n d  in clu d in g 

d is m is s a l.  

18 .5 .4  Role of th e Pa r t icip a t in g Tea ch er  on  s elect in g Con s u lt in g Tea ch er : A Ma n d a tory 

Pa r t icip a t in g Tea ch er  m a y s elect  h is / h er  Con s u lt in g Tea ch er  from  a  pa n el of Con s u lt in g 

Tea ch ers  p rovided  by th e J oin t  Com m it tee. Du r in g th e fir s t  qu a r ter , th e Pa r t icip a t in g 

Tea ch er  m a y requ es t  a  ch a n ge of h is / h er  a s s ign ed  Con s u lt in g Tea ch er  or  Cou n ty 

Con s or t iu m  Tea ch er . A ch a n ge of Con s u lt in g Tea ch er  will n ot  a lter  th e t im elin e for  th e 

Pa r t icip a t in g Tea ch er ’s  p a r t icipa t ion  in  th e PAR Progra m .  

18 .5 .5  Rela t ion s h ip  of th e Pa r t icipa t in g Tea ch er  to th e Con s u lt in g Tea ch er :  

18 .5 .5 .1  All Proceed in gs  a n d  m a ter ia ls  rela ted  to eva lu a t ion s , rep or ts  a n d  oth er  

pers on n el m a t ters  s h a ll be s t r ict ly con fiden t ia l with  th e Pa r t icipa t in g 

Tea ch er ’s  s u pervis or  a s  requ ired  by la w.  

18 .5 .5 .2  J oin t  Com m it tee m em bers  a n d  con s u lt in g Tea ch ers  m a y d is clos e s u ch  

in form a t ion  on ly a s  n eces s a ry to a d m in is ter  th is  Ar t icle or  a s  requ ired  by la w.  

18 .5 .6  Rep or t  a n d  Res p on s e: A Con s u lt in g Tea ch er  s h a ll s u b m it  a  fin a l repor t  rega rd in g a n d  

em ployee’s  p a r t icipa t ion  in  th e PAR Progra m . Th e J oin t  com m it tee recom m en da t ion  to 

th e Boa rd  of Tru s tees  rega rd in g PAR Progra m  pa r t icipa n ts  a n d  a n y m a n a gem en t  follow 

u p  eva lu a t ion  a n d  a s s es s m en t  of per form a n ce by th e e m ployee’s  Pr in cipa l or  des ign a ted  

eva lu a tor  s h a ll b e m a in ta in ed  in  th e pers on n el file. All oth er  d ocu m en ts  rela t in g to 

pa r t icip a t ion  in  th e PAR Progra m  s h a ll be m a in ta in ed  in  a  s epa ra te con fiden t ia l file. A 

copy of a ll rep or ts  will be given  to th e Pa r t icip a t in g Tea ch er .  

18 .5 .6 .1  A Pa r t icipa t in g Tea ch er  m a y res pon d  to a  Con s u lt in g Tea ch er ’s  fin a l repor t  

eith er  by a n  a pp ea ra n ce before th e J oin t  Com m it tee or  by a  wr it ten  

s u bm is s ion  or  b oth . If a  Pa r t icipa t in g Tea ch er  des ires  to file a  wr it ten  

res p on s e, or  requ es t  to a p p ea r  before th e Com m it tee, th e res pon s e or  requ es t  

m u s t  be m a de in  wr it in g with in  five (5 ) work in g d a ys  of th e receip t  of th e fin a l 

repor t .  
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18 .5 .6 .2  Th e Pa r t icip a t in g Tea ch er  will con t in u e a s  a  p a r t icipa n t  in  th e Progra m  u n t il: 

(1 ) Th e J oin t  Com m it tee d eterm in es  th e tea ch er  n o lon ger  ben efit s  from  

pa r t icip a t ion  in  th e Progra m . (2 ) Th e tea ch er  receives  a  s a t is fa ctory 

eva lu a t ion . (3 ) Th e tea ch er  is  s epa ra ted  from  th e Dis t r ict . Th e Pa r t icip a t in g 

Tea ch er  will s ta y in  th e Progra m  n o m ore th a n  eigh teen  (18) m on th s . Un der  

s pecia l circu m s ta n ces  th e Progra m  m a y b e exten ded  a n  a dd it ion a l s ix (6 ) 

m on th s . Exten s ion s  a re gra n ted  by a  m a jor ity vote of th e J oin t  Com m it tee. A 

tea ch er  m a y n ot  pa r t icipa te in  th e Progra m  for  m ore th a n  two (2) yea rs  in  a  

five (5 ) yea r  per iod .  

18 .5 .7  Defin it ion  of a  Volu n ta ry Pa r t icipa t in g Tea ch er : A tea ch er  wh o volu n teers  to p a r t icipa te 

in  th e PAR Progra m , b eca u s e h e/ s h e wou ld  like to receive a s s is ta n ce from  a  Con s u lt in g 

Tea ch er , in  on e of th e followin g a rea s :  

18 .5 .7 .1  in s t ru ct ion a l s k ills  

18 .5 .7 .2  pu pil p rogres s  

18 .5 .7 .3  lea rn in g en viron m en t / cla s s room  m a n a gem en t  

18 .5 .7 .4  a dh eren ce to cu r r icu la r / lea rn in g ob ject ives  

18 .5 .7 .5  rela ted  a s pects  of th e Volu n ta ry Pa r t icip a t in g Tea ch er ’s  tea ch in g per form a n ce  

18 .5 .8  Pr ior ity will be given  to perm a n en t  u n it  m em b ers . Upon  s p a ce a va ila b le, p roba t ion a ry 

u n it  m em bers  will h a ve a n  op p or tu n ity to a p p ly to pa r t icipa te in  PAR.  

18 .5 .9  All com m u n ica t ion s  a n d  docu m en ts  rela t in g to a  Volu n ta ry Pa r t icipa t in g Tea ch er  s h a ll 

rem a in  con fiden t ia l b etween  th e Con s u lt in g tea ch er  a n d  th e Volu n ta ry Pa r t icipa t in g 

Tea ch er . 

18 .6  TRAINING 

18 .6 .1  Th e J oin t  Com m it tee will con s u lt  with  th e Su per in ten den t  to determ in e a ppropr ia te on -

goin g t ra in in g for  both  J oin t  Com m it tee m em b ers  a n d  th e Con s u lt in g Tea ch ers  

18 .6 .2  Th e J oin t  Com m it tee is  res pon s ib le for  en s u r in g th a t  t ra in in g is  p rovid ed  in  a  t im ely 

m a n n er . 

18 .6 .3  Tra in in g a n d  rela ted  cos t s  s h a ll fa ll with in  th e bu dget  con s t ra in ts  of PAR fu n din g.  

 

ARTICLE 1 9  ~  PROGRESSIVE DISCIPLINE 

19 .1  GENERAL 

19 .1 .1  Th e Dis t r ict  s h a ll h a ve th e r igh t  to im pos e d is cip lin a ry a ct ion , both  ora lly or  wr it ten , 

a n d  s u s pen s ion , for  ju s t  ca u s e.  

19 .1 .2  Th is  a r t icle s h a ll n ot  lim it  th e Dis tr ict 's  r igh t  to eva lu a te or  to repr im a n d ora lly or  in  

wr it in g or  to cou n s el u n it  m em bers . Nor  s h a ll a n yth in g in  Ar t icle 11  - "Eva lu a t ion ,” 

lim it  th e Dis t r ict 's  r igh t  to d is cip lin e u n it  m em ber s  pu rs u a n t  to th is  a r t icle.  

19 .1 .3  Th e u n it m em ber m ay requ est th e presen ce of an  Associa tion  represen ta t ive a t an y 

m eet in g s ch ed u led  by a n  a dm in is t ra tor  wh ere d is cip lin e (or  th e rea s on a ble pos s ib ility 

of d is cip lin e) is  th e rea s on  for  m eet in g.  

19 .1 .4  Adm in is tra tors  sh a ll n otify u n it m em bers  in  advan ce of an y m eetin g sch edu led for th e 

pu rpos e of ta k in g d is cip lin a ry a ct ion  towa rd  th e u n it  m em bers .  

19 .1 .5  Each  s tep of progress ive disciplin e m u st be preceded by th e previou s  s tep with in  a  for ty-

eigh t m on th  per iod, except  wh en  th e Su perin ten den t or des ign ee det erm in es  th a t  th e 

m is con d u ct  ju s t ifies  th e s k ipp in g of s teps  of p rogres s ive d is cip lin e.  

19 .2  STEPS OF PROGRESSIVE DISCIPLINE  

19 .2 .1  Th e s t ep s  of p r ogr es s ive d is cip lin e s h a ll b e followed  b y t h e d is t r ict  excep t  wh en  

th e Su per in ten den t  a n d / or  des ign ee d eterm in e th a t  th e m is con du ct  ju s t ifies  th e 

s k ipp in g of s teps  of p rogres s ive d is cip lin e.  

19 .2 .2  Th e adm in is tra tor sh a ll m eet with  th e u n it m em ber with in  30 sh ared workin g days  

(work in g d a ys  for  b oth  th e a dm in is t ra tor  a n d  u n it  m em ber) of wh en  th e a dm in is t ra tor  

beca m e a wa re of in cid en t (s ) or  even t (s ) th a t  m igh t  res u lt  in  d is cip lin a ry a ct ion .  

STEP 1 : Oral Coun s e lin g 

Th e  O r a l C o u n s e lin g s e s s ion  s h a ll b e  a  s c h e d u le d  m e e t in g b e t we e n  t h e  

a dm in is t ra tor  a n d  th e u n it  m em ber .  

STEP 2 : Let ter  of Con cern  

A Let ter  of Con cern  s h a ll repor t  th e s pecific a cts  or  om is s ion s  u pon  wh ich  th e 
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c o n c e r n  i s  b a s e d  a n d  s h a ll  s p e c ify  t h e  a d m in is t r a t o r ' s  e x p e c t a t io n  

fo r  im provem en t. It  sh a ll n ot  be pla ced in  th e u n it  m em ber 's  pers on n el file, 

except  a s  a t tach m en ts  to a  written  reprim an d. Th e u n it  m em ber sh a ll h ave th e 

r igh t  to a t tach  h is / h er  s ta tem en t of rebu tta l to a n y Letter  of Con cern . Su ch  

s ta tem en ts  of rebu tta l s h a ll rem a in  with  th e Let ter  of Con cern  if a t ta ch ed  to a  

let ter  of repr im a n d . A Letter of Con cern  sh a ll a lso in clu de a  s ta tem en t expla in in g 

th a t if th e act / om iss ion  occu rs  a ga in , fu r th er  d is cip lin a ry a ct ion  m a y be ta ken  

with  th e u n it  m em ber .  

STEP 3 : Let ter  of Wa rn in g 

A Let ter  of Wa rn in g s h a ll repor t  th e s pecific a cts  or  om is s ion s  u pon  wh ich  th e 

c o n c e r n  i s  b a s e d  a n d  s h a ll  s p e c ify  t h e  a d m in is t r a t o r ' s  e x p e c t a t io n  

fo r  im provem en t. It  sh a ll n ot  be pla ced in  th e u n it  m em ber 's  pers on n el file, 

except  a s  a t tach m en ts  to a  written  reprim an d. Th e u n it  m em ber sh a ll h ave th e 

r igh t  to a t tach  h is / h er s ta tem en t of rebu tta l to an y Let ter  of Warn in g. Su ch  

s ta tem en ts  of rebu tta l s h a ll rem a in  with  th e Let ter  of Wa rn in g if a t ta ch ed  to a  

let ter  of repr im a n d . A Letter of Warn in g sh a ll a lso in clu de a  s ta tem en t expla in in g 

th a t if th e act / om iss ion  occu rs  a ga in , fu r th er  d is cip lin a ry a ct ion  m a y b e ta ken  

with  th e u n it  m em ber .  

STEP 4 : Let ter  of Repr im a n d  

Th e u n it m em ber sh a ll s ign  th e written  reprim an d, on ly to ackn owledge receipt an d 

n ot  t o  im p ly con cu r r en ce .  All wr it t en  r ep r im a n d s  s h a ll in c lu d e  a  

s t a n d a r d  s ta tem en t  from  th e Dis t r ict  in form in g u n it  m em bers  of th e followin g: 

a . Th e written  reprim an d sh a ll be placed in  th e u n it mem ber's  person n el file.  

b. Th e u n it  m em ber h a s  th e r igh t  to s u bm it  a  writ ten  rebu tta l to th e wr it ten  

reprim an d a t an y tim e, an d th a t su ch  rebu tta l sh a ll be perm an en tly a ttach ed 

to th e wr it ten  repr im a n d .  

STEP 5 : Proced u re For  Im p os in g Su s p en s ion  With ou t  Pa y 

1 . Prior  to s u s pen s ion , th e Dis tr ict  sh a ll give writ ten  n otice to th e u n it          

m em ber. Th is  wr it ten  n otice of s u s pen s ion  sh a ll be deem ed s u fficien t  if 

pers on a lly delivered  or  sen t  to th e u n it m em ber by cer t ified m a il, retu rn  

receipt  requ es ted, a t  lea s t five (5) work in g da ys  p r ior  to th e da te wh en  th e 

s u s pen s ion  is  p ropos ed  to be a ffected .  

2 . Th e con ten ts  of th e wr it ten  n ot ice s h a ll in clu de, bu t  n eed  n ot  b e lim ited  to, 

th e 

a . A sta tem en t of th e specific act an d om iss ion s  u pon  wh ich  th e su spen sion  

is  ba s ed ; 

b . A s ta tem en t  of th e ca u s e, or  ca u s es , for  th e a ct ion  ta ken ;  

c. If it  is  cla im ed  th a t  th e u n it  m em ber  h a s  viola ted  a  ru le -or -regu la t ion       

of th e Dis t r ict , a  s ta tem en t  of th e ru le or  regu la t ion ; 

d . A s ta tem en t  of th e s u s p en s ion  prop os ed , in clu d in g begin n in g a n d  

en din g d a tes (s ); 

e. A s ta tem en t  th a t  th e u n it  m em ber  h a s  th e r igh t  to pa r t icipa te in  a  p re -   

s u s pen s ion  con feren ce an d  a  p ropos ed  da te, t im e, a n d  pla ce for  s u ch  

pre- s u s p en s ion  con feren ce; 

f. A s ta tem en t  th a t , a s  th e a ltern a t ive to (e), th e u n it  m em ber  m a y file a  

gr ievan ce with  th e Su perin ten den t a t Level 4 .  Th e  filin g of s u c h  a  

gr ie va n c e  s h a ll s e r ve  a s  a  b a r  a ga in s t  t h e  im m edia te im pos it ion  of 

th e s u s pen s ion ; 

g. A s ta tem en t  th a t  if th e u n it  m em ber  d oes  n ot  res pon d  p u rs u a n t  to( e ) or  

(1 )   a bove, th e Dis t r ict  will im pos e th e s u s p en s ion  a s  n ot iced ;  

h . Th e pre-s u s pen s ion  con feren ce, u n les s  wa ived , s h a ll ta ke p la ce n ot  les s  

th an  five (5 ) work in g days  n or  m ore th an  ten  (10) work in g da ys  from  th e 

da te of th e n ot ice.  

3 . Th e pre-su spen s ion  con feren ce sh a ll be in form a l. Th e u n it m em ber sh a ll be 

given  th e opportu n ity to presen t facts  an d argu m en ts  regardin g th e proposed 

su spen sion . 

4 . Th e Su perin ten den t or  th eir  des ign ee sh a ll in form  th e u n it  m em ber of th e 

decis ion  to su spen d or n ot to su spen d with in  th ree (3) workin g days  from  th e da te 
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of th e p re-s u s pen s ion  con feren ce.  

5 . An y gr ieva n ce s u bm it ted  by th e u n it  m em b er , m u s t  be with in  ten  (10) 

work in g d a ys  from  receip t  of th e Su per in ten den t 's  decis ion .  

6 . Th e m a xim u m  len gth  of an y on e s u ch  s u spen s ion  sh a ll be ten  (10) workin g 

da ys , p r ovid ed ,  h owever ,  t h a t  t h is  s h a ll n ot  lim it  t h e  Dis t r ic t 's  r igh t  t o  

im p os e  a  s u s p en s ion  with ou t  pa y of les s  th a n  ten  (1 0) work in g d a ys . Th ere 

s h a ll be n o lim ita t ion  of th e n u m ber  of t im es  th a t  th e Dis t r ict  m a y s u s p en d  a  

u n it  m em ber  with ou t pay for  ju s t  cau se except  th a t  n o u n it  m em ber sh a ll be 

su spen ded with ou t pa y for  ju s t  ca u s e m ore th a n  on ce for  th e iden t ica l s p ecific 

in ciden t .  

7 . Th e Dis tr ict  sh a ll n ot  a pply th is  a r t icle in  a n  a rbitra ry an d ca priciou s  m a n n er  

an d th e len gth  of an y s u s pen s ion  im pos ed  by th e Dis tr ict  sh a ll be a ppropria te 

for  th e con du ct  wh ich  led  to th e im p os it ion  of th e s u s pen s ion .  

8 . Su spen s ion  pu rsu an t  to th is  Article sh a ll n ot redu ce or  deprive th e u n it  m em ber 

of s en ior ity or  h ea lth  ben efit s .  

19 .3  RIGHT TO CHALLENGE  

19.3.1  Th e u n it m em ber sh a ll h ave th e righ t to be accom pan ied by a  represen ta tive a t  an y 

m eet in g s ch ed u led  by a n  a dm in is t ra tor  wh ere d is cip lin e is  th e rea s on  for  th e m eet in g.  

19 .3 .2  Ora l Cou n s elin g, Let ter  of Con cern , a n d  Let ters  of Wa rn in g, m a y n ot  be gr ieved  u n der  

th e p rovis ion s  of th is  a greem en t .  

19 .3 .3  Letters of Reprim an d m ay be grieved com m en cin g at step on e (1)  

19 .3 .4  D i s p u t e s  a r i s i n g  o u t  o f  t h e  a p p l i c a t i o n  o f  t h e  Ar t i c l e  s h a l l  a p p l y  o n l y  t o  

s u s p e n s ion s  a n d  s h a ll b e  s u b m it t e d  d ir e c t ly  t o  s t e p  fou r  (4 ) of t h e  gr ie va n c e  

proced u re.  

19 .4  IMMEDIATE EFFECT 

19 .4 .1  Not wit h s t a n d in g ot h e r  p r ovis ion s  of t h e  Ar t ic le ,  a  u n it  m e m b er  a ga in s t  wh om  

d is cip lin a ry a ct ion  is  to be ta ken  m a y be im m edia tely s u s pen ded  with ou t  p a y u pon  

ver b a l n ot ifica t ion  p en d in g a  h ea r in g,  wh en  h is / h er  p r es en ce wou ld  b e d et r im en t a l 

t o t h e  welfa r e  of t h e  Dis t r ic t ,  t h e  p u p ils ,  t h e  p u b lic ,  or  ot h er  u n it  m em b er s  of t h e 

Dis t r ict . 

19 .4 .2  Th is  ver b a l n ot ifica t ion  s h a ll b e  followed  b y s er vice  u p on  t h e  u n it  m em b er  of t h e 

wr it t en  n ot ice  a s  s e t  for t h  in  C.1 -2  a b ove .  Fa ilu r e  t o p r ovid e  t h e  r equ ir ed  wr it t en  

n ot ice  wit h in  five  (5 ) wor k in g d a ys  fr om  t h e  d a t e  of t h e  ver b a l n ot ifica t ion  s h a ll 

n u llify th e d is cip lin a ry a ct ion .  

19 .4 .3  In  lieu  of s u s pen s ion  with ou t  pa y th e Dis t r ict  m a y p la ce th e u n it  m em ber  on  pa id  

a dm in is t ra t ive lea ve.  

19 .5  NON-EXCLUSIVITY 

19 .5 .1  Not h in g in  t h is  Ar t icle  s h a ll lim it  t h e Dis t r ict 's  r igh t  t o in s t it u t e  d is m is s a l,  n on -r eelect ion  

a n d / or  im m edia te s u s p en s ion  a n d  m a n d a tory lea ve of a b s en ce proceed in gs  a s  s et  for th  in  

C a lifo r n ia  E d u c a t io n  C o d e ,  n or  s h a ll d is c ip lin e  u n d e r  t h is  Ar t ic le  b e  r e ga r d e d  a s  a  

p recon dit ion  to a n y proceed in gs  u n der  th e Ca liforn ia  Edu ca t ion  Code.  
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    APPENDIX A ~ CATASTROPHIC LEAVE PROGRAM 
RIPON UNIFIED SCHOOL DISTRICT 

CATASTOPHIC LEAVE PROGRAM 

ARTICLE 9  

_____________SCHOOL YEAR 
 

_________________________________________ __________________________________ 

Na m e Loca t ion  

 

_________________________________________ __________________________________ 

Cu rren t  Pos it ion  Pa yroll ID Nu m ber  

 

 

I h ereby con tr ibu te ___________ da y(s )* of s ick  lea ve to th e Ca ta s t roph ic Lea ve 

Progra m . 

 

I u n ders ta n d  th e con tr ibu t ion  will be dedu cted  from  m y s ick  lea ve ba la n ce a n d  th e 

con tr ibu t ion  is  ir revoca b le. 

 

I a ls o u n ders ta n d  th is  con tr ibu t ion  qu a lifies  m e to requ es t  lea ve from  th e 

Ca ta s t roph ic Lea ve Progra m  in  th e even t  I exh a u s t  a ll leave en t it lem en t  a n d  a m  

s u ffer in g from  a  ca ta s t roph ic illn es s  or  in ju ry, or  if a  m em ber  of m y fa m ily is  s u ffer in g 

from  a  ca ta s t roph ic illn es s  or  in ju ry a n d  m y p res en ce is  requ ired  to ca re for  th e 

fa m ily m em ber . 

 

Fin a l determ in a t ion  of wh eth er  to gra n t  th e ca ta s t roph ic leave, if requ es ted , will be 

m a de by th e Ca ta s t roph ic Lea ve Com m it tee.  

 

 

 

 _____________________________ 

Sign a tu re 

 

_________________ 

Da te 

 

 

NOTE: Un it  m em bers  m u s t  h a ve perm a n en t  s ta tu s  to pa r t icipa te in  th e 

Ca ta s t roph ic Lea ve Progra m . Perm a n en t  s ta tu s  is  a t  lea s t  on e yea r  of 

em ploym en t  with  th e Dis t r ict .  

 

(*m in im u m  don a t ion  = 1  da y; m a xim u m  don a t ion  = 5  da ys ) 

 

Re t urn  t h is  form  t o  t he  Pe rs onne l Offic e ,  no  lat e r t han  Oc t obe r 3 1 s t .  
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APPENDIX B ~ CATASTROPHIC MEDICAL CERTIFICATION FORM 

MEDICAL CERTIFICATION 

Ins t ruc t io ns : 1 .Em ployee: Fill ou t  Sect ion  1  of th e form , th en  s u b m it  it  to you r  h ea lth  ca re p rovid er .  

 2 .Hea lth  Ca re Provider : Com plete Sect ion s  II & III a n d  retu rn  to th e  em ployee for  s u b m is s ion .  

  3 .Em ployee: Su b m it  th e com pleted  cer t ifica t ion  form  to th e a ppropr ia te a d m in is t ra tor .  

 
EMPLOYEE INFORMATION 

Em ployee Na m e: 

 

Pa t ien t ’s  Na m e (if oth er  th a n  em ployee) 

 

Rela t ion  to Em ployee: 

 

Supe rvis or’s  Nam e : 

 

Depa r tm en t : 

 

Ca m p u s  Ph on e: 

 

Curre n t  m ailing addre s s : 

 

Hom e Ph on e: 

 

I a u th or ize m y h ea lth  ca re p rovider  to com plete th is  form  a n d  provide th e in form a t ion  requ es ted  b y Ripon  

Un ified  Sch ool Dis t r ict .  

          

Em ployee Sign a tu re    Da te 

 

 
 

 

 

MEDICAL INFORMATION 

 EMPLOYEE WITH A SERIOUS HEALTH CONDITION 

Does  th is  em ployee h a ve a  s er iou s  h ea lth  con dit ion ? (s ee Def. of 

Ser iou s  Hea lth  Con dit ion  on  revers e.) 
 Yes    No 

Da te th e s er iou s  h ea lth  con dit ion  bega n  or  da te s een  for  th is  con dit ion :  

Plea s e review th e a t ta ch ed  job  des cr ip t ion . Is  th is  em ployee a b le to per form  th e es s en t ia l fu n ct ion s  of th is  

job?  

 No 

 Yes  If yes , p lea s e des cr ib e a n y res t r ict ion s  or  recom m en da t ion s : 

 

An t icip a ted  retu rn  to work  da te:  

 EMPLOYEE’S FAMILY MEMBER WITH A SERIOUS HEALTH CONDITION 

Doe s  t he  e m plo ye e ’s  fam ily  m e m be r h ave  a s e rious  h e alth  

c o ndit io n?  
 Ye s   No  

Da te th e s er iou s  h ea lth  con dit ion  bega n  or  da te s een  for  th is  con dit ion : 

Is  th e em ployee’s  p res en ce n eces s a ry or  wou ld  it  be b en eficia l to th e 

pa t ien t? (Th is  m a y in clu de p s ych ologica l com for t  a n d / or  a r ra n gin g for  

th ird -pa r ty ca re for  th e fa m ily m em ber .) 

 Yes   No 

If in term it ten t  lea ve or  a  redu ced  work  s ch edu le is  bein g con s idered , 

is  it  m edica lly n eces s a ry?  

If yes  p lea s e d es cr ibe th e recom m en d ed  s ch edu le:  

 

 Yes   No 

An t icip a ted  retu rn  to work  da te:   Yes   No 

HEALTH CARE PROVIDER INFORMATION 

Na m e of Hea lth  Ca re Provider :  

 

Specia lty: 

 

Ad dres s : 

 

Ph on e: 

 

S ta te Licen s e Nu m ber : 

 

Licen s ed  to p ra ct ice in  th e s ta te(s ) of:  

 

S ign a tu re: 

 

Da te: 
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DEFINTION OF SERIOUS HEALTH CONDITION 

 
A "s er iou s  h ea lth  con dit ion " is  a n  illn es s , im pa irm en t , or  ph ys ica l or  m en ta l con dit ion  th a t  in volves  

on e of th e followin g: 

 Hos pita l ca re: In p a t ien t  ca re (i.e., a n  overn igh t  s ta y) in  a  h os p ita l, h os p ice, or  res iden t ia l 

m edica l ca re fa cility, in clu d in g a n y p er iod  of in ca pa city or  s u bs equ en t  t rea tm en t  in  con n ect ion  

with  or  con s equ en t  to s u ch  in pa t ien t  ca re.  

 Ab s en ce p lu s  t rea tm en t : A per iod  of in ca p a city of m ore th a n  th ree con s ecu t ive ca len da r  da ys  

(in clu d in g a n y s u bs equ en t  t rea tm en t  or  per iod  of in ca pa city rela t in g to th e s a m e con dit ion ),  

th a t  a ls o in volves : 

1 . Trea tm en t  two or  m ore t im es  by a  h ea lth  ca re p rovider , by a  n u rs e or  ph ys icia n 's  a s s is ta n t  

u n d er  d irect  s u pervis ion  of a  h ea lth  ca re p rovider , or  by a  p rovider  of h ea lth  ca re s ervices  

(e.g., ph ys ica l th era p is t ) u n d er  orders  of, or  on  refer ra l by, a  h ea lth  ca re p rovid er ; or  

2 . Trea tm en t  by a  h ea lth  ca re p rovider  on  a t  lea s t  on e occa s ion  wh ich  res u lt s  in  a  regim en  of 

con t in u in g t rea tm en t  u n der  th e s u pervis ion  of a  h ea lth  ca re p rovid er .  

3 . Pregn a n cy. An y per iod  of in ca pa city du e to p regn a n cy, or  for  p ren a ta l ca r e.  

4 . Ch ron ic con dit ion  requ ir in g t rea tm en t . A ch ron ic con dit ion  wh ich :  

a) requ ires  per iod ic vis it s  for  t rea tm en t  by a  h ea lth  ca re p rovid er , or  by a  n u rs e or  

ph ys icia n 's  a s s is ta n t  u n der  d irect  s u p ervis ion  of a  h ea lth  ca re p rovid er .  

b) con t in u es  over  a n  exten ded  p er iod  of t im e (in clu d in g recu r r in g ep is odes  of a  s in gle 

u n d er lyin g con dit ion ); a n d  

c) m a y ca u s e ep is od ic ra th er  th a n  a  con t in u in g per iod  of in ca pa city (e.g., a s th m a , 

d ia betes , ep ileps y, etc.).  

d) perm a n en t / lon g-term  con dit ion . A per iod  of in ca pa city wh ich  is  p erm a n en t  or  lon g-term  

du e to a  con dit ion  for  wh ich  t rea tm en t  m a y n ot  b e effect ive . Th e em p loyee or  fa m ily 

m em ber  m u s t  be u n der  th e con t in u in g s u p ervis ion  of, bu t  n eed  n ot  be receivin g a ct ive 

t rea tm en t  by, a  h ea lth ca re p rovid er . Exa m ples  in clu de Alzh eim er 's , a  s evere s t roke, or  

th e term in a l s ta ges  of a  d is ea s e.  

5 . Mu lt ip le t rea tm en ts  (n on -ch ron ic con dit ion s ). An y per iod  of a b s en ce to receive m u lt ip le 

t rea tm en ts  (in clu d in g a n y per iod  of recovery th erefrom ) by a  h ea lth  ca r e p rovider  or  by a  

p rovider  of h ea lth  ca re s ervices  u n d er  orders  of, or  on  refer ra l by, a  h ea lth  ca re p rovider ,  

eith er  for  res tora t ive s u rgery a fter  a n  a cciden t  or  oth er  in ju ry, or  for  a  con dit ion  th a t  wou ld  

likely res u lt  in  a  per iod  of in ca p a city of m ore th a n  th ree con s ecu t ive ca len da r  d a ys  in  th e 

a bs en ce of m edica l in terven t ion  or  t rea tm en t , s u ch  a s  ca n cer  (ch em oth era py, ra d ia t ion , 

etc.), s evere a r th r it is  (ph ys ica l th era py), k idn ey d is ea s e (d ia lys is ).  
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APPENDIX C ~ SALARY SCHEDULE 
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APPENDIX D ~ CO-CURRICULAR & SUPPLEMENTARY SCHEDULE 

RIPON UNIFIED SCHOOL DISTRICT 

2012-13 SUPPLEMENTAL COMPENSATION 

100% 

HIGH SCHOOL EXTRA CURRICULAR ASSIGNMENTS 

        CLASS POSITION  STIPEND  
  

CLASS POSITION  STIPEND  

001 Athletic Director  $   5,500  
  

007 Football Assistant (3)  $   2,145  

      
Frosh Basketball  $   2,145  

CLASS POSITION  STIPEND  
   

Frosh Football  $   2,145  

002 Varsity Football  $   3,900  
   

Frosh Volleyball  $   2,145  

        CLASS POSITION  STIPEND  
  

CLASS POSITION  STIPEND  

003 Varsity Basketball  $   3,549  
  

008 I Academic Decathlon  $      900  

 
Varsity Volleyball  $   3,549  

  
008 A Activities Director  $   4,500  

 
Varsity Wrestling  $   3,549  

  
008 B Cheerleader Advisor  $   3,000  

     
008 I CSF Advisor  $      900  

CLASS POSITION  STIPEND  
  

008 G Department Head (6)  $   1,500  

004 Varsity Baseball  $   3,549  
  

008 C Drama (1 Play)  $   2,400  

 
Varsity Soccer  $   3,549  

  
008 I FHA Advisor  $      900  

 
Varsity Softball  $   3,549  

  
008 J Head Class Advisor-Frosh  $      600  

     
008 I Head Class Advisor-Soph  $      900  

     
008 H Head Class Advisor-Junior  $   1,200  

CLASS POSITION  STIPEND  
  

008 G Head Class Advisor-Senior  $   1,500  

005 Varsity Golf  $   2,847  
  

008 C Instrumental Music  $   2,400  

 
Varsity Swimming  $   2,847  

  
008 E Special Education Teacher (3)  $   1,500  

 
Varsity Cross Country  $   2,847  

  
008 B Student Store Advisor  $   3,000  

 
Varsity Tennis  $   2,847  

  
008 F Vocal Music  $   1,800  

 
Varsity Track  $   2,847  

  
008 D Yearbook Advisor  $   2,100  

 
Varsity Water Polo  $   2,847  

     

        CLASS POSITION  STIPEND  
     006 JV Baseball  $   2,301  
     

 
JV Basketball  $   2,301  

     

 
JV Football  $   2,301  

     

 
JV Soccer  $   2,301  

     

 
JV Softball   $   2,301  

     

 
JV Volleyball  $   2,301  

     

 
JV Wrestling  $   2,301  

     

        

 

ELEMENTARY EXTRA CURRICULAR 
ASSIGNMENTS      

 
MISCELLANEOUS INSTRUCTION 

        CLASS POSITION  STIPEND  
  

CLASS POSITION  HOURLY  

100 C 7th/8th Elementary Sports  $   1,800  
  

200 Detention  $   27.41  

100 F Academic Pentathlon (3 per site)  $      900  
   

Sophomore Counseling  $   27.41  

100 A Athletic Director-Districtwide  $   3,000  
     100 B Athletic Director-Site Only  $   2,400  
  

201 Adult Education  $   30.00  

100 F District Spelling Bee  $      900  
   

Afterschool Tutoring  $   30.00  

100 F Instrumental Music  $      900  
   

Home Study  $   30.00  

100 F Peer Helper  $      900  
   

Intramural - Max 100 hrs/site  $   30.00  

100 E  Safety Patrol  $   1,200  
   

Saturday School  $   30.00  

100 H Sixth Grade Science Camp  $      700  
   

Summer School  $   30.00  

100 D Special Education Teacher (8.0)  $   1,500  
     100 F Student Council (1 per site)  $      900  
     100 G Vocal Music  $      600  
     100 D Yearbook Advisor  $   1,500  
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 APPENDIX E ~ HEALTH INSURANCE RATE SHEET 
Ripon Unified School District 

2012-2013 

RUDTA Health Insurance Rate Sheet 

Plan Year: October 2012 - September 2013  Medical   Dental  Vision 

CVT  PPO/HMO   Delta Dental  VSP 

     Tiered  Composite Composite 

Single District Contribution:              354.00  116.34                 24.19  

Family District Contributuion:              663.00  77.89                 15.61  

Employee Per Month   See Below   $          38.45   $               8.58  

  

 Premium   District Pay   Employee  

  

 Per Month   Per Month   /11 Months  

ANTHEM 90/10 PLAN #4B               (PPO) 

  

  

Medical-$20/Prescription=$7/$15/$30/ER Co-Pay=$75 

 

  

Deductible-$100/$300/Co-Insurance-$300 

  

  

 

Single Rate (Medical)            781.00             354.00               465.82  

 

Family Rate (Medical)         1,576.00             663.00               996.00  

 

Composite Rate (Dental)  116.34               77.89                  41.95  

 

Composite Rate (Vision)              24.19               15.61                    9.36  

Anthem Plan 4B  Single Rates   Family Rates  

Total Employee Cost  Per Month→  $        517.12   $       1,047.31  

ANTHEM 90/10 WELLNESS PLAN #1C        (PPO) 

  

  

Medical-$20/Prescription=$7/$25/$40/ER Co-Pay=$75 

 

  

Deductible-$500/$1,000/Co-Insurance-$500 

  

  

 

Single Rate (Medical)            727.00             354.00               406.91  

 

Family Rate (Medical)         1,463.00             663.00               872.73  

 

Composite Rate (Dental)  116.34               77.89                  41.95  

 

Composite Rate (Vision)              24.19               15.61                    9.36  

Anthem Wellness Plan 1C  Single Rates   Family Rates  

Total Employee Cost  Per Month→  $        458.21   $          924.03  

ANTHEM 80/20 PLAN #6B        (PPO) 

  

  

Medical-$20/Prescription=$7/$15/$30/ER Co-Pay=$75 

 

  

Deductible-$250/$750/Co-Insurance-$1,000 

  

  

 

Single Rate (Medical)            719.00             354.00               398.18  

 

Family Rate (Medical)         1,456.00             663.00               865.09  

 

Composite Rate (Dental)  116.34               77.89                  41.95  

 

Composite Rate (Vision)              24.19               15.61                    9.36  

Anthem Plan 6B  Single Rates   Family Rates  

Total Employee Cost  Per Month→  $        449.49   $          916.40  

ANTHEM 80/20 PLAN #8C        (PPO) 

  

  

Medical=20%/Prescription=$7/$25/$40/ER Co-Pay=$75 

 

  

Deductible-$500/$1,500/Co-Insurance-$2,000 

  

  

 

Single Rate (Medical)            643.00             354.00               315.27  

 

Family Rate (Medical)         1,297.00             663.00               691.64  

 

Composite Rate (Dental)  116.34               77.89                  41.95  

 

Composite Rate (Vision)              24.19               15.61                    9.36  

Anthem Plan 8C  Single Rates   Family Rates  

Total Employee Cost  Per Month→  $        366.58   $          742.94  

ANTHEM 80/20 PLAN #10C        (PPO) 

  

  

Medical=20%/Prescription=$7/$25/$40/ER Co-Pay=$75 

 

  

Deductible-$2,000/$6,000/Co-Insurance-$4,000 

  

  

 

Single Rate (Medical)            499.00             354.00               158.18  

 

Family Rate (Medical)         1,007.00             663.00               375.27  

 

Composite Rate (Dental)  116.34               77.89                  41.95  

 

Composite Rate (Vision)              24.19               15.61                    9.36  

Anthem Plan 10C  Single Rates   Family Rates  

Total Employee Cost  Per Month→  $        209.49   $          426.58  

ANTHEM 80% - HDHP 1  (PPO) 

  

  

Medical=20%/Prescription=20% 

  

  

Deductible-$3,000/$7,100/Co-Insurance-$3,900 

  

  

 

Single Rate (Medical)            587.00             354.00               254.18  

 

Family Rate (Medical)         1,187.00             663.00               571.64  

 

Composite Rate (Dental)  116.34               77.89                  41.95  

 

Composite Rate (Vision)              24.19               15.61                    9.36  

Anthem HDHP 1 Plan   Single Rates   Family Rates  
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Total Employee Cost  Per Month→  $        305.49   $          622.94  

KAISER PLAN #3                                  (HMO)  

  

  

Medical=$20/Prescription=$20/$20/ER Co-Pay=$50 

 

  

Deductible-$0 

  

  

 

Single Rate (Medical)            761.00             354.00               444.00  

 

Family Rate (Medical)         1,536.00             663.00               952.36  

 

Composite Rate (Dental)  116.34               77.89                  41.95  

 

Composite Rate (Vision)              24.19               15.61                    9.36  

Kaiser Plan 3  Single Rates   Family Rates  

Total Employee Cost  Per Month→  $        495.31   $       1,003.67  

KAISER PLAN #4       w/CHIRO                     (HMO)  

  

  

Medical=$30/Prescription=$10/$15/ER Co-Pay=$50 

 

  

Deductible-$0 

  

  

 

Single Rate (Medical)            754.16             354.00               436.54  

 

Family Rate (Medical)         1,524.39             663.00               939.70  

 

Composite Rate (Dental)  116.34               77.89                  41.95  

 

Composite Rate (Vision)              24.19               15.61                    9.36  

Kaiser Plan 4  Single Rates   Family Rates  

Total Employee Cost  Per Month→  $        487.84   $          991.00  

KAISER PLAN #6                                 (HMO)  

  

  

Medical=$25/Prescription=$10/$20/ER Co-Pay=$50 

 

  

Deductible-$0 

  

  

 

Single Rate (Medical)            753.00  
           354.00  

             435.27  

 

Family Rate (Medical)         1,520.00             663.00               934.91  

 

Composite Rate (Dental)  116.34               77.89                  41.95  

 

Composite Rate (Vision)              24.19               15.61                    9.36  

Kaiser Plan 6  Single Rates   Family Rates  

Total Employee Cost  Per Month→  $        486.58   $          986.21  

KAISER PLAN #7                                   (HMO)  

  

  

Medical=$35/Prescription=$10/$30/ER Co-pay=$100 

 

  

Deductible-$0 

  

  

 

Single Rate (Medical)            721.00             354.00               400.36  

 

Family Rate (Medical)         1,455.00             663.00               864.00  

 

Composite Rate (Dental)  116.34               77.89                  41.95  

 

Composite Rate (Vision)              24.19               15.61                    9.36  

Kaiser Plan 7  Single Rates   Family Rates  

Total Employee Cost  Per Month→  $        451.67   $          915.31  
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APPENDIX F ~ UNIT REQUEST FORM 

UNIT REQUEST FORM 
 

 

Name 

  

Date Submitted 

 

 

  

 

 

Course Title 

 

Course 

Number 

 

 

Institution 

Units 

(Semester/ 

Quarter) 

 

 

   

 
Describe how this course will address a need  identified  in your Ind ivid ual Professional Development Plan.  
 

 Office Use Only 

  

  

  

 Received 

  

  

  

 Accepted 

  

  

  

 School Year 

  

  

  

  

  

 Grade 

Site Administrator Approval/ Disapproval (circle one)  Initials    Date    

 

 

Statement of reason for d isapproval. 

 Date 

  

 

 

 Credit 

  

 

 

 

District Review  Initials     Date   Total Units 
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APPENDIX G ~ SCHOOL CALENDAR



 

 

 

APPENDIX H ~ EVALUATION FORM 

Ripon Unified School District  
 Copy 1 – Personnel File 

 Copy 2 – Evaluator 

 Copy 3 - Evaluatee 

 CERTIFICATED PERSONNEL EVALUATION FORM 

 

 

Employee  Position  

    

School    

 

Evaluator  Position  School Year  

 

Status:     Temporary    First Year Probationary    Second Year Probationary    Permanent 

 

Rating: S = Satisfactory N = Needs Improvement U = Unsatisfactory 
 

 

 

STANDARD I – Progress of Pupils Toward Established Standards 

of Expected Pupil Achievement 

Rating Comments/ Explanations 

 

•  Conveys an attitude that all students can succeed. 

• Uses appropriate diagnostic techniques from a variety of 

sources 

• Uses established district standards to  plan lessons 

• Develops, implements and assesses learning activities which 

include performance-based assessment. 

•  Records and communicates student progress to students and 

parents in a professional manner 

•  Develops classroom assignments/homework relevant to the 

students’ ability levels 

 

 

 



 

 

 

CERTIFICATED PERSONNEL EVALUATION          Page 2 of 4 

 

 

STANDARD II –Instructional Techniques and 

Strategies Used 

Rating Comments/ Explanations 

 

•  Demonstrates a variety of effective techniques and strategies which 

address individual student needs 

• Maximizes instructional time by organizing and presenting effective 

lessons 

• Uses a variety of appropriate resource materials 

• Develops lessons that encourage student interest and involvement 

• Employs a range of questioning techniques 

• Encourages independent thinking, decision making and problem-

solving 

• Modifies lessons as necessary 

• Provides opportunities for students to use various levels of thinking 

• Provides for review and reteaching 

• Presents information in a clear, logical sequence 

• Gives direction in a  vocabulary appropriate for students 

• Plans desired outcomes, both long and short term 

• Teaches to a specific objective 

• Provides remedial/enrichment opportunities 
 

 

 

STANDARD III – Adheres to Curricular 

Objectives 

Rating 

 
Comments/ Explanations 

 

•  Demonstrates knowledge of and implements assigned curriculum, 

district curriculum guides and standards, course outlines and state 

frameworks 

• Participates in professional growth activities 

• Monitors and paces students toward adopted district curricular 

standards 
 

 

 

  



 

 

 

 CERTIFICATED PERSONNEL EVALUATION         Page 3 of 4 

 

 

STANDARD IV –The Establishment and Maintenance of 

a Suitable Learning Environment 
Rating Comments/ Explanations 

 

•  Develops and maintains standards and procedures which promote an 

effective learning environment 

• Maintains open channels of communication between home and school 

• Maintains respect and courtesy among pupils, teachers and other staff 

members 

• Creates a climate in which student diversity is accepted 

• Implements the policies and procedures of the school and district 

• Is confidential and professional in dealing with all student and parent 

matters 

• Applies behavior standards consistently and fairly 

• Provides for appropriate transitions within the lesson 

• Uses materials which promote and encourage learning 

• Provides opportunities for recognition of individual student 

performance (i.e., verbal praise, student displays, awards, notes) 

• Provides feedback to students in a timely and appropriate manner 

• Demonstrates sensitivity to student needs 

• Serves as a role model for students 
 

 

 

 

                ADDITIONAL COMMENTS – EMPLOYEE 

                

                            ADDITIONAL COMMENTS – EVALUATOR   

 
 

 

 

 

 

 

 
 

 

 



 

 

 

CERTIFICATED PERSONNEL EVALUATION         Page 4 of 4 

 

 

Your next evaluation will be:     Category 1    Category 2    Category 3    Category 4 
 (Article 7.3.1.1)  (Article 7.3.1.2) (Article 7.3.1.3) (Article 7.3.1.4) 

 

 

Recommendations 

 
Probationary:  Temporary:  

 Continue Probationary Status  Continue Temporary Status 

 Continue Probationary Status with Recommendation for Assistance  Continue Temporary Status with Recommendation for 

 Recommend for Permanent Status  Assistance 

 Recommend Non Re-Employment  Recommend Release from Contract 

    

  

 

 

 

 

 

 
 

   Continue Permanent Status 

   Continue Permanent Status with Suggested Participation in 

   PAR 

   Continue Permanent Status with Mandated Referral to PAR 

Additional information may be attached. 

 

 

Employee’s Signature___________________________________________________________________________________Date_________________________ 

 

Evaluator’s Signature___________________________________________________Title____________________________Date_________________________ 

 

Reviewed by__________________________________________________________Title____________________________Date_________________________ 

 

Reviewed by__________________________________________________________Title____________________________Date_________________________ 

    Distribution:  Personnel File, Evaluator, Employee 


